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Section I  Use of English

B AR 1% T 19 51 A

V — XERESH

SR 4 3%k B W ¥ Business Spotlight — &5 f# J4 Setting targets can have unforeseen negative
consequences(IZE BRI BESH RAA NN A EEZ D W XE, W BEREEHNAEEZME, K.
FIHFEFFBERRESTFEAEEW(BERUIIMERZIAH/ AZEN " (E—E) PR UN
XHEERR(AERANEYNBEIOREAFE(E . =B —HAEREENZ R EZMW
“FEAXNERERAEFE(ENBE) —EREFFAHBENER NED.

G BB R EER

I @ 1t’s not difficult to set targets® for staff®. DHRIBZBHHFRE, ORT, 2
O]Itis much harder, 1 , to understand their NRBZEBHG A B YRk ERE S,
negative consequences®. @ Most work-related behaviors OXSHE LHhMEBITARLTEAS
have multiple® components®. @ 2  one and the 5. @BEL T A, LAt TRl
others become distorted®.

- HERR -

1. [A] therefore Kt ; BT A [B] however AT ; A

[C] again B—X ;iR [E & 4b [D] moreover 40 ;1M A
[ZRRE] L TXIEXIBE,
[(BEER] HFAEY, XEBRHAE; SHKAES, AR Bl X 28 B AR By 67 T R T 2 R

%, "0, WAEEE XK E (It's not difficult vs It is much harder) , 235 ¥ 17 1€ 25 36 A5 7 {4 31 % /4] [8]
B P Xt teiB %8 ,[B] however HFEEXR,

(& T HERR ] [A] therefore A F 5| 4R ,[D] moreover RMEHXR, A TSI B TR X ERT—
BWRMBFFEE B ANRERRENABEEZEWEE"FIEBERREAE"ZBEMNE R, LIt Mt —
BAFUABIRIE, [C]l again BFRAR“EBEREZEEBREAE"R“FZ X EF 3 & RS
7778 : You'll soon feel well again. (RIBRIHESRER D EOOQ A [E A FFE B R KA K E A H
[R) B ARZS / 5, B0 — IR, 38 B R Ab” B R AR .

2. [A] Emphasize &8 ; EL [B] Identify B\ ; $k Z
[C] Assess T 5& ;6% (D] Explain ## % ; 38

[(ZFREH] ETXEX SRS,

[BEER]QOAEL, STHEXNTIEEEZIEER, Hep— Kt &5,
HWHEASOQA“BHREESTRARE N Z A ANGFETME XA, RAWNEREEINAXE,
IO — N EM N EEFBRAOQAERRENARER”, SKANZS“EHi
WE (BERB IR HR, 181 R, BAE, Lo HBIR/E A% E,[A] Emphasize £78 to give
special importance to sth“EM”, “BEMN—N BRI W& 0 Birn”, MIEH . o

1 ®$
X

@



[(EmHs] BEMSE, “HN/ T/ BRE-NER" 5 HMEREH M A F7EE R (and B
MERXB , BHEXARS BRRE"RRRIE, BEEXE,[B] identify A RR“HE, K b7, 4.
First of all we must identify the problem areas. (B AT H AT DB L ATH, FNER
RBHK . BIA”. [ClAssess F8HRXT A /W0 B 5 & T IR BSR4 #1739 E . (D] Explain fll
BENAEYHATSERUFEMAER”  EBBEON RN ZEEMEREMROEYSATHE, M

one BER“WHMH FAEEBH—IER",

Dset target ¥ E H 5 (
@staft [stait] n. 2HF; R T ;
consequence [ 'konstkwens] n. &5 8 ; F R 33

EESH -

@multiple ['maltipl] a. ZEOH ; ST LM
®component [ kam'paunent ] n. £H 5 # 4
®distorted [di'stotid] a. $H i #

BRI HEE . BRBESHEREREM EFRUNMERZTRMAME), OO L (however)
BEAET . EEEHRAE, BEEJ R B RAEEZ B, not difficult vs much harder (Y 8 A{1% %
EEHMMAEZWARAR  FBEXELETEFEmMAEE W, MREXEENRHA. OO
MEKBBEREBTRNAEZE N . TEERF SN ENEFZ—/BEENER, B0 EAM,
@A]H Most.multiple BEEZ BB “TEERLZM LR, MIEHE —" ;@D Emphasize. . . and. . . become
distorted MR BABHER TR E BRI A R (and £33 FRIE L) HMEBRZ B /TS,

BRI R RDARER, TERKKITIH.

I @Travel on a London bus and you'll 3

how this works with drivers. @ Watch people get on
® Are they
® Do people get on without

see

and show their tickets. carefully

inspected®? @ Never.
paying? @Of course! @ Are there inspectors to 4
that people have paid? @ Possibly, but very few.
O And people who run for the bus? @They are 5

® How about jumping lights® ? @ Buses do so almost

as frequently as cyclists® .
[l @Why? @Because the target is 6

. ®People
complained that buses were late and infrequent®.
® 7 , the number of buses and bus lanes® were
increased, and drivers were 8 or punished according to
the time they took. @ And drivers hit® these targets.
®But they 9
to 10

sensitive® pricing. @If the criterion changed to safety, you

hit cyclists. @]If the target was changed
, you would have more inspectors and more
would get more 11 drivers who obeyed® traffic laws.
©But both these criteria would be at the expense of® time.

3. [A] nearly JL3F ;%98
[C] eagerly # 4] b
[EAEE] ETXIENX 480 i,

O LB AR £ h 47, RIRA AL §iX
RAITEAELEANE Loy, QFFAAM EEHF
HREE, QM FEbrET D7 QAR
H. OFAEREHLEETD? @5 R OA
REZRBREANZETHZD? @THA,12E
b, @A &AL FEANTHAR? OHRA
HATMART ., QEaHEAR? QAR E
18] 427 JUF Ao B B AT F 9 A—HIE,

OAt2%? QB A B FR-RER. OA
MEZHB/ALERERMBLERY, OFF
W, AREFRNARELRHEHRKERE T, F
AT dAR 3B B 47 A2 BT R BT 1E] 3K 1% R K % 2
S, @OAMMERT E & B4, @128
WA THAETEOA. O RBAFERT
Wik oA EEARER , EMhELLEmI
%, QR K EERT £4 .4 H 2 58
BER AN, N EF @ ER, QEEFH
AT A AR L 48 4 B 8 A KA

[B] curiously {F &7 #
[ D] quickly i3 #b ; 1R 1

[(EEEg] EREEL, RECBEHAXELST . KHiE B B3 (this [ 18 & BoRA“ B AR



BB i BAR LN ER D RIMA R AR S L %4 EC BB B IR RE R RE
R RARXE” LA BT 30N 32 B HLAR B B L AT VR A, A A A R TE S| A B2 2 R LA 1 A0 KT B9 B TR
SRR E BIMEE”, 2 Wi R B R %X — = B FE 7 301, [D] quickly 5 see & RA“HR
NS VELY Ay N

[$ETHERR ] [A] nearly REE BAR AT LEM/ WA H”, 5HH“ A XAV E BT (R EEL
AR ED” RS BRI KR EM AR RENAREW” AR . [B] curiously.[C] eagerly #HFI A
YILENNEE EFH/ RO ERE TR B see R B4 LR BB/ MR, MIEFTH LK
“B/RE” .S “FRERI R e EER.

4. [A] claim B ER;RE [B] prove F B ;iE L
[C] check 1% ; 2 B ; % 5K [D] recall igi®; A&
[ ARIE] ARIEX+ShiRH,
(HERH] s ARENE FRER AMIEZFRETE? SHEEAKNEEEEN

inspectors, B & N B A #1F 5L that people have paid; U S FAN KA AR E LR ERMSET . E&
HIRAMEHI B SRR N BR K E, L, % E”%,[C] check F] £/~ to find out if sth/sb is correct or
true“& B, L, BELAMTREWER" 5/ R R K HER T XN, BUIEH .

[ETHER ] [A] claim TR R “REBGRE”, G M % A .FI 2545, 20 claim unemployment benefit
(BRI BFL), MAAFEHANEENAMNETEEMNR/ER"X—BEFR, B ETERE
fid . [B] prove Ba“(FIEHE CH)IEHAFEERBL”,[D] recall FEEFENANZREEEEE",E
o RS R S /R TAE IR/ AR REFE LM RN R “FEF " MIEWTER” HIERIE
MECELMNE WRERE HESRERACELME.

5. [A] threatened B ; ZLAF [B] ignored Z 1 ; A~ B ER
[C] mocked BJ5; R E [D] blamed #4%;#6%

(RG] ETXIEX +hiA ¥,
[(BARE]SHEAOMARENE . RLEBEFETEATMAT AT ? SHRAME S EZ . b1]1#%
LEEHETX “ARE LT, B ML E [ 20 4T 7 H0 AR B 7 YR A 38 (R AL X R 18
EEREE EEMAHSE,[B] ignored HFERNL ATHR'ZE . ZE LT XERWRERES
WETR, X FERHITAN/ ELREZLTMN”, MEH. SAENEOMANBLAETHB L7 IR
{7 E“ F AL A AR B 8] & 2 B AR L iR 7E ML B A TN,

[EmHAKR] [A][C].[D] A AEMBLEFEL A (HMERE B/ ESBM/ ME/ RERLEBE
BEAREMNEE, BHALERES L T TAERE SEET AT SRR AL A S
R ETMERKZE TMEe TARE L EHMFR.

6. [A] punctuality ¥R} ;5F it [B] hospitality BR B IF & ; 3K FF

[C] competition 354+ ; L5 [D] innovation )3 ; 3 E 48

[(ZFREE] ETXIEX +RBRAMER,

(AR ] =&asdmR .EAHEFE . BESHEXTRRALAZTHRAAEEER.
ABE AN SHEBLLT” AT 30 AT A8 38 W B WL AR 38 H AT 72 BT A B g - oo %
ZAET A, o B AR N 5 “BEE] 7 3%, [ A punctuality 7R the fact or quality of being on time, &
LTFENEBE,

(& T HEBR ] [B] hospitality BIA“XH AR IF ABEMESE”, SEREAXENBEERALTZAN
SEDWMA N EIFAHIE. [C] competition 38 i A 2 “H B\ W ER AL 5L Z RIS 38 /437, T £ F XH R
WRE AN Z AR ESE”, 5 HER . [D] innovation HH“¥EIAXEMAXLELHEEEME,BHA
WS R FANZMREET N, XEEERN ENE“RIEARLENEEMILKR”, 5% T X,

7. [A] Yet 8T; 2438 [B] So Frkl; Bk [C] Besides M4k ;M EH  [D] Still i ;388 ; A g

[(ZSBH] L TXIENER,

[f# BB ] AR AN BN AL ENHB G R FHRD, ZRANTBEARER ENEE
3 &



“HEINS IR AN A B M BE AR HE B AL B AT A2 B [ X e e AR, Al DX SRS TR A T MR A AT
B S HE R D B 1R, AR AR B MR R Y R, SR R L E R K R, [B] So EH.

[ HER ] [A] Yet [ D] Still B F /4] & At &R A # 47 2 bk (despite what has just been said) , & 75 “/R~
i1, AR (AERRMEIMARZE, 5 HA AT HELIHIELR)”, f: The weather was cold and wet.
Still, we had a great time. (K X ¥ X8, A2 ATV 1H B05 B FF 0 ) {8 AH I B B0 b (3 in A 32 %
GE) W E KIEFERE MES TAAEE M A HRD)ME HBEAES NIRRT/ HHF 24, [C]
Besides fERI i@ B, AT /R “W AN, B B T A B, Bl : 'm capable of doing the work, and a lot more
besides. (B B X THE, BRIL 240 , B AT AT E LM E Dbesides A RA“MA”, A T4 HE—118
EE R, .1 don't really want to go. Besides, it's too late now. (EHAEWE L, MEREKKET )
EARB LIHF besides EFEME—FFHFI SR A XK, M AL REWMXTHER”5“ARMEIFIEH
JI/BHRR MERARXR.

8. [A] hired B ;2 [B] trained Y% ; #HF

[C] rewarded %5 ; ¥ & [D] grouped(f#) L&, ilL4H

[(FRIBG] ARIEX+BRBEHR,

[fE 5 B g A& A &, B VLATAR 48 HAT 2 B A B [A] B 3 B FE T ( or punished),
LA RI AN, X — R B TR AR T e R Y R AR, B AR 48 AT A2 A A B B) X9 &) AL #E AT
HAETA AN TREE SR, SHIAMN 5 punished & XX B3, [C] rewarded TR “K R, LE”, 7]
BB RV S SR, MIER.

[sm#AEg ] (Al [B].[DI¥KRESESKAF or (UG H A —M AT ) 8, 80& , a2 E&
I INE LBl 5 Z T A5/ 55 —Fh Al RE M) " & i HERR

9. [A] only R {¢; R A [B] rather & s L, B8 MR , )R T

[C] once {X —¥& ;& £ [D] also T H ; H4h; 1

[(ERREE] ETXIENIEE,

(mEmE®g] OCIEHEEWNBREHNER(OFA And REF) . ANM“EH/LHGi0”T
X L6 B A%, (B2 A7 “HEH/RIE D THBTEM A, TR, SHEANEGECEHENBR"S
“HWREBEITEMNHERRE R ERER BIRHER”,[D] also“t, R Z IV FFEIES, #ERH,

(4 HE% ] [A] only 7 no more important, interesting, serious, etc. than“ RNzt ;4L ------ m
B, B EIFAETENNHAEE,MXE5 LB (AT R HRAEZ W HIERERR.
[B] rather 53hiA & AT, BER“E LG, BRI, ATRBESR, BFEHIRAKREZHOCEESNZHA,
4 think, hope, suspect Z 2&, i . I rather thought that was the case. ( B N F LB RIBEE ) TS 4H
BRIAMRELIRG R, AEBOIEES) . [Cl once BAMERITHEERARKES — KB EXX“R
REBOATREFEBTENAN AL IHBERRETENNBREARAR , A E—R.

10. [A] comfort §Fi& ; &Rt [B] revenue W25 ; LA
[C] efficiency %% 2 ; T3k [D] security %4 T 1€ ; fR 7 & i
[(ZFRRE] FEXRT-ANIEN,
(REERRE] SHAOBH, WRBERERT S EREZHNRER, EMBEEMRE. “F

ZRERTERENEN" B ERATRBZAR ZSHRANEBEEN. 2R UE"FEX AT EZHR
CEMF—ER7EEL,[B] revenue AT XN (AN E VAABBUFHD WA, IEH,

(R ] [A]LC).[DI¥FAEMB A ALTBNETE. GHR.Z2"RE,EHRERG A
FIRERARBA  REEEEZRER EREEMMRFMH—FR"KEK.

11. [A] friendly K378 ; R UT B [B] quiet CE#HI;TREH
[C] cautious /N0y 9 5 1 1H B9 [D] diligent Y ; 217 1
[(FRRE] RUEXE+HARIEN,
(RERR) SHEAKE WRTEERTZE,HEEESL AN, MM EEFRBER.,

drivers —F R &N A DGREER T RL"HROER, B—FEMZLS drivers B EHFENE,"
4



who obeyed traffic laws B 3% X #8 [f] — 2, [C] cautious ¥ 7/~ being careful about what you say or do,
especially to avoid danger“/NCMEER”, 6 FIRPITN &4,

(BT ] [A][Bl.[DIWAAEMBEAREANLT BE . BERE BHTEZE &G
M ERINIERERL” NS HRIENRE" MR K — R KEK,

Dinspect [in'spekt] v. & ; EFE Sé ®hit [hit] v, @b ;& F

@jump the red light [ £ 4T @sensitive ['sensstiv] a. B HK) ; R BLAY
Qcyelist [ 'satklist] n. B HITER A ®obey [o'ber] v. fRM ; E5F
@infrequent [1n'frizkwont ] a. N& &K HEH é @at the expense of Lf++++ AR

®bus lane A XK EL FE é

CERAN

FIEUETOERLASHCHLLEEET R, 4% BT ,how this works with drivers & 7x
W — B AR SR TE AR e B “ B IE—— B AR A0 {A] 52 M A 38 ZE /] ALY 9 o P (chis B 48 B BOR A 2R
B8 ;T EAE Travel. .. and you' I iR REBH X R FLAL>THREM; FHZHE . THREEZR
(quickly) BE /R “TEMEMZIE . Z) 7, OFREGR,FILHEE,. QAERALUAA“HN—ZF"EXLE
TRIALXRGERESFBA FEERK . XL L MB A LK EIF they. people. inspectors, people
who run for the bus.Buses FHIN“FE“RBEZ AN “RER"“BEAXFE/BEREHN“RRE"AKR
£ BT B 7] 81; Never, Of course, Possibly, but very few, They are ignored. almost as frequently as
cyclists M IR & BEMB T AXEELNEE TURE TALLKERE,

FERMERAZEERAEHREARE. OQH“AH [ B% (Why? Because. . . )" BEH . LI #
BAER, QOEEWE R . ARBE{II ZHXER. So RAEAREE . “FEML B FRD"—>
“BHARXRGHEE GNP BEEE  RETEN EARZEAI, BB OHN MR B REN AT
BEMNME—BR". ©OF And 5 EXUEBEREZE, 5B LIE RN BAR"#H R R, #4717 But,
—17 2 X hit BB ER BARH R W BAM KW EZ W . &b e X — B, W “EHE6 TH BT
BN, B IGIRIE S BAR "I X A R B AL A TH R W . also“BRILZ SN, th, B3 B “ IS R B F &
BB BRI E PN E R EE WA ER”. Q@A LI .. you would. .. If. . . you would B %/~ [
AR N B~ B S B R, ERTE 0 415 L% 2% B 45— 7 HLE 38 48, B 5 S o AL
F A LA But both 35| i _E iR H AR A9/ HY ;5 at the expense of /R “W 257 “ % 47 5 “wt 8] 7 2 (6] B 48 HE
J5 AR RAR PR R B BRI — A g A, SIS BHE M E A

IV @ There is another 12 : people became DEH B S — A EF . AL A A B
immensely® inventive in hitting targets. @ Have you A REARLANE. OREEAEE

13 that you can leave on a flight an hour late but still B, 4k 49 AR TEIE IR — s B ALK, 2945 AR B

arrive on time? @ Tailwinds®? @ Of course not! ko QMAD? %A FLI Oz A
® Airlines have simply changed the time a 14 is GRABHT —FTIREFEthatl, ©—
meant to take. @ A one-hour flight is now billed® as a S B 8 AR AZ T Ak AR 7 B
two-hour flight.

CEERE -
12. [A] purpose BE; i, EERE X [B] problem {3 [a] & ; [H 3
[C] prejudice 1 I ; 5L [D] policy Br5% ; JR I ; A N 2z i
[FRiRE] BRIBIE 1 20X P,
[EEEE] skaEl  EFES—1 AMEXER BT EEBSREFUE. ™ LEX®

BUASARGI N T EOMERT , XM 2R X E 2 N ERRENAERATHE, MEE Bk E N L L5
5



W, NEEMAEREERA TR RN EEE RN A EE . EE BT U ERZEH
’h”, B AL B B2 A 48 B bR iR E B 55— U TE % ' (another ), Bl AB R A — /N e i 2 B
SHREEF /NG BT 1 AR A 0 BR B M ZS 48 I 3R IR, fE R 745 ,[B] problem IEH,

[EmArk ] NAEEXFEE,[A][DIEFPHEUREEIEX, SREHFFIEEBFE. BAEM
5 ,[A] purpose BB “E X NEBAEENE L/ BREY, # . Volunteer work gives her life
(a sense of) purpose. (B TAEM M A TEHR T & X .)[D] policy A 48 “ = MBUA & B L M BUK .
JTEE” BT IR “EFMATE MR, B : Honesty is the best policy. (Il 3E4 E ) EEHEEFE“AN(E L) E
BREQERANR—MERRENWESEZMA FEREMESENEE B TEREMN, BB HR.
[C] prejudice B R FEEBEL BEENBRAME-MATOSE/FEZ OLESESRETRELFRE
" HEE .

13. [A] reported 45 ; #i& ; #E Ui [B] revealed #/~; B ; £ 7~
[C] admitted AN ; HEFFeee oo #HA [D] noticed F E 2| ; BN E]
[ZERE] AARNIBEX 3R,
(REER] =HAREEEREEE  “ROMIBER—/DEE DR K77 =%

TR A% 3 R AR/ 52 AR BB AR S W TR A B A FESE AR — /N S O BE R A B 2k
HRER, EIA MR R, ER, WEL K, £ 74, [D] noticed RAR“ERE, EHE”, FEELEE,

[$E T HER ] [A] reported BHERR“EHNERFIRARSEFHEXNEL”,[B] revealed U E“EE
ABRRBRERANANNZE”, WEE R LA EE, MEBIEHE 2R KRR — E6& (you)”, i
ERPITL, [C] admitted 38 % 78 “K N (B SHOT WA GF AR EIE FF)”, B “ ML IER —/NEE T,
A5 REVERS B3R AT A ME S E B M Z A A7 HE A1 F EiF you AT “FE”.

14. [A] break [B] &K ; [&] 7 ; B (& [B] trip f&47 ; 4T
[CJ departure & ; BEIK ; i X [D] transfer 91 %% ; # 3F ; E 3
[ZARE] ETXIEX+-RIFHEF,
[(BARE] SHRABH . MEARAREBRT—T FrEMER, E—mEENBMEA

A QR 45 BB 18] . — /1N B B A AR 98 5 FR o8 P /N B Cone-hour flight—two-hour flight), A I, fif 25 /4 & &
BHY R — AT/ MR (light) ” B 78 BB (8], A8 1R M 5 flight 38 X, [B] trip R “ 47, K477, IEH .

(AR ] [A].LC].[D14 7 F| M BE B “ & 4% /8 %/ Bt M # & T3, 5 B one-hour flight
—two-hour flight ] &1, i 25 24 & B M 7R 2 Bk 72 18] 3 — B B BT 76 %% 04 B [|] , T 2 38 A B A2 AL #E 2%
KB 8] ; 55 4 , departure time 38 AT FEE K H BT [E &, 5 is meant to take (B 8] Bt) LD,

e e i .

L RAICERSRAIH - 4
@immensely [1'mensli] ad. #& 55 Hb ; IE & % @bill [bi1] v. BCEEABEYDEIE R -
@tailwind [ 'telwind] 7. JI X, f

ERAM AL
FNER(BAR)INTEEREENS—EXM EALLEBEREMAEFR",
FHNREHAEMREESIUEANATERBREM“E 208", OF another problem /85 X H

RRENAEZ M SREMERZAZK 3,5 H BRI EN S — AEE M ; immensely inventive
RIEEY, LBRECE"BRANEFER”, A B MREHHEEE R, QO@HF KLU H—&"FAH
%L, A ANEE R B EK G E/FB”, @F] leave. .. an hour late but still. .. on time“FEiR

— NIRRT HERERNER" M EX—ARLZRE;Q@LERE R (M B FE M A Tailwinds?
MZHAERIVESHEEEE Of course notD R X —RENEHNEELERERRN., OHMEX—
REFREENRRE . (W2 2A T B SO RE BT/ i E (SR A B MERE B 5) 5 simply IR IR S KBS0
BX—1THHEREGITUR AN X — T AR IUNE, REAEAEREARNETFR REE 285, &
© ) B4 B AN & B 72 A 1] : one-hour flight—>two-hour flight; billed (B &) ' B X — 17 H Z AR . %@@

6 &

&
&



V @The 15 of the story is simple. @ Most jobs
are multidimensional, with multiple criteria. & Choose one
criterion® and you may well® 16  others. @ Everything
can be done faster and made cheaper, but there is a

17 . @ Setting targets can and does have unforeseen®

negative consequences.

IHHRAESEANGE FA RE, OQitF—
AAF A, AR 4 3k AR T AR B A R A AR
@ E A4 A B 1R 698 B | E IR H M 46
R ARG 24 BRM., OFKLBAFT

e BAEATRRTRL G B,

OXHAFRRAERIMTELB 4., O
RABARTER., O A4 B An4 L
FHSANEHR 2R RE RERMF X
BEFEXNFLE OFNET, A LE
EEARH— AN REZRANAGE,E2TH
$o 4T 45 BYAAT £ 453 LT B 47,

VI @ This is not an argument against® target-setting.
@ DBut it is an argument for exploring consequences first. @ All

good targets should have multiple criteria 18 critical factors

such as time, money, quality and customer feedback®. @ The

trick® is not only to 19 just one or even two dimensions of

the objective, but also to understand how to help people better
20  the objective. [353 words]

15. [A] moral B & ;Mm1T [B] background & & ;&5
[C] style 77 =K ; Wi ; 3K [C] form & ;X

[(EaRE%] ETXEX+ZIAEF,

[FERLE B | i Mg XA RER  BER, SKATXEE . KRS TIERESANEE.
N T — R E, R AT RE R e e HAARUE . BE 2 08 R I S B (%A T B S B4R
)AL THEEZANEE . ZMRE, EF-NSLSHMEA PRERBHCNE AXEFERG
HEBRMABRELZE HBEE. WE %, 52 RBUEK LR TR AT =k 5 S ER B 8 GE
DB 7 the story BIFE) " Fr {518 BIR &, [A] moral A] &7~ a practical lesson that a story, an event
or an experience teaches you“* B &, # 25", IE#.

(IR | [B].[C.[ DA A ABE BEER WERE WFLARE A YUENET R/
WUkE /2R B B FUR G O HE M R XA KRB T EMAE, SERA T XHMEEAXRTIENAE
HERBTHEEEZNEE 2R ETFRF.

16. [A] interpret {28 ; 8N4 ; HiF

[C] sacrifice ik ; & F

[ERRE] ANIE X +5hiR P,

[0 BB | s de e B — > T e o, BB A SR T BB HMirE., st m N ERm
% ,and you may well. .. 5% )& Choose one criterion &R, BIEF N EFE - ERESF LM
BECl. MEEEMS , ERELH“ ETIEMELMNTATEZINER . EN - EMERRSHA
M”58 = ZBIIBATERO“YBIRRENER, KR ZE2EMESWER; DERENE 2N
%2 BT, MEBT SR TR ARIE” , BIKIBE R RS BIEN R B E B3, M”45 W 37, [C] sacrifice IE# .

58 HE B | AT E ,[A] interpret“4i4s” .[D] tolerate” R R " A& SR I SCIE LI M., B
1&%E ,[A] interpret 2R “HL--- oo AR A oeeeee YEC DL T SRR, % interpret sth as sth ZE s, [ D]
tolerate AR BEEN“AARE A ERBEUEZZE”, HR B EMMITE" SR EMIFE Y TS
#&HT Choose one* & — MR e T B E 2Bk (and. . . may well /LR /HER) , [B] criticize & N HRIE L

& H] ,{B 23 #% ) Ff Choose. . . and you may well F RN “HH vs HIE"HIEE.
17. [A] task £%; T [B] secret #h %% ;i 2
[C] product =& ; F= 4 [D] cost fHr; 2 A ; B A

[ZRRE] ETXIEX +ANIEX +ZRYEWF,

(R0 BB i, A EMBEUERNEE FRNNEZR . BEREE . AR
M5 ,but FR/RiE XX H, 25 #& 18 N $8 [ 5 faster, cheaper M X T H 1B L, 8 EE A M EHE XHLD].

7

[B] criticize #L1¥F ; #LH

[D] tolerate &iF; 2%




FTFCGEEM S, EATE B kBT — B FR /5 #E (faster, cheaper) , #h & LA E bR dE M A7, S = #5118
I 5 sacrifice.at the expense of & X AH¥T ,[D] cost 7~ the loss or damage that is involved in order to
achieve sth, ff 5 X—1&XE#H.

[s¢mdE %] [A] task.[B] secret, [ C]J product ¥ J& ¥ 8 & & ¥ R J§ sacrifice. but. negative
consequence FT{E ¥ #) i HiE LA .

18. [A] leading to F & ;@ [B] calling for MFFF; B2, (D

[C] relating to ¥ K ;A 3% [D] accounting for (30 & . Lb B £) o5 ; @R ; - AR

(&SRR IR] A1 AT X+ 3hia 7 8 ¥R

[(MREER] SHANBEFHERNER NZERZITE wmetfE &% RE . RE XI5
ZXRBEERER. BELXAKERFALEEGRE) FERN, 2R . BERR.AEE B SEEZ
M, &8 JBE R RS GRE) A BInet, B ) £ Z B 2K AT M5 “BE . £% . RE . J0E
RIREXRBEE RS AT DB XM —, B LT XKEK,[C] relating to fFEXLE.

[EmHER ] [A] leading to f TR ARG R, BAM R E R KEK,[B] calling for 8 [ H 2% K%
BX,[D] accounting for Al A FRREHE , A EBEE R LR, B 5AAER—B, LT XREK"AR.

19. [A] specify B UL ; B ER [B] predict 5 ; B4 ; F ik
[C] restore Yk & ; (EE & ; 13 [D] create & ; 5148 ; &
[EAEK] ETEX +HBREHR, ]
[(BAERRE] SBANMBRLGFWERNET . AMUE Birb— PR, B T R anfa #
B AATE S e e Bif. 4L X“OHEREEALZ MREER TARE MR BEHREELA

HEEIMEER/BEEZ M RE X —RREG, SHANRRE,BE,AE, BFE, ER"%E,[A]
specify 7R to state sth explicitly or in detail, fF 518 L%,

(5T HE B ] [B] predict“Tl” B~ “ B4 BRI MR HI”,[C] restore“ K E"RE R “ B EE £
ZBEIR”,[D] create Fn“AIE R RFA“NTEIE”, A BiIngEEIHAFE”, T LXER KI5 TIEE
B ENEEFRE”, B RBRBin g EEZHERHIHERER M =TSRRG LT OEEE,

20. [A] modify W% ;&8 ; EM [B] review EFEE; KB ;Fig; &
[C] present #i % ; B 3L ; & H [D] achieve %% ;52 i ; LB

[(ESRE] ARNIEX 3R PH,

[ %50 /8 % | ZHA LA not only. .. but also 2IEHA X R ANERE B —HN4EE , CE T # 0
a1 5 B AN AT BE 47 BA%. 2S8R R ARBLRT “W 5L B 457 #9333 ,[D] achieve R “LI”, N “Bi L B
PR7B I H AR AUAEIL T not only. .. but also. .. FIB#HFX R, WFESEIT trick(a way of doing sth
that works welD N ZE S L. AN, EEARBEWA“GRITERMER"TT A, AN E BRI,

(5T HERR ] [A] modify.[B] review ¥J&IL T X 8738 B 45 B9 “ RN R . AINFT”, B h1E & B & B &%
HE“BIRREE”, XS5BT RIERHE people” B IR0 47 E” A FF (CCHE A1 B 1 “ k%
EBW,. A TEELZIMEIR”). [C] present /R to show or describe sth/sb in a particular way“B 3, %
W ERI B 5 BB ZEFRE HERNIE EE, B REER trick BB TEZE.

- RTERSEAS - A

Deriterion [krai'tierien] n. (pl. criteria) ¥5 ¥ ; ¥E M gé Dagainst [2'genst] prep. K XT

@may well RO 888 74 H A é ®feedback [ 'fidbeek] n. 1R
@ unforeseen [ anfo'siin] a. FABE B ; BRI K 35 ®trick [trik] n. RE; ]

-

FHERERTE, OHARLET  FEXN LREAEEEENERAFREFIRENEREL

A Wi A]35 : It’s the same with rail journeys. They now take twice as long as they did 20 or even 40 years

ago. BUULFTHIUT the story FEMM B L XE _EWME“NE AKX KB ELB RS ik B i m ABE

EEE REHEE ZERBEE . EZRBEYWTEMNEM TR RERERWEN " XFHEL . OF
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O AEAHEE. @M Most jobs are. .. Bt 5“ THE” 432 1% & 15 % , multidimensional , with multiple
criteria P 5 B Bt multiple components, B RIRE TER L4 E . ZHr#E., @A) Choose. .. and you may
well. . . B — M, and IR F R BB EFE— IR 4E L b br v, 00 E BOR AR IA— >
M EM”, @/ LUA A but 3 — 3 KO A TR AL . LI T4 GEE M) Z M B A4,
cost 3T LB I | 4] sacrifice .25 = B% at the expense of, W B & WirE/ HinZ MW EHERFR. OALE
KHX—HMENLERER . REBIRESHRERE M, can and does N“HEWM 7B “BE", M B R EER
B W0 8R M 5 Setting targets,negative consequences EIEHEEN A, BIIHEE .

FEA H g EHER BIR"HEBIN . OQA LA This is not. .. But it is... Xtk ILBAEEEH . 7]
AL BAn B EEE R EBHR"HER. aganst(R X vs for(XFOM M BEESE. OABHIFHNE
PREESR , H A (targets) multiple criteria FF K 57 3 %t T 4E #) # & multiple components, multidimensional
with multiple criteria, iR E R . TIER L4 E . ZAn RN — B iRt i B LR ME R ; relating to Ui BATRHE 75
B:5XxEEEAX. @HL not only. .. but also. . . EF VLI EE BArH LI B IR B E BIRK—M
NEFE T BN E LSS I HFR . specify. . . objective Bl achieve the objective SLFL“% & B #n—~3L 3L B
PR B FH4E , better achieve I 45 Bt @] exploring consequences , B i 5] B 5 G 7E T 404 B 7 4 S B D A
HERT=AEERG R, B2 SO B8R H 18 B —38 3 ) B —fif e (] L 1 2 B P

Section [ Reading Comprehension

Part A Dl
7 Text1 EHBEFREEBRUT Al
S [ 32 5 B B i
§ — XA REEER
LB 547 ]

3B : The Globe and Mail ¢ 3 BR BF 3% ) 2020 4£ 6 A 22 H X ZE Is now the time for a reskilling
revolution? (AR BELBEHABEZINTEY ., EE . RITEFS AN TIEHKEFREREZHLH
M AEEANAAEHARERZH,BRBEEALRNXBE T EHEI”., K& . SR EHR
HAXEEEREERVIBERNENZE(E—-B—a 3 \A R EEMERE®mHE T “HHIIT
LA P 7 BB A UG e A4 ) R (38 — B UENEREOEBRBEBEFT AR TEIRAR”, FLUE
TEHA R AL KA 2 A R BB A B B “ BT LIB B R &7 (5 = U ED)

[/ K]

21. Research by the World Economic Forum

E L4735 . World Economic Forum fHF 5% 5 ,

suggests

22. AT&T is cited to show . S/EBM:5IH AT&THEHH,

23. Efforts to resolve the skills mismatch in | EXLA T . MEXABREEAICE 7 EED WM
Canada . %9,

24. We can learn from Paragraph 3 that there
e BESX . ESREHFENIL.

was N
25. Scandinavian Airlines decided to . ZE L4095 : Scandinavian Airlines ¥ 5E .
8] 8 3 VI ; B 9481 resolve the skills mismatch 7 %04 3 %2 “ 40 ] % D 57 BE /S DT B 1 =) AL F@ 7F
BEXE: AN TFRA 23EBEET XEEDH,21.22.23.25 J iy R BFSTa0A6), i ot e £ 3 A
BEE o1t World Economic Forum BIBFFE S| A“ THERBERLE”ME B, KRGS dh AT&T. & K.

9§



Scandinavian Airlines %/ & / E 5 5% B T8 1 1E 1) B 5 ) 154 B “ i g £ BE N T Be” B9 8 .
o) B A 4 A S R TAE R BB BE R DL S (R AR, 51 I T WSS 351026 T R & SC 0 18 BR fl g p 3

N ARSI EER

I ©“Reskilling®” is something that sounds like a “EITE R L SR, e
buzzword® but is actually a requirement® if we plan to Bl R AMADARG S A RS
have a future where a lot of would-be® workers do not WH IRCHE ML AEME R, A
get left behind. @ We know we are moving into a period B, AT EF A ZAE— N GEA) FE
where the jobs in demand will change rapidly, as will WIHEEEREE i, mH A TS RN
the requirements of the jobs that remain. & Research by BREBREEN, EREFAEOHLL
the World Economic Forum® finds that on average 42 I, 5] 2022 &, A £ IR b F 3 429 8 A
per cent of the “core skills” within job roles will change BABE AT, X2 EEEGRE .
by 2022. @ That is a very short timeline®.

rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr P

CcRIDEBRSEASN - 4

reskilling [ iri:'skili] ». BRI § ®timeline [ 'taimlain] 7. A7 8] # FR
@buzzword [ 'bazwad] n. B EFE; RiTRE é ® i

requirement [ri'kwaremont] n. B3R ; D E K¢ é @g:tt If;ftnbehind 1R B R ARV I
@would-be ['wud bi] a. B Hgee - B 5 R R B9 § ®in demand /R E

®forum [ 'forrsm] 7. 1= )

“Reskilling” is something that sounds like a buzzword but is actually a requirement if we plan to have a
future where a lot of would-be workers do not get left behind.
iR .
1 “Reskilling” is something that sounds like a buzzword
FE R FE(had | FHEE N A Misomething)

SA)2:|  but (it) is actually arequirement
HYTER FiEvEE RIE ORE =g
VI
SRARIE A
if we  plan to have » future| EWEMA]| where alot of would-be workers do not get left behind.
5% FiE BB BEiE F 5| %A FiE L SIS

THREERE 50 1 18 L B UI AT BT R R BB B, A 2 BT O E R R R BRI+
SLE”. i 5| REFREBENGEERTIHBFEIN BN HERRNFYPFHREK. where 5128
TR NAEH a future, BEBBERNFIBFRRE . FH AR EABENK.

HESIHEXEE - BRMNESNTEHERELERNES, “HEBEIII"AmR A BIZE, X
£217) : “Reskilling”. . . is actually a requirement(“BIZi|l"2 — 4L HEMMNE),

OAF TR, RER K EBRROFHHRHAREK, BRI RBELGT, TRERUE
&5 Reskilling, 318 33. . . is something that sounds like. . . but is actually. . . &3 547 , 1B “ F 3|7 H
T . HH,sounds like“NT X E"E RS RE, BRELE R AEFIEWL, BR“HEI”HIEREAN
buzzword (JMABRER B AT R BB N A= HY 05 ) ; requirement 5 buzzword X b 38 & “ B #2917 ) D B

Z AR B M A] if we plan to have a future where, . . F 1 _EZE N R FHEARR , S2FR_F SRR FRBREZI

7 RBJE R ;a lot of would-be workers. . . get left behind & B /5 R“KE 2530 S g aT (LB,
QZOAFHMEOA“BIEII"FELITHRE S EN TEFHETHRE, X?%ﬁﬁﬁ?ﬁ’\]%;‘k
10



K+a K8,

QANBUMTIERERETHHRRERE, AL, we are moving into a period 5| H) B4 4% &,
change rapidly /4 3L ER % £ REF5 R 25 {k Z Bt , the jobs in demand. .. 5. . . the jobs that remain 4338 % F 1 7 ,
HES R EERNTIERMNE KB, 5 H 78 BIE KA A ZE) B AP 5 BB sb ol 28 4k, B & 3
FABERG T KB Z 2 EAE , & 8 K& 55 3h 7 18 I8 18 0k 449 BB , I T B “ B35 I B AE b AT .

QOASI AttREFRIEMNMARELARIE LARNRERE, @3 FHEEEFE 42 per cent of the
“core skills”. .. will change by 2022 {KBLER 7 £ fE 25 1L B9 T8 Bl 2 K (42 %) 2 B Z % (core skills) (i B
Z W (by 2022), @AIXFQAIH by 2022 $47TE SR (a very short timeline) , FF- W GR A “EAG B fE T/ K
TAAEFHRE”, N B BRI RSB A,

[EEREECRANALRMXENABMAE TR, XEEAFTRL BB . WRR
MHFRERKRWFE NI APERERT R BZINRE—HLAEMNE. BEOQODAELSZIS SR
W QEENET Yl REEUESATEN TS RZE L, KEBGEAR T E K 57 3h 11 805 8
BRI 3 E Q@M 5| AR KL IE LA R E, 48 B LB E 5 KB, “ B2 AREE,

CEEER -/

21. Research by the World Economic Forum suggests . | 21, i REFiLIHWHAREKHA
[A] an increase in full-time employment [A] £ BREhML 5 A5

[B] an urgent demand for new job skills [B] %t # TAE$ BE A7 K8 1)

[C] a steady growth of job opportunities [C] skt &taLHK

[D] a controversy about the “core skills” [D] “B.OHEER"FEF W

[ 15/ E L | BB T 5247 Research by the World Economic Forum i E & B Q4 , %A/ 28 i
REFRIZHHR LI B 2022 F, FXBFN FFEY 2% M “BOEREEEEL, X—HREAX
BETOATIERUMERTRERREREZM"X—HRBHE., SR 2022 FRIEFEHEH
[B] 7T, AR R B TAE XK AL B PR B # A TAEH R, (B IE# .

[l f#% | IEWHI[B]H demand for new job skills & X @ 4] “core skills” within job roles will
change @] the jobs in demand will change rapidly B[R X # & , urgent Xt B 5K 4] a very short timeline,

[AJFI & B DA a lot of would-be workers # B T3, AT R WHE“BEFH NI ARG RE
WFE" R KA L BRXHRE R LB ITE"X —FEM, [CIH @M the jobs in
demand will change rapidly % & T3 ,{E3CH the jobs in demand SLFE“4SFFE M TIE(H 8k )" IE“4t
SREMITMENS”, B REZM"ABEREREHK”. [DIHOAFH 2% MELHEEREE
167 E VLR BT O B RS UL B P HF R B RN ZOE B ARE L,

(RGBS ABAELAT S, MEXBEETERYEXRER. AT REATITEMNEE B
Qf, KENARZ“S 2022 4, £ LB+ 2% MZLE K E4EZ”, XBIAR core skills # change.
“THEMB OB AR KA WA T ER M TR, X KT mAEm T Z2maie[B]. MLA].[CIHXR
W TAEH ", (D] & ik & “ THE () Bife” MBS W EXFIHRELK.

I @The question of who should pay for reskilling is “H R A BRI BT RE— AT A
a thorny® one. @ For individual companies, the B, AN R BERETHGR T,
temptation® is always to let go of workers whose skills are AERESRBEGARARZ, X — 82
no longer in demand and replace them with those whose AEBI AWk, SR, XBHFELK,
skills are. @ That does not always happen. @ AT&T is % @\ & £ &R 35 (ATET) BEEkES
often given as the gold standard of a company who decided (g Rt i& m4F 2 8) % £ % 4,52 8 £ A
to do a massive® reskilling program rather than go witha 7 k;ﬁ,;}%éﬁ.}{ AN FE, MAELREE

11,8



® Other
Amazon and Disney had also pledged® to create their own
® When the skills mismatch® is in the broader
economy though, the focus usually turns to government to
handle.

arguably® languid® at best, and have given us a situation

fire-and-hire strategy. companies including

plans.
@ Efforts in Canada and elsewhere have been

where we frequently hear of employers begging for

workers, even at times and in regions where

unemployment is high.

BIH R, At Lidfn L RE
REgNa b eAELHNES AT R, I
W, E R R EFEEAEFHE R T
X—AEH ANEEEEERORRF, &
PHLRBEX—FM, W, mERE
R m TE B WAL ERARLRRE
RO ERERTIH—ANBH T FEL
EHELERHFWE, ZAMNELZF FE
BREIEBR T,

5 @languid [' lae'JQWId] a. BIEIEHY IBET K

@ ZHIER
@let go of sth L FF-+-+-

_ | @gold standard 7 [F 25 Z 4 F/E A R IF =Y
®mismatch [ imis'meet|] n. 7 UCHED ; & HC ®go with sth B2 (BEH D

®arguably ['a:gjusbli] ad. A SIEH ; 7T LA S @atbest TEE E%

Dthorny ['6omni] a. FiF #

(@temptation [temp'ter/n] n. FHE; B A K KT
@ massive [ 'meesiv] a. JE KM ; KFLE Y
@pledge [pled3] v. & ; K&

Efforts in Canada and elsewhere have been arguably languid at best, and have given us a situation where we
frequently hear of employers begging for workers, even at times and in regions where unemployment is high.,

W4

4381: [Efforts in Canada and elsewhere have been arguably languid at best,
FiE E3| RiE FiE

43A]2: and (they)  have given us a situation

FHEE FiftheyB s 1BIE HEEE BEEEE

A
FEENE

where we frequently hear of employers begging for workers, even at times and in regions where unemployment is high.
5159 FiE WRE 181E EiE st () /3t 55 RV (where 5 | 52 B 2 18 DA /A) W”’fﬁtimes*ﬂregions)

A where

Thee ERE /A 1 |E X IME RBUFBRMMIE, 50/ 2 AEMITHES, 42 FFE—
S EEMNARUHEBANE RBUFBOREZE T s B M T ERE. F\:*Eﬂﬁ]ﬁﬂﬁ,ﬁﬂ(lﬂ even at
times and in regions M & T “& FH A% K (employers begging for workers)” 5 “& 4%\l 2 (unemployment
is high)” Z B F JE R & .

Y A+ %, o BD HE4 — & £, X & i3 : who should pay for

m
ZHH
5

E_BRITI#EIZ A BE
reskilling(#Z A BEI{T %),

OaRHAER LR E T HiZAEEEIX—EF", thorny"HMFHN " EEAEER . X—H&
A HFf# B 3 who should pay for reskilling RXAXHE 6] “#E iz A B YIAT 527, TR E ) 42 i “ e iz A&
BEIIX—EL.

QEQANCUMAE" ST ZNTRAELATAFEESTRKMERT,

QmEmEHKEH W % M %, For individual companies 81 % 4>\ ¥ £ ; the temptation is
always to... Gl HHAWEN“R TEXER EHEER"X—RANREHE FREEIHNNRE T, BH
EREBEBHOARRE; P temptation“ B KB K ZMEXN TR RBFRAK. EHEE SN
N ERRENBERE Tk BER ERET TR, RARFTERME.

QR EHIT, IEHHEMBLWHRNQOA AU E, That EFE QM “MHEE K IHH R T
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FE 28 BB R R SR ML ; does not always WAL B E, —FTHERMT EREBEFITH
HEBEFRITA AWK ERE (always) BEEETRHNER. A —FTHREET . BHERE -
BT ERAARENBE, MEETEARBZAATRHIBE BEEEERENSE,

@AIS| A AT&THB FiR ARSI M HEMHE: KANENKEBIZIIIA R, fire-and hire
strategy [E 48 @ 4] F B9 % MM % let go of workers. .. and replace them with. .. ; rather than {4 B i
AT&T 5% #MABEE B AR ; the gold standard(4x 47, 5 B N S AR . RETLAD LA S K
My AT&T WEHBII T REA WT8RIENE  EBR ;3117418 decided to vs go with Xf b B AT&T
HAERIMBEZ IR FE” R, MEEEREFRBBEIN"FTER.

@A FEIEHEMm AT HRIEH EREEBFIEIHF 2R, Other companies. . . also. .. 5% Amazon
Disney ST WHNEFE M AW RAE, RUFEHFZ IS H I —FEE,

CEZQANBRNAE" SN ZNARAENEFET LW ERCER @A,

© )45 1 fa s 15 BUAT , 35 HH 25 W25 B T R 37 B 7S OT &2 (0] 31 40 B B AT SRR R o broader M 5 @A) B
individual,, 3= BA A A] FF 4R V0 ¥ /8 BE , A BB 272 LAY )2 T8 SR 138 3X — ) #% ; the focus. . . turns to government
RAEXERETEE BT S, BN ZEEFEEA.

OaMAMERBAHEER o languid“BREL S K7 — A HEMH NE KRBT HREES T ;
J& have given us a situation. .. 5| & e A 1 & BB OF J& B H , 3 8 3 even BT JE A X ttginii—%
JEBIEER R ERSMMEX, R EAEBEARR (FETEM & T,

[EEMIEE BN B RO — ST RRPE(QERMVHZBE. BIESFERID
EE L AEESRTRANAE, 5L MR AEURBROENARE., EFRZTRS, RIE—LLH
B RIEERICH LURE X 458 R E IR : @4 For individual companies #2838 F SR N A E
H % ,®%] When. . . in the broader economy though /R FETFTRHWILRBNEMZFEEHE X, FEEE

22. AT&T is cited to show . 22. XHS|AEERERBATRA TN 0
[A] an alternative to the fire-and-hire strategy | [A] “EREFE"RKIBHFR T E
[B] an immediate need for government support | [B] 4R ik & BUF X

[C] the importance of staff appraisal standards | [C] TYEA R EZIrENEE K

[D] the characteristics of reskilling programs [D] BT EREFES

[(BAEEM] EROMIEE B HEERAE, AEHAAMNMEREFEEEINNR T, HE
BEGREREHABRMARZ, P EREE KK, QMFEMIEEY, BFRIFELRWML, F U ATET B
Bk A B F LAULER . AT& T 8 T KB REE 8 YI 7 M AE“ e85 B R, o ) H 18 1 17 2 R4t
T—ATEEE . S5 H ATRT S NHFE T REGREFHBER RSB R, [AIEH.

[T ] EHT[A]E XN @A decided to do a massive reskilling program rather than go with a
fire-and-hire strategy HJUERAHETE .

[BI# F® ] the focus usually turns to government to handle T3 ,fH“IFBIFHF " E“EMAE T E
EHERFR, MATRT R EABE" R AAEE " NEBREAR. HEAEAR. [(CIHO X
AT&T HIPEH a gold standard“5EE 061/ H & ARME" MO A K ZH/A T B IE let go of workers whose
skills are no longer in demand“ff /B e TR A R T AEEE TR, XHFIHFRITIL R THEZIRE".
(D] reskilling programs 2323 T @A) AT&T #)J5 % ,{H characteristics R B L &, /EZ B3| H AT&T
BERAEEFEATUABREAN R EHE R, MIEN BRTE W B IR S,

[(HOEE] ABABEENE,BEXEE TR OB RSl FEMEXEFAMNENRENT XHEN
M., BEEARE . E_EBEQAKKHE REH AT ETIMFEREANTE RERNME TAEREE.MEOH 4

13 ¢&




B X ORI MR A EE @RS ATET FLIGHE: ATET BFRAEMK LR
R RN RN R THAT T RAEMHEEE. R0 FEERIEQH, WA SEL“RREB"K
A IR B A 7 52, B[ ADIE A

23. Efforts to resolve the skills mismatch in | 23, b f#R ¥ 88 7 & &) &, N & KT {E 0
Canada . )

[A] have driven up labour costs [A] #Em T 5530 7 A

[B] have proved to be inconsistent [B] B2 BT &K

[C] have met with fierce opposition [C] #E& TR X

[D] have appeared to be insufficient (D] UFMARE

(aEm] F_BERAKE MEXEEMM T HENS I REERBREREBEL N, XFH
BEASRLVENAMBX,EFEEREER., FTI, INERNERBEEER TR &EFTIENS S
A% ,[DIEH,

[SEmy ] EWT[D]RX 5 Z B KA Efforts in Canada and elsewhere have been arguably languid
at best IF X5 . languid —RIBBEHN,BEA LT XA, “RIUESHRBEEFAEIBRER"E
Fr #3819 2 b A] “8 BB IL AL (skills mismatch) "G, BMEHGER TR E R .mHae A THRE K5k,
AR AR T AT 7 BB BT SR fB R 31X — [A] BB (government to handle)” , B E RBUF M H T HHEE
PR AR, AT EEE T AR B,

(AJBEMERE NN ERBNRTE R ES60E R EWREH “57 30 1 A EF7, X 3 5k B
REFTHRARE, (B MERESRLENS  EEOEFABER"X—TFEREENMERSE S
NMESFEWER)  MER MERFERNE NAZR BT EN”, [CIHXEAN1AHBBUT R MBI, HE
FEFTAESS AN E T 777 E RN & “ & K BT AE RS 7B B T 53R ZUA BN, T S R 48 Be s AR AN T

(e FBEEMMBAES B SETEMLRXEEE languid —17 A BEFE 4 . AT AT 56
FEWLLALL[CIERB BB ER”,[B].[DIEEXNEHEAEH TN, HESEE BEEM
] have given us a situation where. . . X N “45 5 ” ,have been arguably languid at best Xt i “$E#”. &5
W & T 5 JR SCHXT, bt E B R EWR B Cin[A].[CIH) LA Kty #:38 48 (a0 [B]%0) .

I @ With the pandemic®, unemployment is very BTAB. ALEGAEES R T, =
high indeed. @In February, at 3.5 per cent and 5. 5 per Aly e kA EEh % b %55 53.5%
cent respectively® , unemployment rates in Canada and the F5. 5%, PR == AR R 4
United States were at gemerational® lows and worker MEaA S, B TEA, BEME L&
shortages were everywhere. & As of May, those rates had BAE13.3% A 13.7%. RE#SR L
spiked® up to 13. 3 per cent and 13. 7 per cent, and BRE RIS, A2 2 A2 et
although many worker shortages had disappeared, not all had ENE R LEH T, EE R AR, A
done so. @In the medical field, to take an obvious example, PEA F+ AL EMES AR R LT
the pandemic meant that there were still clear shortages of BT 45K A

doctors, nurses and other medical personnel®

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, /C

e ACEBR AN - 4

(Dpandemic [ psen'demik] n. (£ BB 23R RiTH ? @ ZHIER

respectively [ri'spektivli] ad. 454 B é Dunemployment rates 4%l

@generational [idzens'retfonl] a. —f &) é @worker shortages 5t T 45 fik &
@spike [spaik] v, &1 ; & F § Qas of EE;7E At @@)
®personnel [ ipaise'nel] n. & AR LR % Dtake an example 25| F gﬁp
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FoR#—SREBELRAAR RV ERETSFTHNEEHAGF(NEEACRE)"NFERE, X
& 17 : © unemployment is very high( %\l & & & & T ) ; @clear shortages of. . . medical personnel( & 5% A 5
FREEE),

O Ak 5 i 2 & Bk B o With, . . 45 # BE 6 (8] £ B9 L BE, RS E BE K at times, S B 5 H
REEZEBHAE;hRZELHWER BRIV EREEATRZEREE W, 817 indeed” H IE # (F§ T/
PRIES) "B very high, REBARIVERHBRBEL . ZRATHK.

QOHMEFR LW EMANMHB, HEHRA I ERMNABKEEE. AT AEEEEKEE In
February, at 3.5 per cent and 5. 5 per cent. .. vs As of May. .. 13. 3 per cent and 13. 7 per cent J& i f# B
XtEb, AR A 2 48 KB M R WA B R RE LK - F A E [ ; at generational lows(“3E Z =+ 4F 1K
&7, generational 3§ — S AR, Bl ==+ 4/} 8]) 5 spike up to(“HiE EF,i5 2] H R, spike B4 to rise
quickly and reach a high value) WEERTE LW R E KR 2, BE B X EF At B £ 8 IR $T & ;
WG 8] $E T f& worker shortages were everywhere—> (although) many worker shortages had disappeared &
BEE A TERNE R CAZAAREME ~AARMATIRR TR ZRTEARRERNERF
¥E) , T not all had done so U7 5| R ERAT Mk B9 FRBR1E L« — L6 5y T/ BR A (] R IHFF7E” .

@afEES ARERT LLFIE, obvious example 5 clear shortages FAEFER, ZAES AR O
R, AT ERBEEHEE, doctors, nurses and other medical personnel ZFIFHER, X\ FEE L M
T TFTEEREMTEAREL FEHRE.

[FEEREINBRREERREE, ABR—FARELER  BEBBRENEFEAHEALRAMNE .
KERARTRKERLY, ANEEEAS T4 & MRV EASEFHHEGRHFF. Z—FTELUEHHE
BRI THEFRE , ZHEBRRTRRBEENHER . “BRII"HFRELEBRIIFAE R, HER
SEMUBRIFRBITE, S H REUEREFLPFA FHIERERF " WEAREAINELER,
BREHARASRGME T “BHEINERHLEES BB %E.

24, We can learn from Paragraph 3 that there was . 24. NE=ZBRMNE\BM,  BREEH,
[A] a call for policy adjustment [A] BRI =
[B] a change in hiring practices [B] BRBE rAEk
[C] a lack of medical workers [C] E& A5 K& B
[D] a sign of economic recovery [D] & ¥r &I Hd 5

[(BAEEM ] E=BOAEH EEPRNELVEEERT. BE, QA UL AKERHEERH
KUV ERKRBEERBEZE EBFEME-AARMATIRRKTR-RIELERBER . REHEITKER
T 48 i R BR R AP AE . @A) kT LA S 7 4R 5 T s B B F LAEE, BBk ml I, [CIIEHS.

(A ZE BT+ EHTI[CIRXNE =B @M there were still clear shortages of doctors, nurses
and other medical personnel FJ[F XL 5 ,

(AR ZEREMAR R FER EH ARG E VB S ‘A RS BUT M ER, #F T
FEBOR” , AXHFHABERNIMBURBEEN K. [(BIROOM“ZA CEBMH) R T &5 &EL
BHEE-AAEBEREINATERRABEREAEFE" AR A ITREEEH"ERHRN AL
wE/ BREA ZEZL”, [DIEQOMARAZ K FEHIKEE LT E KX HIE.

(B RS SRR E ¥ HEEEA BEMBANELESR. AEXMMANE ZBEFQOMFE
/A] although many. .. not all. . . L BiEF R, I8 L E S EFE R T E B8 SRR 7 7E (not all had

S
&
&

done so)” b HEE@FU“ES AN RERETHIE, EBERXRBAT,REZFREYEERHTLC] oég)o
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0T K £ 5 T 30 5 B AT IR T B8 o, B A L A LA

IV @ Of course, it is not like you can take an R, XFRRZBLEMNTAK T — A
unemployed waiter and train him to be a doctor in a few AL HRE R RERAA RN, LA
weeks, no matter who pays for it. @ But even if you MNief el A EL, 22, FRRERL
cannot close that gap, maybe you can close others, and AT, KR ETARAS B s o, ix
doing so would be to the benefit of all concerned. @ That B iR R AR R LR
seems to be the case in Sweden: When forced to furlough® EE TS L 90%% ERA
90 per cent of their cabin staff, Scandinavian Airlines RKARBE, HATRE LD —TEN

decided to start up a short retraining program that BRiFE, EHRINTEAIRALIEE

reskilled the laid-off® workers to support hospital staff. PAR., X2 —REKTH, LA N
® . i o 7N

® The effort® was a collective one and involved other Bk S AL L P,

companies as well as a Swedish university. [420 words]

Ofurlough [ 'falev] v. (48 KR ; T X % @close a gap R H O
@laid-off [ 'leidof] a. FEAREHK 2 @all concerml.Zate
Qeffort ['efet] n. HHLEKIES é Qcabin staff 253 A F
® ZHER § @stert up(H) 30,716

That seems to be the case in Sweden: When forced to furlough 90 per cent of their cabin staff,
Scandinavian Airlines decided to start up a short retraining program that reskilled the laid-off workers to
support hospital staff,

R R7IEs i

531

That seems to be the case in Sweden:
FiE EREBEE FE RFESE
G312

Scandinavian Airlines decided to start upa short refraining program that reskilled the...workers to...staff.

TiE B EiE EE|3I9A EE &5 HORE
A G|
At [R1RIE A

When forced to furlough 90 per cent of their cabin staff,
5| Wsh™IEE g

DNEEERE oA 1 5l HIm B (AL R = A FD MBI F, o8 2 EEERZE . 290 2 F 86 ERRE N
AU E AR ESIEENF RN TR, B TZANAEEESEAEE—B, AWK, MKW ZEER
2% When Scandinavian Airlines was forced to. .. ;that 53| S EENAIH—FEBRZTEHNAELEHK .,

B rnr

EHBEUILLBRMELA TN ELG, ERAHEBEINI"EERNEMLARARE, X#i7:to the
benefit of all concerned( XX & FHEEHF ),

OCABEEFAKREBTEINRR : HFREL—NTIMNURBEZI RS HEERTT A, Of course, it is
not like. . . (like ZEIL A BiAl,[sb] be like. .. FR“F AUt - 7 ATFHRREE) E£1T5 Rik &, waiter
(B BB Rk A 52 B9 A 3R) — doctor (5 £ B8 B B A A BITE B LAFT L 22 5l /£ BE BBk Z K, 4NN in a few
weeks $5 I B (8] Z 48, BB 85Il T R A FBR . no matter who pays for it BIR 5| K ik#, FER 58 — B DA
The question of who should pay for reskilling is a thorny one, B & FF- 55 Yl 75 58 AU MERT “ T3 S AT %277,
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QuEMEHFEEBTEINEN AERIATEREEAA RO, hEERMEMBERO, But Ir R
¥ 4k BRI RER/ B X, B AR R ELEE YT R ERE L ES that gap Bl 48 LA “F A E
HRBO”, others S PR 3£ B I B 5K /) shortages of. . . other medical personnel“HMME S ARKEHO”,
to the benefit of all concerned M| &5 BA 38 5 B 3% Y1 38 % Efth B O B9 37 4b “ X BT B A e N RARE F7

COABIBMEBAA“THRIBEI"ARIEBOA,

QAN BIHKMEAA“THEAIBERI"HTRMEE KN E, When 51 F KBS EDRIE N A4 G L EK
M= A FFFREEYITE B R, forced to furlough(furlough 18 “H B KB, BB T K 7)) A B 18 #
BIR THE T KB TEE,90 per cent B TR A T KA ZE., XA 5| HZAE KNS Z %, a short
retraining program . reskilled the laid-off workers.to support hospital staff 4 Bl 4 H 1% 2> & B 35 U1 31 1 B9
B AR BB, L“GEat R WBEAR D T MR 5 TR 88, X3E# T B %5 A R 48 k15 B A 77 3 BA
BN RHITFLL .

@DEMFEBEMELAATHRAIBREN" T ROEMS 5%, The effort was a collective one #h 38
U E RN EETE (AL effort REAMX[HERE—-BWHTHIAHARKITI); other
companies.a Swedish university 5 3¢ 5L R 2 5 & DL B AL collective, ZE M, A “Fr it & /38 71 & 1E” BN
B_BARRAUERFOEAME”, EIEE REMEE W RN, BRAFEHEINTRTUFR
L X 7% R 42 B 2 TH 4 BB A DT B B9 ] &

[ EmEVRBRA NI BRME AR LREE B AT&T M T35, AT&T BB H
(For individual companies)”SZ i B3 Il 7 REGHE, T ALK = A B MR BH R AN Z BB K/
FEMK LT ZH (in the broader economy) ” L B 3F I F R B, MM, KM E A WEZI G
RELURENRAAZE . AMESEELREREMN TS . BEAGEURTENEFZRBIRETE KX
YER VEE B 72 LA J il 1) Jb S5 B R L5 X

- EERE -/
25. Scandinavian Airlines decided to . |25, EBRMTEABRE o
[A] create job vacancies for the unemployed LA] A5k A Al 2 B ER 7
[B] prepare their laid-off workers for other jobs [B] AET KA TNFH A TIER ALY
[C] retrain their cabin staff for better services [ClEHEZ)I=F AR URARSE
[D] finance their staff’s college education (D] ARATIWMRFHERER S

(% E ] BT %48 Scandinavian Airlines [RIEEMN ERBEQH . Z A H, LKA A A
REEFEVIETRAL, UHLMMIZBEEF AR, [(B]JSLEMAF.

[l % ] EHT[B]H prepare... for... (AR AH#THEHETR NG MU KEOH
retraining/reskilled, other jobs B 3§ 5 Bt @] to support hospital staff,

(AN E AR M TR FINATRILA R ZBINBEFANRHEAFEAR AT HRERLA
RAIEEZEGRA”., (CIEREXFRE . HEAREIMR“TRERART KA “URA)ETA
R HREEINBEWXBEF ARER I BAMERSES”. [DIFIFHKEK A a Swedish university
RETFH, EXELEH—FHRARFRSETIARMNEARMN T KA THEZINFR”, MIERME A
ARERBHRAER TEZKEHT".

(B ERE ] ABEGENEEBNNERE—A, BT EANBGRXEMAE S ET ——3F "X
BT, AT LN ETH &, BEAANETY KI5 [A] the unemployed ¥Z 18 “Fr & Kl A
5”7 ,[B] their laid-off workers 438 “i% /A A F K i T.”,[C] their cabin staff F1[ D] their staff #8 [a “iZ A
BA(ESH]) AT, MENA forced to furlough. . . their cabin staff.the laid-off workers & Xt 89 & “i%
AR THREBRL, SHMEFHRAE[BIM., RS xTi#t—F 5FMAX L, &I prepare. . . for
other jobs Xf i J&E X reskilled. . . to support hospital staff, )\ T &g & [ B8 IE B I,
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7 Text 2 HERERKTIBAEEZOATESMAEEY

Y — XERGAREERY

[R&EaHr]

SEiE : New Scientist{ iRl # 2% 92019 4E 10 A 23 H X & Brexit Ideas of UK Food Self-Sufficiency
Are Just Pipe Dreams(EEBEHRKLAMB AR RASRMBBE BE) . £ HiTHEE DL B 2
THRBTAAEENTTH., RE SIHEERRZERERER T XENERNE (F—B)—
A ME— B A ANERERKA N EEREREEAAENEN(E B — B R ANELENG
BEA+#H OXEHELEEANSYHESRNTR E—TTERERBROIYERE”GE=ZN
By —8 KRR “FERHEYERBRERNTIT, Z AREMHFR BNMEXE LM A L &M L&
Y, B R EAMM TR (ER SEBD,

[ &% K ]

26. Some people argue that food self-sufficiency in the UK | AMIME . — B AN EERETEELER
would HE L,
27. The report by the University of Leeds shows that in the | BT . ME X FHNREERHER
UK ERERRD
A 540 B E M = B PR
28. Crop-growing in the UK is restricted due to ;;éﬁ [ R =2 X
29. It can be learned from the last paragraph that British | #EIE S| H. REF X TFTEBARHY
people HERT,
30. The author’s attitude to food self-sufficiency in the UK is | EEXE /FE M EEREELEREW

1) 73 38 Y . YMBUE T 26 5817 food self-sufficiency in the UK(E & H #) . Crop-growing in the UK,
British people, A EHIA X AT BRI “HEMREEA B R WA THEF LR,

BB D26.30 EHF —FBEERBELBER"AFABARANHITERAN/MEE" BN
ROBARATHEUAXXFES‘RERBELBEERE AT, U R AR Z 8“5 UL il A&, BE g
FR/MBEMAMNSEIEERASE”., G4 8B “AENREYHEZR " TH#—SHE LA #
W, OF&FHEAHN 27 BRESEHAEERILAFENR.

BERE AXEERIE‘RERTLIARTESEE"X—RE, FEE I X F/MEHoEEAN
WM ARERRAEEEAANE S, P EXHREHIE TS| Fxd % E/E M- IE 8557,

§ ZEEANREER

I @ With the global population predicted to hit®
close to 10 billion by 2050, that
agricultural production in some regions will need to nearly

TRt 2] 2050 F, 4 HRA 2K Z A iE
10012, M Z &R EF R, FEBRHR
LFEETHLEHE. AL BARERERAL
BMEAB IR EELILEHED., EXE, TR
BHR T ERNA, R EA S R4 B,

and forecasts®

double® to keep pace, food security is increasingly making
headlines. @1In the UK, it has become a big talking point
recently too, for a rather particular reason; Brexit®.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, y

e RICERESEANN - | 4

@hit [hit] v, K F (FEKFE) gs @forecast [ 'forkaist ] n. T ; R

18



W — 3
@make the headlines 8,4 37 8 £ &
®@talking point & & ; 15 &R

Qdouble ['dabl] v. ({) 045 ; (&) 3 N — 1%
@Brexit [ 'brekstt] n. & E i Fk

@ BHER
(Dkeep pace (with sb/sth) & «ee- HEFIK; Hoon i
With the global population predicted to hit clese to 10 billion by 2050, and forecasts that agricultural
production in some regions will need to nearly double to keep pace, food security is increasingly making headlines.
I
AFET:
food security is increasingly making headlines.

EiE B EiE

|With‘the global population and forecasm
lzsatezEneE | RMENE
predicted to hit close to 10 ||  that agricultural production in some regions will need to nearly double to keep pace
billion by 2050 5| %A & BiE Bif H #RiE
I gk i B A H) T4 food security is increasingly making headlines, With 5| % B /Al & 1E 1+
BER 1 , 15 B A ) % I ) O S 88 28 3t o5 4% Sk & W JR A, H o the global population Jy 43 With )
& , predicted to hit close to 10 billion by 2050 N Ei&E#M 2 1E , VLB LR A O FW K & KiEH K ;that 5| F
9 R 32 35 M /] A & forecasts MR, UL BA# A DB KRB, L L K 9 RV =B HFERIEH K.

ERa e

BESIHER - BREZE RERER TEXEMNEXWNE, X817 : Ofood security (R R RFE);
@Brexit( ZE K)o ‘

OaABRAYE - HEFEE YAt RN X EE, AFEMAEL With Althe global population. . . )
and B (forecasts. ..),C (food security) is increasingly. .. 2% H 2% ,1& X EH K7 )5 (A P predicted
Hrit 24317 , forecasts FAYEZ 1A, ZHIE XK, 1M “KRFEE HF A D E 2050 F 3 ZEE 100 12
(hit close to 10 billion Ty Bt F A O B RIEHE K . R 76 10) , KEHM KRN =B FEFRMEL
BER b 5t (need to nearly double to keep pace I B AR B 0 E K ; keep pace IB R =B 5 A D RE
RNORBEKERSY R, F RS RRER B R T| &K 7E( increasingly making headlines
BABRBE S EHELE” I BRRZ R RE,

QARELXEE. REMENN REREEAER TEXRIWE, AFEEL for RH“R—H"ZE;
recently too.rather particular(particular B X “F A /41 /#4578 697 A B8] B AE R, JB& R phde” . fn it 5
& — B, EEROE AR A R R YRR, (B A SR R E —— Bk,

[(BEmEIAAYAEREE. ONRAERSEM With..., food security. .. % ¥ it F 75 B
(global. .. some regions) R ERBRE R E; QFRKHASZ —FEREW it has. .. for a. .. reason. .. KEHK
E ¥ (In the UK) \E7ER AR E M 4F, B/ T XA AR RZE E A b A B IR BRI L R | R R A,

[ @ Brexit is seen by some as an opportunity to BBk Ak — 2 AL 4 455 % B R A
© - - % ‘
reverse® a recent trend towards the UK importing food. DYk E AR RN, e 80 &

® The country produces only about 60 per cent of the food REEEAFPUBALLLALENE
it eats, down from almost three-quarters in the late 1980s. 3/4, AL TH 5 TIL60Y, XA
® A move back to self-sufficiency®, the argument goes, BUES KA OB RRARERLE
would boost® the farming industry, political sovereignty® BBk, LERIERME,
and even the nation’s health. @ Sounds great—but how e R AR 2 X — B M T AR
feasible® is this vision®? JodT o
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(Dreverse [r1'vais] v, Wi ; K% S? @sovereignty [ 'spvrenti] n. F X
@self-sufficiency [iself so'fifnsi] n. H % A & ? ©feasible ['fi:zobl] a. AI{THY ; 171518 K
@boost [buist] v. {1 K ; F X4 HE éS

®vision [ 'vizn] n. 15 ; EE
CERAN L

F_EHAHmME - ABERAAXEERERREREENEN , FABITR. I —EFE=S
RET1T? X817 :self-sufficiency( HAH B ),

OO R MR T E A T E BT X ERYARRE ), BRHE,

ORI& EARERE BRE— L EEARIERRRE M LN, AT L Brexit. . . is seen as. ..
PRI AT R KB A T ERRBH O BE /L% B S B R R EK R (an opportunity to
reverse a recent trend...)”,iX & LU RN AT BR & 51 & 3E B X & 9 (R B[R] R B SR ¥

@A 7 ik P EE EH BT s 58, produces vs eats JE BB IAN L, RPKERBLEETAR;
only about 60 per cent vs almost three-quarters ¥ it §{ #& Xt E Conly 38 ¥ 204 B9 “ /07, almost 5% 8 1980
FERNE”, _ELEERZENEHNBE LXERENESLSEREETR”.

QAMMETEE EHKRZNKEEAAENKEAF#ALL, the argument goes (X IR LK
------ XMW AE N EER D) H—FBROAMA: F1E A move back to self-sufficiency E K @A)
reverse a recent trend, RHEMEZLUREBLEHRE” ;1B EE 4 would boost A, B, and even C 1 &8 %k
EELBRNEZHL/EREX.

@EELFFEITH, LG A3 Ritit . HABEREN T4 BTSN O MW Mt B34
. UERBE., BITS)E but 51 REYT, LIk ARk M T EE . X — B & R AT 17 (vision BN “EIR,
BR” BEAAL"ER.

[EEmE)F— ZBRFFENZLEAXENNRER - FRERRERBEH 2R AHRR
I 8] 77D 51 H 7 R (3 [ i BEK AT 26 1 R B ) D —— A BV, AR R (— & OB BRI A R E
WKEREEABENEI—IBIZITR, FRITEEX—EBEREEETTIM.

- HERER - | o

26. Some people argue that food self-sufficiency in the | 26. HEX AR H, EEREWBELERH
UK would . £ °

[A] be hindered by its population growth [A] ®A O3 K FH S

[B] contribute to the nation’s well-being [B] FB FERMEAL

[C] become a priority of the government [C] B AR B 52 = T

[D] pose a challenge to its farming industry [D] Xt E 2% lb T R Bk %

[EEE M | REET WA HFFHF Some people &K EIE food self-sufficiency in the UK E AL F|
BB, 2BOOMAEE  — B ARHRMRA N AZ REREHFO"HEINAAREE L B RER SR
RN KR NEBUAEN . EEZERAERERE,(B]IEH.

(o | “BT+H[BIRXHKE S B QA . food self-sufficiency 5 A move back to self-
sufficiency [F]#§ ; contribute to the nation’s well-being 55 boost the nation’s health [&] X,

[AJF & Bt D4 the global population predicted to hit close to 10 billion . . . #1328k, L HF X R L
AERAOERMEHAREEN, TXEEFE. [CIFIHE B QM political sovereignty T,
BXERBEESREENEL  MBRBIEERHBEN RERCALAEENEL . BUFMMLEE T,
[DJF| F%8 — B @] the farming industry TH , K “RERBELBEMEL . RHFRLEZBE HBEN
“REMRBESE RN TR BBRER” .
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(BT EE] AEEXT AYMAFHELHS B, BEESETHEESCAYNA FENRTOMA
the argument goes 32 @45 D /A] Brexit is seen by some as. .. , AT 8iEOQ@F) N EMITURIR., [FAT, 48
LNEEAYMAFHERZE, FECHICESNFTYZMMXER, EHEEXRKA) HFEXECD .|
HBIXRE, BAHE/RE 0P AR ERB 8RR (EAESHTHRESR X BB N ERHTADB).

[l @ According to a report on UK food production from EEAEALETFRARAA E”
the University of Leeds, UK, 85 per cent of the country’s total WA d ik EE Lk LB 85Y
land area is associated with meat and dairy production. @ That ERER B DA T AR, KB
supplies 80 per cent of what is consumed, so even covering the 7 % g Bl B A 80%, BT vA B 48 ik
whole country in livestock farms wouldn’t allow us to cover® all  F 4445 & % 4 B , 4 £ 5 % 2 &A1 22 &

our meat and dairy needs. RNEEBHZE K,
CRCERSRAN - L

Dcover ['kave(r)] v. EUARIE; BLITHE % @cover. ..in. .. feee- % E AR GHAE - t

@ ZHER é ®livestock farm & #3

@Dbe associated with, .. 5o MERHBEKRMW )

T TTET Cae #

CEEAW - L

F=Z HBEAF R, EREZNIEHEAEEERAERSELE LARRBLRANYER
mERARULEALEE,

EoREHXRENAAENHRNERESTEEMEI MW AZBR(IREILTEZIHNELERE),
X 17 : wouldn’t allow us to cover all our meat and dairy needs( TiZ# ERN LB AL R MEH MEXK),

QaAsIARERMEMEE LM ERER 85X A TALXRNH RE . According to a report
on... from... BABAEIEIRRIE; 85 per cent of the country’s total land area 3B A ZL E B 0% 4 K L+ H

TFTRARETHE RE

QuaEEH—FSHHEH IELENFBEELE X ZHEXENAXRDNISZER. gF
Pl so R FL BB ; BT AR FH 85 % i 1 M (that E48 FAD R T EE AT E 2 N X% &
B 80% a2t MR LT E . MELIEHGEEZ2E U AEHERNETHRERDF ST
RBERXEN BEEFLHRLETFRTEL N x, W 80% : 85% =100% : x, fFE x=1.06
>100%, BN THE L HEF), F AT cover EX AR FE—NHENE L BE, /47,58
ZANAE A58 X cover one’s needs BA“HREFEATK”,

[E %= S = Bl According to a report... That...so... KMBEANBE S AREHE —F
HAaHER”., EEESWIEF H even. .. wouldn’t allow us. .. (FEE -« - WABEIERAT oo ) 3R 1H R

IV @ There are many caveats® to those figures, ERAH S X IR B R AT B, e
but they are still grave®. @ To become much more B Rk AR ek R E A K
self-sufficient, the UK would need to drastically® REQLE HELHAVLADWELSD,
reduce its consumption® of animal foods, and probably FAARAEEEREARAER L 52—

i i ® ET 1 5 S ~ u.
also farm more intensively meaning fewer green AEAEBERGAY T XA W,
fields and more factory-style production.

| ALEBRSRGST - &
Decaveat ['keevieet] n. ;B4 SS @grave [ grev] a. JRIRH ; =& ) éﬁ@
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Qdrastically [ 'dreestikli] ad. K I8 H# ; B 50 H#b ? @ KZLHIEF
@ consumption [ken'samp/n] n. & A ; (BY K JH#E é @animal food S4B &
®intensively [ m'tensivli] ad. 5£ 4 F #b ; £ #b éS

FNEAREHEEXERE B —nﬁ,%%E‘Ji/ﬁ@‘ﬁ]%'ﬁﬁﬁ:#ﬁﬂﬁ?‘]ﬂﬂﬂko X 17 : To
become much more self-sufficient( ZEE XKIBRIREBEL E),

OMEHERBENBERAALERTIE, AF L but.still B BILFH H 7,58 X E AT ; those
figures | 3§ | BX 3R & L 4E; caveat (F & a warning of a specific limitation of something such as
information or an agreement“%# & ; £EE”) , L F R IR R E RR M AT BEFFEIRZ ; still grave HAH]
R RFEARER BB EERBEE IR, S AHIL,

QARHEEAEEELENERUREZA M HBKRM . To become. .. the UK would need

“ 2

to. .. and probably also. .. %, drastically reduce its consumption of
animal foods %ﬁi&%ib,?&ﬂjﬁ@ﬁﬁﬁﬁ 5B, Z‘«%Kﬁ&tﬂ WE . RIBEAOFERASIYEER G
(animal foods &5 meat and dairy [E1#8) ., and probably also farm more intensively (farm F4Eh1A, B A
“BrFh, R, NERWIESN” s intensively B A “EF M, EAM , FEFABDONAZ BT mH . EE
A MNBRIVES, BIFSEHREARVEER, 5 MBREAMN . DARASERBEMFAH -
HFEERTFRD) AREFEREESRATL KEFCONIKRG REEFFBD)  BAATHAETRE
REEHESERSBEBE.

[(BREMEIABRARE LBRER‘ RENSIYHERTRESHEFRIHEARE”  BHERERS B
BEMWARE TR . 2B oA YHERER, AN EELETRLES. BEFERHEIFTSERE
WEARVHRN . BEEENEE ABE BRELARIVBIERT, T XFES FMLE,

B M
f:e JI}(.e 1011 by the University of Leeds shows that in 27, Rl KRR EFJ_‘\_ EEE .
[A] farmland has been inefficiently utilized [A] 4 HEH ASCERMET
[B] factory-style production needs reforming [B] T KEFFERHE
[C]J most land is used for meat and dairy production [C] K& 4+ gk BT ALY 5 A7
[D] more green fields will be converted for farming (D] B EELZFEFREHE hEERM

[#BEEA R IE BT 32417 The report by the University of Leeds B 2|58 =B O . 32 EH ) 22 K
ERET—HARTRERBATHIREG  ZRERHEE LB EERN 850 5 WL R YIH & K £~
AHRER,[CIIEH .

[(FAMRZE]“BT+[CIEME=ZBEORA MW, £+ most land is used for meat and dairy
production X} if 85 per cent of the country’s total land area is associated with meat and dairy production,

[A].[B]I. DI THBHETFTEMEED A, 33k B A farm more intensively, more factory-style
production LA & fewer green fields, {HiZ/AFERRRRE BA KW ELFRFBER, MEEEETWRELHE, 5t
‘RERSAAEXBENRR(FERBRS S X, LKERTFE ), BIAREETER, BEMHALA]
HERER ARIFEEEANMERESH B RBOMAREET”;[(BIJMREE BT R4E
FEREMMEMGN T REFRERE",

(BELERE I AER MENT AR ELATE, BERBEETREEA, A RENE" 5 EE
ETFRETMEAE” . FEMNEDA F To become much more self-sufficient, the UK would need to B X

BEEZBHERENE AR TEITAAREES B SR HETRE DUAEREMEERE O
BLA].[Bl,XURFEHNAENID], MEHR. FEMEE=BOARE N A K (According to a
report. .. ) [ CIA R IEHH . o
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V @ But switching® to a mainly plant-based diet G AHEN h IR FRAK L
wouldn’t help. @ There is a good reason why the UK is xEL. EEEHLEXLRAASE G
dominated® by animal husbandry®: most of its terrain® BoEH AR S ERAASET LA
doesn’t have the right soil or climate to grow crops® on a G LB REIE, AR RA B5YH LW
commercial basis. @Just 25 per cent of the country’s land ELW R, RALE P KESRTZ R
is suitable for crop-growing, most of which is already ABRT ., REAMEAAABETH £
occupied by arable® fields. @ Even if we converted® all WA E R R d—— ix A A 4 B BUH AT
the suitable land to fields of fruit and veg—which would A8 REBEFE AL AT LT HANK

involve taking out all the nature reserves and removing EXE EMETAGREE TR EL
<5 -]
thousands of people from their homes—we would achieve H 0% e

only a 30 per cent boost® in crop production.

Oswitch [swit]] v. # A5 ; 7 m Sé ®boost [buist] n. A0

@dominate [ 'dominert| v. 5 4 48 14 #i iz @ ZHEH
®husbandry [ 'hazbendri] n. 48 #k § Danimal husbandry & #{l
@terrain [to'rein] n. HbTE ; H1 3 ; A é ® ial basi y
on a commercial basis &Mk 14 #i
©crop [krop] n. AR ; ERR é (Dnature reserve H R R X
®arable [ 'zerebl] a. i& THEFH A é @ . =
crop production YEHI =&
@convert [ken'vait] v. FEAE ; I A é )

Even if we converted all the suitable land to fields of fruit and veg—which would involve taking out all
the nature reserves and removing thousands of people from their homes—we would achieve only a 30 per cent

boost in crop production.

&5

which would involve

=T Bl
Evenif we converted all the suitable land to fields of fruit and veg |52 iE M /5] FiE RE

Bl &iE FiE OBE BEiE BEiEANEIE taking out...and removing...homes

ViEERIEN A EiE

FA: we would achieve only a 30 per cent boost in crop production.

FiE HiE Eif boost /5 B E IR
THEEERE :Even if 5| R HIL S REBNAB BB RER/ KEEFAERXGEEN L BT RRE R

H”. W5 Z K which 51 R AER B HEEEND, AKEEHWERAM . EHMLZEGTIHE

MERREEKBROZESE REHARTT,

CERAH - A
FRAANBEAEZRRIE,EHMEFDEYERREE R LEZEINBLERE,
EIRRHEE . EERTEEH LA FMEN L MM SIE, X857 doesn’t have the right soil or
climate( FEZFEEW T EINSE),

CAAR. FEHUEDAETNRELEEAXREN , AABEAFBERGBLOHIYKE, B REYIK
), BRBEEmMEYRE AT wouldn't help EELBRER . HYKEBAS I EELARE
B HRE.

QR@aRAREE,

@AM#ERJEE o There is a good reason why MZ EHWESHRAFER XA . EEZFUBT K 5K

23 &)



sk, BRZHBREHEFTIR, terrain(used to refer to an area of land when you are mentioning its natural
features“HiTE ; ML & HI A7) L soil.climate ¥ R B E T YL E KM “ B AR LB, on a commercial basis
8] % %5 PO B farm more intensively.more factory-style production, Ui BA i E EE AL /E. A K B R
BB R R,

Qait—HHMXEACLKNFRET ARKMBHSE. EM5EL Just 25 per cent I HFA A
FAEEH B A% 2>, T 5 most of which is already occupied #— B E XK LK L #uH, RSB EE H
FHMHOLEEREH#H ST KFHHERNTTER .

@EiMEBKEH NESEENTHHATHE CBRATEE, KL Even if... we
would achieve only. . . 388 BR MM EE , F 454 all the suitable land.only a 30 per cent boost J& i # Xf
o, B X — R AR AT B E R R B ERMHERE AT RHKRETF  REHRERTR BT SA
M ZWARLE XM, HE—H L BATITHE.

[BREMEIABRE‘RRAOI—ERBQO®A)”Z%E. O A HHEY MK E AR IT (wouldn’t
help) , @@ @M MEER , £S5 H R E” K terrain,soil or climate,land,arable fields, % “1&
H”# right.suitable A X B A (25% .30 %) MER B RAFTITHERE“EEMERN LB XD,

)

[Pttt bt et ' 7

,,,,, R -
28. Crop-growing in the UK is restricted dueto . | 28. RER(EMMHER _ WZR,
[A] its farming technology [AJEBHERA
[B] its dietary tradition [BIR%KEE S
[C] its natural conditions [CIHBRE&H
[D] its commercial interests [DIERTlk # 28

(FEEN | ERABEEAEEERLEY N ENREERSFTXREL BEENEKBRER.
HFQMEHEEAMS TR ANEEEERLAFEN L EMSE, TARFHEYHENERRR
R&MH,[CIEMH,

[ @ 72 % % |[C] natural conditions & X JE 3L the right soil or climate Y IF #4535 .

[AJE 58 14 Bt @) more factory-style production EBT IR, (B“T) NAEFHE M REARL K
FLHAERTHEEANSR, FEEDHEZRHYER. (BIHEARR  BELEOT(EYFMER
R, BTARN BB A FECREUSI R GAE)"BE N “REEGRE THEYHE”. [DIFIA on
a commercial basis #3 F#H K X H“Z BRKHRE, ZE R4 R B S/ KAEFE” i
BT 2SR T ED AR .

(RSSO EEEAYMHEZRNER, BELBETHEEREAR  FERBERE, &
1B EE R GRINCEB AL, 55 AL B @ 4] There is a good reason why R FEE K E S /RN ZAFER
REE MEAHMXRN LB SBEEFERFZMFAEEEYHEZR B L &KL, % [(CIIEH.
(A].[DI¥UBAFEEEETH, [(BIWEEEE.

VI @ Just 23 per cent of the fruit and vegetables Jod EE A ARG RE P A
consumed in the UK are currently home-grown® , so even with 23% F B AR, FTA, TR A

® measures we cou?d meet only 30 per cent of BEE AMLREBELERET XS
our fresh produce needs. @ That is before we look for the 30%. @b, &AEIR A S

space to grow the grains® , sugars, seeds and oils that provide RAHAY BE BE BEE, TN

: ® : ®
us with the wvast bulk of our current calorie BT AMETHEAN KRS ERE,

intake®. [389 words]

the most extreme

Y



rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr #

RICERSEARIN - | 4

®intake ['mterk | n. HERE; BEAE
@ ZHIER

(Dfresh produce 3 & 1% 7= i

@the bulk of K& 4
@calorie intake K EFEAE

(Dhome-grown [ ihaum 'greun] a. 7% E = Y
@extreme [1k'striim] a. $& 5% K

@grain [grem] n. &Y

@bulk [balk] n. K ERS>

®calorie [ 'keelori] n. £ E (EYHE BN

CERTR AR

Emaw -

FERREMPREL XREXEREROEYPERRIINELBETLEARAIT, X817 only 30 per
cent of our fresh produce needs(# RFHEE KA 30% ),

ORFMAYERAREHRFELEENENRTITELIH, A F U so AAEERS., F1%MA
A Just 23 per cent of BIAXEABMERAMREFTRE N8 48, E+¥AETLERES
HER HERABRENFREGELBEREFANERAPR R T EAARERE , KEE
MEeMATFHED B RERESOUNREREER/MNEA 7%, E.-HEHPBRRXE 23% X
(1+30%)~30%,

QAB—FHEH MEXBET— M LFEFEEZZUHMR . BRI LM EXRELENEDSE,
That is before we BE|“E LB/ . REARATH"HI A - RERIMTRARRFREEHERREFT K,
BREBYER—REGRBM TR EEEALTHISYE). BEM tha NO#HE—-FNHBBYER
HEEHRBERMNBANERB S FHRE” MEEAEFE LA THERREARTIT, BERALE
HoEYKELABABETEARAT,

[(EXHER TR - ERBHRIS I, E— BRI BB AMA  EENENKAEREHOH
[ENLABLERE. F=WENEEBLEEERELABNRO YU ER(EREYERR) B
A ABH#H S HHEEEEYHERBALTELHAEBSEE. BERESXHWEBAE THEEEE LR
R, BERE AT O, LR ROIR BRI =  AERD BB REGEAEE) WiEH.

EEERE o/

IZ;mSIl: pc:(:; l::ele:ed from the last paragraph that 29, Mok BT 4, 2 A_o

[A] rely largely on imports for fresh produce [AJEBREHA OB ER> R

[B] enjoy a steady rise in fruit consumption (BIXRBRHAERY LF

[C] are seeking effective ways to cut calorie intake [CIESREXKEHERB D RIEEFA
[D] are trying to grow new varieties of grains [D]IE i F F A8 5 B A Py 26 7Y

(BEEM REOAKHMSEEARTHANREFNE 3% BAE”, TAHL 7%/ KEW4
HkEHD,[AJERH.

[ 5 &A% % LA rely largely on imports f&Xf D] Just 23 per cent. . . are currently home-grown FJ
ERTHEE AR,

[(BISFIREME P 23% MOUNAEIMEENEN  XERERHBTEAENEREIRZLREAR
#2300, RABRBIMmF BT LIAR 30%7, HERESHE LA, [Cl.[DIA3KQH“EEAER
ARmFERIBEREE R NEFES R T HERERES FEEEANSYE (look for. . . the
grains, sugars,seeds. .. the vast bulk of our current calorie intake) "HHf# N“FEE A FF KRB/ FIEE
BAHMEEANERNEEHHA YR,

[R5 85 WA R BAERE AT, T & T 0L E X, #5743 B, %



BETHBEBEEXRZ(OM 23%, 30%), B35 B & L (O ZE LR & 15T Ui B 5k A Rk o F B F AR
REANTIT) 4 B F) %k 0 56 4 4 17 [ A] fresh produce. [ B]fruit consumption, [ C]calorie intake [ D]
grains EMNJEX , REHFTHXT, KB [B].[Cl.[D]H & & 43 enjoy a steady rise, are seeking effective
ways to cut.are trying to grow new varieties 28 #i T 3C 15 8., 7 HEBR ; M [ Alrely largely on imports J2& %t
Just 23 per cent of the fruit and vegetables . . . are currently home-grown FJ IE B #E & , Bt M IEHE TN ,

30. The author’s attitude to food self-sufficiency inthe |30. f E N X ER R EL BEENS E
UKis . = 0

[A] defensive [ATRZ B4 1

[B] doubtful [BI7e W 1 BE

[C] tolerant (CIEFTAEZM

[D] optimistic [ DR 5 WA

[(FEEEM] AXBEKEN SIHER“EERRAAAERB UM (EBR) —aH M
BB ERAGRGFE O LEHEEE AN I HEE & 8T R, M —1 GE5 2 sh ¥
RE  FREYEREE=NE) , AF#H—SHEEERNEYERERERTIT, BE R AR
FER.TAIHEEEHREAMYBEZFTRERL . AB) , AREENEELHAELAAEFNTES
E,[BJIE#.

[ #E % ] [B]doubtful ¥EBEMEIE T 45 — BX 3K Sounds great—but how feasible is this vision? =
Bt 2K even covering. . . wouldn’t allow us.%8 FLEXK Even if. .. we would achieve only. . . 28 /N B{K That is
before we look for... EfE@ HHWIEESE.

CATSE IR TR CE BRI B CE R —F A 8 H 3 35 47 R S AR X S B B AR R 4R
— MR HZHTEF”, [CIRE=ZBR FBHERMILEREGRE o) BHAE R 1EE XTI R
HAZ BEELREURESKOEVCRBEATIHOAEE. [DIBE BN Kb AWRE(EE
INARXESZ I 4 BAEE A .

(B RE I ABEEEESE NEBXMMEE WA MM AL, R BREBREEREEN
EESE. WERBRKRARBELFEZHEEN L ERRE R, BIEFTE N B RRP X, kR
FTEAROAMIBERE —RINMELHAMRETEE KW RE 300m e ”HERBAEZTENIN R
UEBEHE AR REES” MEENB RE MW I A GEMA R EE, EMAXATLTREES
ERE XM,

/ Text 3 XEBERFEATHN“EITHR"REZEBNFFEE

= XBARARREEEY

[REaHr]

SER A% B Financial Times(-4 R Y2020 48 2 A 13 H 3L E Big Tech’s ‘buy and kill” tactics
come under scruting( REIBHE AR E T BIAR"KIEZ BN BN FE) , E 8 3CFE LIRS BR300
Ml B R B, HETE T RERL B A R X TER S X F R B0, RIE T X BUF I A A A 2 B B
HE5XF. R . BB RFE(F— 2B —BmAGKI - K. SHERUWASLZEEE=.T
B N BBAT IR X B FFIE N AT (B R B —— 8B 5 M, & 2 BUF I 16 8 & /N3 i i (56
N, :
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31. What is true about Wunderlist and Sunrise after their | 25 35 40 35 : Wunderlist 5 Sunrise # I 14 /5
acquisitions? BRI

32. Microsoft’s critics believe that the big tech companies | A3 & . H M #IFE 8 H O KRB R
tend to . NEREME,

33. Paul Arnold is concerned that small acquisitions might | A %1% £ : Arnold F7 38 £ &9 /1N 81 0 M B9 &

TERER.

34. The US Federal Trade Commission intends to .| BXAT . ERBESERSHITE,

35. For the five biggest tech companies, their small | ELIER . M FABBETEARBEESL D
acquisitions have . B,

[B) 75 5 5T . i AT B IR big tech companies,small acquisitions A] 1€ SCIE R £ “Bl4: B 3L M/ ”

ia) B Bk : DR R 31 B “Wunderlist 5 Sunrise B HH” .32 B 5 35 B A KRB E L /DR
W g ” BT #E M , Wunderlist/Sunrise 5 35 B i O B W & 5 W & B FR, CEE BRI P X Ak ”
X—FF5 HBHEEL RN X —-ERAR; QKR 32 B MK ERABHEARANHMITE"S
33 B “Paul Arnold FH L /N Y W BT #E W Paul Arnold JB FHEVEE , #¥E 7 3k 48 m Bl B B ke g /4 b
HEELE;OBR 33 W HM/ MWW MEAESER” U EEXERERASZR ST REEHE”A X
REHEW . /DR E IR MR EEEREF RS .

i) AR & < Ak b R 43T AT S0, AR S R O Wunderlist/ Sunrise 3X — B 22 6] A BB 1T
MR B E LB/ I T HEE BEE R T BURER 7T 848 5% B X 15 5 .

N BB RIS

i o When Mi'crosoft bought t'ask' managen?ent‘ app 2015 %, B Bl W12 55 2 5 A
Wunderlist and mobile calendar Sunrise in 2015, it picked Wunderlist # 4 25 B 5 Sunrise 8 , 3k it

tSvZo new\c/mll;ers(lD F@hzz\‘;{ Tzvere ?t,tracting (;(;?'side(:able.:® :)uz)z‘Dt }iln P S T N
; t
ilicon Valley icrosoft’s own Office dominates © O Mk B Al Office %4 2 78

B bk, X B R A 4 R A
£2TE E—f-#)béﬁii/‘ﬁﬁﬂ&é’) Hx#fréﬁ

market for “productivity” software, but the start-ups®
represented a new wave of technology designed from the

ground up for the smartphone world.

CRILEBSRASH -
Dnewcomer [ 'njukama(r)] n. HFE ;HF S? ®start-up [ 'staxt ap] n. GBI (I B EBER 2 E)D
@ considerable [ ksn'sidersabl] a. #8324 K # ? @ ZHIER
@buzz [baz] n. HZeE ’
f h und u
@dominate ['cormen] v, LR (LT 152 ?; At Btail g SYSei

BB -

F— _HEWAREG. RNRUBEEBEINACLEXEEXA,

& — BB M0 4 ol 3 W RS B OR . X818 : Dattracting considerable buzz (5 & K1) ; @a new
wave of technology (¥ R %) .

OR#EE A HFFREE KR 241 A bought B, A picked C 474 # (£ H bought. picked
AR EER) B AB.C =& 52 Bk . 1. Wunderlist, Sunrise 7 2X i B (B) 52 R 5 18 “ 55 44 W i 97 B 4 b
(O)”;2. R (A) 5 Wunderlist. Sunrise B Z 47 €1 4> Mk (C) 2 W W /8% Wt W 52 & . 4] 7 bought, picked,
newcomers, considerable buzz FE/Z B MR L R FAIMS W IHEEBHZ A, EEEWE HEE LK,

QARSI ANFEFNABOEH BB R dominates —BWNE, BMBEE ML SEEML”

&
&
&
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AT HIR YR EBEHERETH L, VEEML(ERRERFTOEAERYE . RAEF "R
EMES5HFEZEWIERK. a new wave,from the ground up Ul FE I B /] attracting considerable buzz
BRIl L KEMARE FH ., WEEEX LA but EEERE MWL 28 B ERE
TR JRBEREE B FE M E RS

(&R EIABE T bought(E vs ) \picked(Ph1EE vs &% #) .dominates. . . but. .. a new wave
(MK K vs /AT GG B Z4 2 RN I R HU4 W7 “ & R L B 2k (Microsoft/Office) vs i A4 4k
(Wunderlist/Sunrise/newcomers/start-ups)”, BRHE HE N BN EKREBELNILELER . B F N7
Bl B E R E LA,

I @ Both apps, however, were later R XBREAERMKTRT, Bk
scrapped® , after Microsoft said it had used their best AACEEREREBRAN TS Hd,
features® in its own products. @ Their teams of B RS LA NG T TR E2RA K

engineers stayed on, making them two of the many AR NG B BRARA A B e AT 4 A
“acqui-hires” that the biggest companies have used to 24K A 178 7 )

feed® their great hunger for tech talent®.

(Dscrap [skraep] v. BH ; IRE gé ® géiﬁi% fig
@feature ['fitfo(r)] n. Hr B 1E 45 5 Ostay on fREF; Y BET
Qfeed [fid] v. R (FE . BE . KES) 2 @acqui-hire AW ; A A FH g
@talent [ 'teelont] n. AF é

 BBAH -

ETERERTIL AWK MEHER, X817 : Oscrapped( T 28) ; @acqui-hires( A A H M) o

ORRPEEEZR— HE T, however %L%Tﬁ,?ﬁﬂ‘i?ﬁ?ﬂjﬂfi%o after — 18 X 3%, 7E 15 i3
E R 24 B EEFRIAE R LB (as a result of or because of sth that has happened) , LA 5| £ %K T
W RB RIS . BRI GFE A AR R, sad —ANREZELAWIET
VLHE, FSLE AR NI,

QARMAEEER_ : AFH M, B stayed on B F4] A were. . . scrapped, & B “ B (A)” 5 “%k
BHERFEAR B)'BAMR K AE: TE/EF vs BH/B 1. used (“acqui-hires”) to feed their
great hunger for tech talent W XT i used their best features in its own products, BB A.B friz /A [FE
WIEHE BRHEELEFMNARRGEEERAEMEELNHRME) ,MEZAA . two of the many B RBH
E kWX AR+ LR .

W 5% 0 72 0 79 B A 6 K el £ B ] AR R3] 55 45 7 B[] B9 2 37 When,in 2015, later 5 after ¥ 2
& R BB LR, RN IA R - T R B 4l 75 5 4 48 75 R MR — T 8 A0 A 5 T K 4 ol / 3R A — T Bk
Fﬁ%m’]##%%&@ﬁﬁﬁﬁ{Aﬁ%?uu"ﬁﬁ?%ﬂfﬂﬁmﬁﬁ’ﬁ‘ BTHEAFEZABN.

L B -
31. What is true about Wunderlist and Sunrise after | 31. Wunderlist 1 Sunrise # i 1 5 ¥ B L 1§
their acquisitions? e
[ A] Their engineers were retained. [A] TR TR E A .
[B] Their market values declined. (B] TR G 4E T 1% .
[C] Their tech features improved. [C] TR B HEREB BRI R T,
[D] Their products were re-priced. (D] i fiT 89 7= i L E HTE .

28



[#E £ E (7] M after their acquisitions B E % — B EH A later. % B8 i Wunderlist,Sunrise W
WO 5 BB L R R 3RO, TR IFEE A @A), ik [AlE#H.

[ B [A] Their engineers were retained [@ X St 5 % — B @A) Their. . . engineers stayed on,

[BI¥E F 2 5Bt D4 their. . . market value, (B RIEH R “ARBHELN T HNMEE X7 IE
“Wunderlist 5 Sunrise KT ZHME FE”, [CIHEZE . HE _BEOA“MBKECNIMEREEERMA R
M AR B RANN R AR K ART A MEFRWHFXMAE. [(DIFAEEOA
“WERBREAR R 5 E R RARESEFENEE, A EFEN " FENERE MET S LHEE”
5% _BOAMENER“ B TR MIE,

(#7715 E s ] MAET R TR I R AR R B R &, X F U 8 S S0 4 39 B i PR “ | B AL 6 7 |\
HEE, BIEBT Wunderlist and Sunrise after their acquisitions BLiEEMN B4 B, iz B A K, 5
—HEERENRE(TR)”, EFoAER R IREMNFE(BR)”, 52 HERMMERELA] KR
FHRMELEE  BAMBEE,

. , .. o
M @ To Microsoft’s critics, the fates® of A B A A &, Wunderlist
Wunderlist and Sunrise are examples of a remorseless® Sunrise &5 £ . HHE XS AEME

drive® by Big Tech to chew up any innovative companies A—pEREA RGO AT, EEET
that lie in their path. @ “They bought the seedlings® and B4l 8 Switch A B % £ A 8 A 5k A
closed them down,” complained® Paul Arnold, a BE - MR, E T ik 2 4]
partner® at San Francisco-based Switch Ventures®, S KB E R A — B T
putting an end to businesses® that might one day turn into LR AEE NI HL LIS TEE. &
competitors. @ Microsoft declined® to comment®. e 45 4 3 OL

Dfate [fert] n. AFFEEMNE (HHEFRE) % ®business [ 'biznas] n. M ;A A
@remorseless [r1'mosles ] a. BRESH ; TolE K é @decline [di'klain] v. B 45 ; i 5 tE 48
®drive [drarv] n. CHIEEIFE B KB HLEWE S é @ comment [ 'koment] v. X E
@seedling [ 'si:di] n. 4 § @ ZHEE

®complain [kem'plein] v, 4% ;4% ; K ERE Dchew up MR ; SR
®partner ['patna(r) ] n. &1k A g ®@in one’s path $4EA B
(Dventure ['ventfo(r)] n. A& B ; HHLIESH §

“They bought the seedlings and closed them down,” complained Paul Arnold, a partner at San

Francisco-based Switch Ventures, putting an end to businesses that might one day turn into competitors.
EWey.
F4: complained Paul Arnold,| [E{ii#E |a partner at San Francisco-based Switch Ventures,

BiE FiE FiE EIE
A
EiENG
“They bought the seedlings and closed them down,” putting an end to businesses
. - - - T |
EiE IBELH1 1A TBIRS2 FEREIRTE
EEAA

that might oneday tumninto competitors.
51317 BASE RE - R FiE
LhEE 1 . A4 £ 48 complained Paul Arnold,a partner at San Francisco-based Switch Ventures,
H H a partner at San Francisco-based Switch Ventures 5 £ 1& Paul Arnold IR {7 1E , B UL B EH &4 .
29




complained I EEH N H T H, 51 B I 8 HE# 51 1E# 2 They bought... and closed. .. down s B
Arnold T 48 #1724 ; (8] 3 5115 # 43 putting an end to. . . competitors b 75 1 B B #4847 M 557 B 19

- BRI -

%E\@fﬁfg?ﬂiiqz%DWXTT%ﬂH’Eﬂjﬂ:L:Uﬁfl@kjlﬁ%ﬁ'{lﬂﬁﬁ%##?‘ﬂﬁﬂﬁﬁk?ﬁﬁ?%@ﬁ
FHRMEER,

E-RABMREGAAEHLRNEK, X817 :Ochew up(F ) ;Dlie in their path( B/ HZR) o

OHERFERAS. REELFHEBHNEREHL T, UT U To Microsoft's critics 5 are
examples of, . . RARE— “BRE5F =B A “BREFE. AE5EHR — BB BELE, F L A chew up
any B &5 (chew up & X H“IAIB/E 52 &F T ) AR E L “w B X1 F 5T A A % 109814l 3F K
H 524 W K7 Mk, L innovative. lie in their path BRI B kX 40 B EF . #ESRERHEAR
BRHELWERE., HP remorseless(FREE 1 THER) fates(i FHEENE[(ABEREDRARFEE
LERFEIMARNTHESHERREEE RS ML EELE.

QUEALRAR  HEELRENO LT KRAESXFAHHG X, bought the seedlings and
closed them down.putting an end to businesses that might one day. .. & b 4% 42 5% A #l £ B 3k & H 91 41
AANFEESHRYE: REMAARANRERCRERTERLERD MR E ML “BR"Z+, FL
HIgZ N W EREEIE, A ERE TRHEE LKW/ ML EEMELER BFETRA B#EH
SEAMA WA EENTF EFEAC YT — KM AN HES.

@ e R4 B Sk 3 bk 3¢ 5% 7% B0 % R - 46 46 B %, Miicrosoft 5K ELRUHH , 4 BB AR5 B KB A
BIZE . declined to comment REAEURBFEE LM BCHZHMITIARREE, TH BB RBEE X
T X HE AP 48 B0 B B R, B R BUR S AL

(E;gﬁ;g]&%{aﬁjj critics/complained, remorseless/chew up/closed them down/putting an end,
innovative companies that lie in their path/businesses that might one day turn into competitors I 24 2 #J
B GRACUMBECHRENRRE L FTAATRMR LA A S MA KAl LG TR M RE’
SRWE XA AR KA T LS M EZ AT, 7 B XA declined to comment BB RHE B kX4 & 98 3%
ATEWF KABTRE RERRBUFN AR DLERE,

- EERM -

32. Microsoft’s critics believe that the big tech | 32, MM ITH NN, KBRFEATEHE

companies tend to ., ‘%_o

[A] exaggerate their product quality [A] ERMATH =M E

[B] eliminate their potential competitors [B] KA TE S 3T F

[C] treat new tech talent unfairly [C] R EMITREHFHEARAAL

[ D] ignore public opinions [D] ZM s ARHE I

[ 5 f ] HIAF Microsoft’s critics, big tech companies B #E M £ = B . % B O 4 s B HLIF

EHENE - BHELSEEHENAUFTLAA., ONEKEROM MIT(RIEE XKL EH—H

ARESHBEAEEXNFMSLIRTEE., TR[BIIEH.

[ frw ] [B] eliminate their potential competitors [f] X #i& T % = Bt @A # putting an end to
businesses that might one day turn into competitors, [ B§ T /] # chew up any innovative companies
that lie in their path FJ P&,

CATSTEE — Bt 4] said. . . best features in its own products i ZEB X , I X B“ERE X MEL T #
MRHHNEREER MBI CEAERTRERE. SR=HAE”, REMER N ENIT A R A REE
BRARR TR, [CIEME ZBEQA P REBBEE A R X BHE A A 88 B R SCA K % & 18 (their great

hunger for tech talent)” [z [f] 8 2} “ 7N /A IE XF 15 A4 (treat. . . unfairly)”, [D]# % = Bt K 4] declined to, o,

30 %@
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comment fIT B 8% B9 “FL 3R 48 42 B 3 (decline: refuse politely to do sth) 85 B & “ Z #& (ignore: pay no attention to
sth)”, 4h,[AJLCI[DI¥ A EE ik M 5L, FF IR T BT 8] B “HE PP & IR

[HIpe | AEEENYNA BELBERYEAYWEREH., B HERIE Microsoft’s critics B #
HESE =B OA],iZ A H a remorseless drive by Big Tech to chew up any innovative companies that lie in their
path BA B AR B Sk WM AT h (B R B E A R EMAUF AR, SZHEEEKHERLB],

IV @Like other start-up investors, Mr. Arnold’s Fo M B] & b 3 K & — A, TR 1R 80
own business often~ depends on selling. s(;art—up§ to A EERM TR S L kB KB AR
(oings o e remels @1tk these hnge e (R HNH RN

, - Fa— BB, RRA X R RA A, 2EMN
good for me, if I put my selfish hat on. @But are they HEEZAEA D KR ik
good for the American economy? @1 don’t know. ” ; B

FUEHAMPAR LRLEBAKNBERE, X817 :g0od for the American economy? (FJREREE =
E &5 ).

ORI EESEERX (admits) R EI S W HFE (MR TERRBEE) T HEBMITANTE: A
i F Bk 225, though(R T, R BRI FIE N BLIMR. FEAFRAANEZTZEBEARALE
B M B EERRXFERNEE R EEHKA I A (often depends on) , AP FEHN L THF T4 =M
5| EE L, EMS ¥ (mixed feelings)” B X 37 ; Like other start-up investors MU 5& ¥ ¢ I 2500 1%
BRI BT E AL . FEIEF A X BT AT R E RGBT A,

QRDAUEESIERAXNOAMEHREHE, HFQAXLSRARKXKWITAHARFN FHE &l
# %4, me A Arnold RFEFTA RN, 15 1B Bl 5 B Sk W a7 81 4> b ” X 7 1 4 Mk $ 5% 32 59 Rk &
W FT AR R B R A, W LA selfish WIXT ik IE @R M/E S R EA A . REBNR IFREZEAK.

@PAEMBALLXUMITATERELEELFNEELRE, But R LM me 5 the American
economy X 37 , good for...? 5 I don’t know LA 8¢ 8] 5 N B & R B s TR W HL AL . BL B B Sk i g 41 61 4~
WHRAGERATRRE MRS MEREFZM,

[ E& 3% 47 38 JBC V% 18 B mixed feelings. . . good for me. .. good for the American economy? ¥ i, “%¢ &
Ja4r (R vs B 7HIS IR G, R LI FAZ WIS E AR, Tl L& RIEFH KM though 5 But
RPN ABHYKIELESE T BENER, BEMITREE LT DAL IR EEEZELT,

33. Paul Arnold is concerned that small acquisitions might | 33. £ & - [ i & 5 b, /) 5 4 W v 8k
&
= o

[A] weaken big tech companies [A] KIS RBBE A F

[B] worsen market competition [(B] mEITHES

[C] harm the national economy [C] MEEREH

[D] discourage start-up investors (D] #4570 814 Mk 8 % & 15 O

(HEAEEMC]ELXHBETH Paul Armnold ENZHE = WE, BhRABEwHINF(LECHMNE =B
WD A H— S EMELE B, ZEEEEE, W TBEE SRk, P& 8 Ao TREE.




FejE R I MW ER . XM/ FRW A s EEZELY. TI,[CIER.

[frEmey] BT +LCIRX % M KR ® A &R A= But are they good for the American economy? K
IEBE ML, harm RILT P BE R A BT EES B . XKW T BB A A FRE L.

(AIBI¥ 58 =B QA MEEM R B E L EM QA & RAHZSEE Z AN HEE XS5
ZEARAFE 3 /NS O 2 I 55 TR L B R AR B A W IR A AL R R N R TH 3 5 4, TR LR T
RENFFERETSESMNIR., (D55 ME O R b5 5 LR X /N e E F) F 3, BT
BRI BT E)” B 3 A TR B A E

(Hmug] FERREEAYNA BREXBEETARAAYSECHERE S TR, AR FE
BhEZ OIS AYEERMET . &%, X+ Paul Arnold 1E N Bk #EF & 9488 A 90 1 B, Xk BT AR
FE L BB B LR B B K TS X TR il (LB R B B Sk s B s A, A LB T
RETE)RRMNSE, MESEHRIAIIB], 8%, BEM T+ concerned B {518 th B “ 5 12, 117 81
FE B 5 1Y B H 15 B3 351 mixed feelings LA % B8] A &, are they good for the American economy? Fff%
B X RE ST R, AT 8 ERERALCI.

W Q.The US Federal Trade Commission says it LERBERTBEARL AR DRI K
wants to find Fhe answer to that question. @ This week, AMMMES, AR ERAELLEATHE
?t asked .the five most valuable US tech companies for BEMERHBEAGREEE+EARS
information about their many small acquisitions® over the HiEs P AR ARE L, REEAHR
past decade. @ Although only a research project at this BXTERRRE—AFETE, L ANR

stage®, the request has raised the prospect® of RTHD, EEMHFEAIARTRE 2
regulators® wading into early-stage tech markets that HERHE TS

until now have been beyond their reach.

Dacquisition [ isekwi'zifn] n. W W ; B gé % B R L

@stage [sterds] n. (K JB/BERBH)BTEE, B & Dwade into sth /i A iEF

@ prospect [ 'prospekt] n. Bl & ; B E 8 @beyond one’s reach HiK B} ; T NEE R
@regulator [ 'regjuletta(r)] n. W& E /H 14 85

%ﬁﬁtﬁil@ﬁﬂﬁ%?ﬁfgﬁﬁ:ﬂ)\ﬁﬁﬂﬁﬁ%ﬂ’\]“i?ﬂﬂ%‘:"%ﬂgo

FHENBYRAEETAHF T UEIE, X817 : Oasked. .. for information ( ERKEHER); D
raised the prospect( METHE),

@A (1T ¥4 ) 3| H B AF/FIC 8 A 1T #, that question [ 1§ k B [A] /] are they good for the
American economy;the answer FEHMN AT HEE“HAREH KB EELTEESBEE R,

QRAINTE FIC HITE - ERIBMUME L, asked P “BER (B, ABHLSZE . 8 FIC
HIALBL . small acquisitions 35 5T [0 #8 b SCHR 2 M B} 5 B 3k Xt 40 61 4 b 849 e I 17 4 (A B B8 1) “ B 3 lie
g Wunderlist #1 Sunrise” X =B M T RAZ B HE L WWH A4 0”) . many.over the past decade
MEA FTCHAENBEZE IR BAERBABEEZEHRLZHE.

@AaF LT FR{TEHiE ARRE T &2, Although only 7Eit £ A& INBUF Y AT M 4T 30 (R B # 1T
MIEDOBRERT HEZR KA FHIERES% T EA “has raised the prospect”, LA “BLF F WA ER S
MrEml E 21 AMTRE T B 270N B F X BUFRES A BT/ v I8 B A , th 17 B U 6 B B B 3k i
T4y B4 Mk FRBAR 2t #] . wading into(GEFTHH A,/ A) . until now. .. beyond their reach (M §f /78 H
W/ BRI EZ M) R AR BT TR GRS, FR N A B Sk w0 84k 5 i A BT iR R =2
JPE, iE:reach MAMERZ T, B(F RE)MHER "M g X, FR“EHTTHE".

32



(4004711976 FEEE4#EE T Hart-Scott-Rodino ¥ 2 (HSR £ 58) , Xt & T R R HT sk A AT
THAFEE, P Z2mE KM E 1914 4 Clayton EE ., BIE/EH Clayton EEF TA ZFHE T I
WG HB I L ORENARTIRSZRAS LW, SEFEZME. L, XL RRHEEA R ST /DB
W BERA FTC, AW A HHWILEE. 20204 2 A 11 H,FTCHE5| HSREFESE 6(bHHZH
E(RF FTC #T“TRFIHEEM K  REBWHR” , BERARA AR 20104 1 5 1 HE 2019
412 A 31 B AT AT 58 B A WO B AH 5615 B A SO, DAk SR R R B T 3 B TR IR EE RN SE S 1 PO
BEWFZE. U, XEAF S FTC BRI “PFRm A", EVﬁJ‘iZy FTC Z AR “ AU 27,

,,,,,,,,,,,,,,,,,,,,,,,,,,

34, ZEBBASZERESBE
[A] BREIBHEE kY 3K

[B] #r &

[C] F&E /MWW

[D] supervise start-ups’ operation [D] EEmelilmEE

(¥ EEM] WIEB T X514 Federal Trade Commission EMNEEREE., ZEOOAFEH ,FTC H
THRIBEELWBIA VRGN EEBZRFAFMER, ER“ARBBEAAREES EZ+FHF
HITH A /NFWWEXER”. AT, FTC EREER & E L /NI AIT R, AR X R E 25 A
#,[CJIEH.

[z ] [CIERX@A]H asked. .. for information about their many small acquisitions B [7] X A

[AJHQOmP“ERBHR"MBEBF TR"EFELER B, XHLXEATK., [BIX @4 only a
research project( R 2 — MKW B WiER L, BAPELFERFTC BRr AR AE N B, MR L
AEBRERESE”, HFRBELBURESHEEXHAE”, (DIKOA“THEHAR KT H”HE RER
o MR R A M, ) S B 1) B BB B Sk i A ol B W

(B EE] ABEEFICHITAEN, I XN ARXBNMREIE, KRB ERFEE NRIESE
F B @A wants to A] 81 H /5 find the answer to that question, T i& ¥ 57 3C & B that question 1§ 7] L
Bt /] are they good for the American economy(they & [f] these things/selling start-ups to larger tech
companies , #f I A] &1 small acquisitions) , # T Al %1 FTC EEBEE“/NFRRW T ZEHLFEHNE®R”, 52
MR HERLC], b Birm (O EHBEREAG QD “FIC FHRERAERBIHE L BHET £
4 SF B /N W {5 BT i — 24 IE .

34. The US Federal Trade Commission intends to

[A] limit Big Tech’s expansion

[B] encourage research collaboration

[C] examine small acquisitions

VI @Given their combined® market value of more than
$ 5.5 trillion, rifling® through such small deals — many of
them much less prominent® than Wunderlist and Sunrise—
might seem beside the point. @ Between them, the five
biggest tech companies have spent an average of only $_3. 4
billion a year on sub- $ 1 billion acquisitions over the past
five years—a drop in the ocean compared with their massive
financial reserves, and the more than $130 billion of

venture capital that was invested in the US last year.

(Dcombined [kam'baind] a. 7 —i2 i

L FXERMH NG HETARLT
5.5 ZAL £ 7T, 89t F &k k) Ok i (3
W+ i % ix % & Wunderlist, Sunrise J& ¥ &
FIAEBMF A LB ThizdkdE, T
EFHEST , XARXHAHAG MR ETFH
BEARRIMILEARTIOLEAATH
emy, IR E AR KNG T L 5L
AR EX5HEEB TR 1300 210 £ T H
REeZfmL, A FThE—F.

83 @rifle ['raIﬂ] v REF R HICBR
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@ prominent ['promment] a. T AR # ;5 H K ﬁé @a drop in the ocean W& —3; JLF—F
% @ venture capital K& &4

@ &£ HIER
Dbeside the point AR E & ; Tk EE )

FABRRHEXRE . EAREME TER? X817 : Osuch small deals(/N§I3E 5 ) ; Da drop in
the ocean({8i#— ),

DARRREZE MEELGFBEX , BBENFKMBMNTEE LB ERE, Given(FRED RR“K
H—2"NRNEE, A THEM“$5.5 trillion vs small deals” ™ & K/MXT H , B “more than vs such/
much less” B Xt #f — 25 L K B AN B8 8] B9 22 B8 , 5 J5 LA beside the point $§ H 4538 “BUR ) & A 41 2
F LA R BR 757 {2 might seem B 7% 4 3 5C bR 3 75 8% [F] “ BORF A9 8 2 3 2 b 4% 7 s — #HE
NTEREEREEBNHMAEZE TR,

QaVMER: KUMEFHEMERLKN LKA L HE L M AR B, Between them B4 E N
shared by (two or more people or things) , &~ F iR FUIWH 34 L ETTR AR AR (MIEL KA FD
B B F 4% 5 a drop in the ocean Fi T HL Wi 16 %%, E 1 drop My 8 B £ B 3k A T e 41 81 4k B9 %% 4 %X
B, ocean MTE X LR HELMERKLEMES L TLHNBEE,“—HK vs BERE"ME T HA
B2z Bk, ARA L “only $ 3.4 billion vs more than $ 130 billion” F 22 B 5047 Xt k. . “drop vs ocean” HY
WYX R RAT AR ZEE, UEREWMN HRAEIEE AR “BUFAZE /NS B
TEERERT.

CHERER -

35. For the five biggest tech companies, their small | 35. W HEKZEKWRFE AR TS, M 10157 /NER
acquisitions have . o

[A] brought little financial pressure (Al BBEWFRZOMEEN

[B] raised few management challenges [B] BH ok £ A& 2 [0 &

[C] set an example for future deals (C] HIERMZ G ML T R

[D] generated considerable profits [D] #3k T £ EHF1E

[ 457 (i | IR PG R H 52817 the five biggest tech companies ] E M EH AN Q4 , %A FH, L
RABMEREGFERT/NRWHEENE 4 LET, AEMNMERESHEE  XELETRTRE—
. B kB (3. 4 billion vs 130 billion) B X b AT A1, T K2 B W4 1 1 JE , 33X 26 /)N85 Wi I FF 5k it
NERMBERE S ES B [AJIER.

(o | [AJRSTESBE @A only $3.4 billion a year,a drop in the ocean compared with
their massive financial reserves -5 FH ¥E W .

[(BIHHIRAFRFMZEHFRHAREREEE DB, (8304 IR 582 ) 4 7“5 38
[&”, [CJHE =B @A H examples.in their path B34 X, {Hi%A) 5L R 18 A “S0 W Wunderlist/
Sunrise &R+ B Sk W% 81 4l 19 Ak 25 52 49 H B T B T R O X SRR I L T SR . [ DK K
23 B B B AR A IE U3 20 F A AT AT R /NER S, T SC R S I S B R R R R R

[(FHERE | AEEEYNIKERIEE LW, TR TFREDLRE, EEETEFEHHE
RRR.THRERES ERKEANEN MEXBEMMEEDZE HAREELES, £-5KO
A) E {5 B 3L A the five biggest tech companies( &) have spent an average of only $ 3.4 billion a year
(1B 1B %) —a drop in the ocean compared with their massive financial reserves. .. ([F{7i&). BH#EHH
K 1% B3R 15 17 only.a drop in the ocean.massive AMESE EF T AT,

34



I ® Howevé‘r', crmcs say the brigr cémbéniés user {E#ttﬁ/&%;ﬁ)\% Ok kA 3 AR X AR
such deals to buy their most threatening potential WED ERAAREGRAESZFF AN
competitors before their businesses have a chance to gain AW BB L LR E T, A 232

momentum® , in some cases as part of a “buy and kill” CETE R B b — P, a2 Bk
tactic® to simply close them down. [404 words] 21

However, critics say the big companies use such deals to buy their most threatening potential
competitors before their businesses have a chance to gain momentum, in some cases as part of a “buy and

kill” tactic to simply close them down.

= ARl B

F4:

However, critics say Hf (B4R % A\ A| before  their businesses have a chance to gain momentum
. i e [tobuy..competitorsle— 2 2 T 1w  mm mm iE

=B ¥ B ks

the big companies use such deals = - -
: e h—{m some cases as part of a “buy and kill” tactic to.‘.dowﬂ
FiE g EiRE |EEHRE

ThEEERE . A A E K However,critics say, BRI AN HEENG ., BiEN PR T HITFEH
PEH BN A , L EFH the big companies use such deals, B KR 1E to buy. .. competitors 7~ use
HHETERAENZTSRITF; B ERIE M A before. .. BRI IW K B B B “BERMBATERE L #ME
in some cases as... MWH— 2 @B B & G HLEEX],

ELtREFETERBEELBMEZIAZITHR"RBN— B MEESEHMFHNAZED, X8
i@ :buy and kill(3£ TBEI %),

use A to B BB “ IS/ NRIAITT A (A" EENELBER“EEEBREN BERB IV . AEXEINES
ERELNESETFRACH,F B LM A (B)”, ¥ most threatening potential competitors.
chance to gain momentum FE/H A T KA AW IWIT A BB HEIR ., buy and kil U HEAWIESER T X
WoWaFT AW EZBKN, X TAEE ML, EMIES AT ESZMBE RN BEX— 24
XAl use A to BERRAE , 7T F 1 & 3 R Xt g /N B/ &, T 2 5 e T B 6 78 3= B Bl
W, A BT A 3 %o BT R 2 O T W I 0 S S B (in some cases YE B BB B4, S HETE A 4 B F5 5 5
T—EHEWKE .

[EEmERBEEEFE-BEBAE. BAKROML might seem B 5 . BF EZE ‘B E LK
W 39 B 4> ol 7 33 e /N BR ST ) 2 7 4l Sk BB R 7 58 B BX L However, critics say%u%%ﬁg\ﬁ:ﬂ'&ﬁ%ltt
RNBWIAREEE MBS BREKAIEETFHIEMIES, EHHESHEEUTF R, MR
KM MEEREENAENBERNCAERRTRREXZELT) SHAM B (FEBUF N AR HH
BEHS, EERIMAEES.




N —XEAGARETEY

(R aH]
SRR A SCHE H Psychology Today(4 B LH%)2019 48 12 A 19 H 3£ = 8 Truths About Intuition

(HFREXH SANEM AXTiEBHFE-TEM, T BIES SAPR A, IEH7E X LAtHE
MIWERLEEEMERER. K& F— BN AXEBEKNITHES BB, A E A
R BEMER, =0 . EEAFINEXF S THRERR REEWRFZEB . EXA B TAIER
THE=AAE BRHEREXLREATHRBEERHRE,

[ZEER]
36. Nalini Ambady’s study deals with

EXMA . ZBEHNARAE,

37. In Ambady’s study, rating accuracy dropped when .
H S SRS v cropp E R SEGE N AT TR R,

participants

38. Judith Hall mentions driving to show that S{EB M :Judith Hall R BHKEE .

39. When you are making complex decisions, it is i, .
° o EXRATMERRERDEOHE,

advisable to

BREEENERE-RTANELR.

ja] & BT . PMBN 5 4 1A] Ambady’s study, rating accuracy. Judith Hall. driving. making complex
decisions #f &0 7% 3C Bl 58 A\ {14047 32 B B 36 80 B 8 /PR B — T/ T R B T .

i8] 7 K Bk : 036,37 A4t X Nalini Ambady HI LR [A], R X EE RN A T XL K ;38.39 &
BRITE MBERIEEREANMERE L —EBEWITH, WA SR T 8L Ambady #5256 F YA
BN AERNRESAER. O36 @R EFFTAE,37 BAHFEHHBERSZ N ER , 54 38,39 HHHT
BT R AT RE 5 B AH 26 538,39 AR AR R iz FA E 5 AT 0, HEWU 40 Rt 7T fE sk EL A S N 4R 1) .

(5] 7 45 A B AT AT, A SCRL Y B AR A R E A, I DL — TR R B A AR R YA
R A AW A A8 B anfa] i B 22

Y o BB RS

40, What can we learn from the last paragraph?

I @ We're fairly good at judging people based on
first impressions, thin slices® of experience ranging from
a glimpse of a photo to five-minute interaction, and
deliberation® can be not only extraneous® but intrusive®.
@ 1In one study of the ability she called “thin slicing,” the
late® psychologist Nalini Ambady asked participants to
watch silent 10-second video clips of professors and to
rate the instructor’s overall effectiveness. @ Their ratings
correlated® strongly with students’ end-of-semester
ratings. @ Another set of participants had to count
backward from 1,000 by nines as they watched the
clips®, occupying their conscious working memory.
@ Their ratings were just as accurate, demonstrating the

intuitive® nature® of the social processing.
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@ slice [slas] 7. (W1 F R Y)W K ,)—.J‘ § @ intuitive [In tjuntiv] o. EE KB BN EXH
@ deliberation [duliba'ret/n] n. 4048 ;% & © nature [ 'netfo(r)] n. A ; B4 HFAE

® extraneous [1k'stremniss | a. IFMER; TXH @ ZHER

@ intrusive [m'trustv] a. FTHH ;ELH \ (D) fivst impression H—HE

) Jute L1erh] . ELSSCIE) @ range from. .. to. .. HE—EMENEL,E
® correlate ['koralert] v, #HH B ; HR A AH 1L ® count backward %

@ clip [klip] ». (BB BT BH)E, &

We’re fairly good at judging people based on first impressions, thin slices of experience ranging from a
glimpse of a photo to five-minute interaction, and deliberation can be not only extraneous but intrusive.

AR AR

1 We're fairly good at judging people based on first impression
ES NN WiE )

kA

| thin slices of experience

ranging ﬁom...to...interactionj

Eﬁﬁiﬁn
502:[ and deliberation canbe not only extraneous but intrusive.

EE EE F35hiA FIE
ThEe xR . AAH and EENTWAN B WAL, 48 1 # thin slices of experience #&& first impressions

RIENIE, LA —ENREN“ZKE R, /5 B £ 15 ranging from. . . to. . . interaction E KL “ZR W HE F”
H&FER, 4A 2 UL BB A A A B R E ‘]ﬁﬁﬂ‘%(extraneous)ﬂ%iﬁﬁﬁ:ﬁﬂt(intrusive) S

F—ZBNENER - RBEXTFITHHERH ”“577 K#R,EAEHSEELER, EXL -
FEEMERBY MRBEERFLEEESEN TH,

HRESNAZEBEXT'E—HK/ERER" AR, SHER—"EHSERLE SR, F—H
KERBR, F81F:Ofirst impressions( £ —EJ % ) ; @the ability. . . thin slicing (174 K #BEE 51 ) ;
@correlated strongly( & EHH X ),

OCRERMA :ETHAEAN  E—NK(ERFHFIEXRBEMNEFR. H4LL and 5 WA 54 .
43/8] — fairly good at. .. first impressions (F% W H+) 5 4] — deliberation. . . extraneous but intrusive
GEARTEY) T B8 88 BA X b, 6 BA 37 40 b A B 58 — ER 2 (L0 o L TR B B8 N E 8 8 380, (R B 48 8 AR S 3%
EXRCEW vs IWE”, BI2EA]F thin slices of experience. .. (A5 ) X} first impressions #17 ## B ik
W2 E—NR"RMERNNCRE R, H BT ranging from...to... ZHUHACRE /5 —E
KPR 2 A EAK A&, 53 A not only extraneous but intrusive MU 8 H “F B 77 ABr H B 59
B AMUBELE EZRMESERTH.

QZEQAETNAREBEMNARRIEEAMNA,

QRANBEHARFE—AHSTENER,

QAEINZBHHEXHAR, BENABITE— Zﬁé'ﬁ%‘ﬁﬁ%? MEHITH 10 F X F IR,
PREEITEBE T ITIEM o In one study of. .. “thin slicing” S BB N “47 0 ¥ 5 B BL”, thin slicing
5w /A H thin slices of experience (Bl first impressions) P N, it B iZ BF 55 & & 8 — H1 & ; asked
participants to watch. .. and to rate. .. B &N F B 55 H =, H ' 10-second video clips H to rate 5 E &
“GRER/BE-HETEEMX . MNETDEENM, REMLEINEIT TS, GE:“ITTAHERBRIEE
FHROBFEBEXERZANRS SR EF XA H/ELREABAWEES D

QAMNPIZASSENIEISRER . SEENZHITHHRITSETEE X, Their ratings E 3
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] to rate, 1§ ZH S 5F BIIF 7 ; correlated strongly fEHRI, RULR S E5HEBLE RN EITH
WA SEREENZETHITES S EHRL, MEE -EBNRERERS. GE:RBER/EE XN EE
HEANER BE—FNTELHE, H—INTEEHK[(HES N TEEEER. BEAXFTS5EIT
SEEEFSTHEXRE BETERER_EBEFRHEXE, ERSE5H TSI ERER.D

DOANEE_ASS5HENER,

DANERNE_HSEEHNER . UBENHHE B EBBF o Another set of participants had to. . .
5@AH asked participants to... fHFER, BB HHS 5 & WL %S E K A F; occupying. . . working
memory YER{ES B, AR R BN FE —ENR M T, EENKXE—-NRETHRH. GE:“THEIE”
SKEEIZARN B UENEFEEN FEERNUATNRE D

OARMIZESSETTEREEM. just as accurate B 5EQAE LS, AT E S 5% 0¥ 4H
HERPE— & ;demonstrating. .. AR ERH#TRELLE EHESEELEFTE, EXABIERESH
(the social processing 8 5% S 5 & Xt Z IR HEATIF 4, FE AL & A # judging people; the intuitive nature &
Xt first impressions. thin slices B [@ X B #) .

[EEME] 1 ARBEESAMA—SAFRFURIE ZE . OFREWSA“RININBEKEE
FE—HZRAMA, KRB REVLEHSERTH . BEQEZQMELNE—THR KW EF AR
EXRBENR. ENEFzHRAN  EFEBELOOM. @O A ¥ 4 M M # A X 45 # (participants to
watch. .. and to rate. .. Their ratings. .. Another set of participants. ... Their ratings...) XK T W
HEH5ENARESFMER BE _EERE—FR . FEERLRELAE TR EANE(HE&ER
HEERERER S =RMNBEKEHAE-BRARM A,

2. BREST—RINER“E—ENR/Z2KHE R /H” K7L (first impressions. . . thin slices of
experience. . . a glimpse of a photo. . . five-minute interaction. . . thin slicing. . . the intuitive nature) . X}t
N34T ¥4 B8] (judging people. . . to rate. . . Their ratings. . . social processing) A & 32 /R “TH K ERH”
K 1RV (fairly good at. . . correlated strongly with. .. just as accurate) BB — M EMW WSS . EHE&E
B A (BRI M A BT , B O G B B N v

3. BAREAEANMA . (DRMNBEKZEHAE LR ITFHMA; OHNEER{NEELE, WA
SERTH. R E—BRRBIETE DU, FHRERWA =, 7T KA T AT RS R itTie
‘BRERSFEELE T FERGRFE.

RERR -/

36. Nalini Ambady’s study deals with . 36. MER - *EBHEARER
[A] the power of people’s memory (Al MTiE1Ze h &

[B] the reliability of first impressions [B] SF—ERR B AT S 1

[C] instructor-student interaction [Cl#IME%4KME S

[D] people’s ability to influence others (D] AAfi15% ma ftb A ) BE

[IEEEM] f 8T & Nalini Ambady’s study &£ 28— , = B3¢ B3 B9 “17 0 ¥ 1 #5807 86 1 BF
K. F—EROEIEH ANEKELE —EIZR BN thin slices of experience WH| il A , @A T 8 H & 1
B thin slicing X—BENH#HT THR , HHAZEHHHARSAMTHNE—NRARX., BEEE—-BEOO®MA.
F_BROAFEHN“ZEEES SEMEEX AT TS HTX L, EESEETHITHE —EIR
HMERIE” TN Z BB RS R E RN S, M[BEH.

[ARE] FHRMBIRME— B R E KBS A A M ERMBER, £ first impressions %F
N = fBUiA] first impressions. thin slices of experience,reliability & %T correlated strongly.just as accurate.
Accuracy dropped dramatically & EH#ETE .

[ATBE—B @A+t 2 5% 8 T occupying their conscious working memory WrZ B X H & E il
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BB R AT BRI R B RIEIZHAE, [CIME—BEQO M # K X5 R professors,
instructor,students J AN X8 B E H ZEBHARB R HME5F4ENE”., [DIKFE _BEOOMH
“CHEWERE TITH4EH, E’fﬁlﬁtﬂ]&ﬁﬁ%?ﬁﬁ‘ﬁﬁfﬂ%?ﬁ%”ﬁ MREAERBEIHARAR
EMTS5E5MHAE, MEXHWMELS LR EH TS EH"X— T HERT oM ERE,

(BT RE] ABEEMN AN EEHTRABBEORES, %EETWEJ—%&W BIREBEXR,

1. NBENBBERE, E—BOMBHE—ENSLI“LK T A (thin slices of experience)”, @ H
Vi BH 22 2 5 99 B 95 26 P “47 S T A BB (thin slicing)”, NI Z W E A WA thin slice 7T 1 W7 & B i # BF
REFE—ER”, BN, E—BOOANOOALAMLUNAEHXR . EHASEEERREHT
BEE DRI HIT S, BB XS R ERNE, XURAZEHNARESAR B —NRWER
W, i E & RIB].,

2. NBIRiBEKRE . E— _BHYRZEHEMAR, EHEZEERNEXR . FE—BHWITHA
SE5EBHER YBE5ERBEE DR TLN, FAEREFEFER ME_BRNE=Z4HS5%
(OQANFA —FHE (@A) ERA, I BERMETHRBRMNAB W ERE., BRERZEBHHRATHA,
XHENFTHEAERIEEEREA RIVBEKEAE PR ITFHAMA, KN RERNEELE,
mMASERTH. B, #—FeER(B]. [AJICI[DI¥EAETRENSEENAREREE
T3, AT HERR .

I @Critically® , another group was asked to spend MA LR B MASERERE
a minute writing down reasons for their judgment, FAZ I — DB T AT H B R
before giving the rating. @ Accuracy dropped B, hH, F M AARKIE TR, 201
dramatically®. @ Ambady suspected that deliberation BN, EERAL FER AL P FARLAS
focused them on vivid but misleading cues, such as 12 B AR T M (e 8 B3
certain gestures or utterances®, rather than letting the EFR) P ALY T MG E AL R
complex interplay® of subtle signals form a holistic® MR R, WA, AL %AW 15
impression. @ She found similar interference when R ANF L E REH B L 204
participants watched 15-second clips of pairs of people A JAAER AR, oo @5 MM
and judged whether they were strangers, friends, or i

dating partners.

@ critically [ 'kritikli] ad. R HEE# ;B KEE ? @ interplay [ 'mtepler] n. i E & " (L /EFH)
@ dramatically [ dra'meetikli] ad. R # ; B B H é ® holistic [hou'listik ] a. B ; 2K
@ utterance [ 'atorans] n. YLiE T 25

1. Ambady suspected that deliberation focused them on vivid but misleading cues, such as certain
gestures or utterances, rather than letting the complex interplay of subtle signals form a holistic impression.

e .

Father than letting...form...impression. |

HFET: M REEERE
Ambady suspected % ] that deliberation focused them on vivid but misleading cues
EEOWE | (31%A 3E EE 5B s

wAE]

| such as certain gestures or utterances,|
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IhEEERE : 4 A] £ T4 Ambady suspected that. .., that 5|58 5H N AT 1 B % B HE g B
PR 2 ; B such as. . . utterances fERAE , AL ZBIUB “ A ShEH RBENES”. N AEIE rather
than letting. . . impression 7€ 1% WA FVER 1B, B 18 15 deliberation, Ui B B & K BELL 015 5 [/
MERRREBEEER,

2. She found similar interference when participants watched 15-second clips of pairs of people and

Jjudged whether they were strangers, friends, or dating partners,

grsey.
AIFET:| She found similar interference
EIRIE Eif
TetiiE I a
when participants watched 15-second clips of pairs of people and  judged | 2215 j\ 4| Whether they were strangers,
31 FE B i i iE [ friends, or dating partners.

IhgEF . ) F £ F F She found similar interference, when 3| S B [ERE N T B EFH NI
FI1E1E watched fl judged, LIS 5 EERHMIES  WEMNF I H B AP XK . whether 5| FHEIE

MR R ILM TR A A RR FEEN AR RASKR.
i #

BRSO Y

F_RHSSENBAXZEHNARE , HEHARERL Z“EHSERELER , EREFANEELE . EZE
SFHHW", X877 : Odeliberation( 3 /B ) ; @Accuracy dropped dramatically ( # 8 1% X 18 T b )

OOANBRE=EAARSEENBR - MHAW , EX—9HSHEBR(MERE, BHH),
TS ATMEXRIEE T, Critically IR ES=4HANBEABRNEE,ANBESSHIH4AS 55K
tt . writing down reasons for their judgment £X1 1% 4 2 5 & M 45 Z 3R , S bR | B SR M A748 H 2 W7 A
BHAE#HITHEA . Accuracy dropped dramatically 55i P14 £ 5 & K & B (correlated strongly. . . just as
accurate) J& A 8 BA X Hb , (0 B “UR B X HI BT T R E R .

QANBLXBHENARLERNSM. FRRIATSEENER, ¥ T H B AW, deliberation
[ 3§ B /] 5 writing down reasons for their judgment, /] i 1T rather than {# focused. .. on vivid but
misleading cues 5 form a holistic impression ¥ B &8 B XF b, EHE R B WG “B 5 E NEF TIRLE R
SHMAET A FERBEOR, GAMEREFHRT AN EYOBENR, ZWT HBRERLE”.
H i, vivid but misleading.complex.subtle.interplay(Z4~ X A “MHE W, X P I8 ANEEHBE T IHY
FEEMERRR FMERBEANZNIB)OEFTRIAMSEEER BYPHEA XBERARXEAT
B TR RLAT B, MR LR B A Z .

OaAEHEMARENIER RBETHRAMERME" KBFEE. similar interference BT LS W
FEABLHE L JIE B I B 4 F ) B 3 JE 4 f1; participants watched 15-second clips. . . and judged. .. 5 & B
participants to watch ... 10-second clips and to rate. .. 2 KL EMH , RHS 5 & EME LM E KR
SR B, HE R RS BB TR A B, FIT M R L S 2 B,

[EEREIEN ABRERA AL —T—RIE B R, LN BT ER, RGBS B35 E WA B
REAHTHNER BRI AEMHFROAUSE R HEAZARHNEREE. BP&ED writing down
reasons for their judgment, deliberation (#R # & “¥ B ”) # Accuracy dropped dramatically, similar
interference (BRI B MG R “FEE T H B R, T THB D FBEAREE . (ELABEH&FREED
EEANER SR, EZARETHA R,

B EBRNBHFAF RS 5 #H B IE M (asked participants to. .. Another set of participants had
to.. DBIET EEEARENUE —“RINEAE PR MEWREEFTHR”. AENEIT
Critically, another group was asked to... 5 X EHFHEI L, BINAE=ZAS 5EFWENL,LIE
TEEERNRAMW S Z“(FEAEMESFEEMBREANMEELE , L EARETIHAB,
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- TR -

37. In Ambady’s study, rating accuracy dropped when |37. ERXE B HARP, LS E5F
participants . _ EHLESHEBETE,

[A] focused on specific details [A] RERKET

[B] gave the rating in limited time [(B] 7 MR & B 8] A #E AT PE 45

[C] watched shorter video clips [CI MEEEHOUMA B

[D] discussed with one another [D] #HETH

[FEAEEM] BB T X451 Ambady’s study F rating accuracy dropped Ef 28 —BOQ4), MHE
FTXEETHN, ONRERRFSERETRNEERER S 5EFE TS RER",OHPEZE
T8 HE T H B I — &5 BB B 4 “deliberation focused them on vivid but misleading cues(BE B #1135 51
EFTHREASHEEFIRESHEMES)”, HF focused them on vivid but misleading cues £ S 5F ¥
EENMET A& L, xR [AT%ETH focused on specific details, B [ AJIEH .

[FHEAE] FRTIAIRNE —BQ A% B 5t L84 B 1 1% deliberation focused them on
vivid. .. cues IR XK E .

[(B1¥4% — B @A) ) spend a minute writing down their reasons 1% 24 /£ XF 3% 43 B 8] B9 FR %1 , 52 bR
EXRMNSEESTWSEAMERRG, BEZRHWHE T ERETRENERER., (CIRES B
@A) # 10-second video clips F155 — Bt @/H] A 15-second clips Ji& W7 H AR 55 A Bt K B2 0 T F 43+ B4 HE 7
P, LR ER B K IFERRER . [DIBEFE —B DA Another set F15 — B D A] # another group
FEIRHMEMT Y one another, ZEMER R B B S 5ERTH LI, B HITH”, R RY RHEXRMHR.

(HOAE ] BRAFTETELZEN I TXERAEENIEE FEFRREAREE, WAS, 5
—BROM#RTAEH 2 5EFESH TS ES; QOMAR TS SR A IFSERME TR Oa0
ALEEEMTHER .25 85 HBEHTW#ET T H B (deliberation) , FEN R EFASHWAHFEL,
ZBETEENS, MWEETEASE[AIET NN F42 T REERMERRER, M=/ %5HE =N
BEWT, AT HEBR .

[l @Other research shows we're better at detecting® ERFRAR, AN ERE LR @
deception® from thin slices when we rely on intuition B, BARATHE A7 b R &
instead of reflection. @ “It’s as if you’re driving stick B, “RREREFFABAL,E A
shift,” says Judith Hall, a psychologist at Northeastern PoEERABY « ERR, o BAF
University, “and if you start thinking about it too much, BEEBEWITEE ALl DA
you can’t remember what you're doing. @ But if you go on AREBMMN L, 24 R REE
automatic pilot, you're fine. @ Much of our social life is BIEBAE, R ABA L A, R
b BALEELS F I,

CRIDEESRANN - o/
Ddetect [dr'tekt] v. K3 ;2 % @ ZHLIERL
@deception [dr'sepin] 7. HXIE ;208 é Dstick shift #MAT; FHBEE

§ ®@on automatic pilot 3 5 1 #b , F1 45 Hb

- ERAH -
EZRS RS —TAREY EHERNS—TMRBBEEANETSZNTAHAERPRARIR,
H LB FIEE DM N LLERE, % %17 :better at detecting deception. . . when we rely on intuition ( {&
ZERR - ERERRIE)
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HAOEGRHRAM REEXMIERBRERNITAFERPERERW. Other research & 1 B ff #F
B RUEFBRIFRRERMART LA, when BAAANERZE - KEEXMIERE>FERNIT HE
RS2 B BRI . intuition instead of reflection PP B BX B A first impressions # deliberation, 4k 4z 8 &
AR OTEREW vs I-EA”, better at detecting deception 8§ H B % HI L Ee,

QDA AR - ERMNERWNEAMREZIMEL — P BE,

QRAMER “BRFHIERE"NELIT KEERERLZARKR WER . RELTHEEN . B
ERTAEHIETEI AT SE M o Tt's as if 328 MEAL T A EL , 48 B b SOV Git [E1 45 _E AR 5T 4538 “HR 58 B 06 T 3 I
BT R A 5 BRI . stick shift JRFE “BAF”, WAL 5| B A“F B AR E”, WA 88 1 5 717
but LA K 5 #) ML T if £&144] (if you. . ., you... Butif you. .., you...)Xf HLAKEE“IR B F1“ E o7 ) 45
B “thinking about it too much(#HE). .. can’t remember what you're doing(/Zi2 T H & B4 4)”vs“go on
automatic pilot(EH). . . fine(CFRRBH)”, NTAHK “KREERERZIKRHEHE “RESSHERITK
EES, THHW, MKEE AN FHRED, AEEMATE”,

@EEmM Z, EHX—EBRERATRIONOABILZTEE. that HEQOHFRSHIELERE
BELSTHRTH MKEEREAEEMAR”.

[BEEREIARBREEBRNERREA—EALLETESLER WL RBE, AN BHE
&K B (Other research shows...), Q@A RE L TFUREZIMALBERE(s as if. .., RAK X —HRFE
WA E B 2 RKE DR A 1 (Much of our social life is like that) , Bt P 1 reflection. . . thinking
about it too much (#} 3 /8 “¥ B ”) . intuition. .. go on automatic pilot (FF FE /R “H % ”) U K can’t
remember what you're doing. . . you're fine(#F¥5 & “IKFE R B 2k B 5 #0 /5 = 7) 45 R 18 75 W 18 1 W 5“4t
REFER KEERAEEAOABEKEREBEER”, BN, 4B BT B IE M WS L hr b 5875
BEE—3.

i e y
_____ RARW - 4
38. i} - E/RIR 5 oh 2
38. Judith Hall mentions driving to show that B SR\ L ST
[AJ] reflection can be distracting [A] BEREE N KE&1E A4 0
[B] memory may be selective [(B] igfZ T Re B s ¥ 14
[C] social skills must be cultivated [C] X HBEMA KT A BE K15
[D] deception is difficult to detect (D] B ImIT R XE AR B

[(FBREEM] BT AL Judith Hall 5 %417 driving EREE=ZBEQOM. Kl - BR
W2 E—NTAFEFIHE, MRMREBZNAEYN, &SRB SIEAREEMRMF 4. WRMWHEE
AMB B R b B BRBRAE , RS FBRINF] . FAETE 80X R B , KRS B 50 A A b BRI, T % 8 2
BARRMESFBER I8 NTEMAR, Jo0, Kl - ZB/ROWEL It's as if. .. FF iR, BHIZE
MR R HEEIMEARSH, HREMNBTUEDEOANRRE., EAaEH, YRIMIKEELmIE
WER,EREMNITHERF R REIRIF; SHZENERLERETE., (AIFAEE.

(Rl | EMTIAIRN KRBT « BRERFHAUKEERRANFMOSZ BN IERMRIEL.

[B]%t @] you can’t remember what you're doing BiZE X, ZAIBAERBPEBAEZSKEE S
SMEMEY, SIERANEHHE, MIEGCIZEFEREE”, [(CIHRABAEE A LT EE
TR, A CHF RIS R BREH B RER 3B R . [DIH & A we're better at detecting deception ¥ [ #E & i
RAEZAREREKEERERWHB L KEREEER.

[(HITEE] N\YMA+EEBRE, BEIEER, B EENAY WS A B HE R B AR5, IR
B HEAYRA) SR WEEM S WRRFTHE . FRER A TE LS, WA HE B EMHE; &
REBENENETHERF UMNEEBMAR. HAEWS  ZHABEESI ARES - ERZUA &
WEMETHBEEESE, METHE=BRSHPERNEEXR. Bk, & ?%E&ﬁ@*‘&ﬁ%%\y k'
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Prim, o SR AR SR B NIAXE., FHASTEAIESH, IHRIEEBELTI R THER
TIE B “ b 2 4 22 24 {5 B Bt K 5 LB A A R B M, LS T & X 3K B B T 3K (interference) 7, T 2
AB=B i hEENTELI R EMHAREAFTRIERACLEFTPEEAW LRBEER”, B
BEXHEQA@a 5 RRM « BRBYFHHUKREHELH— L EBRWA . B LA, Rl
CERMEREENIEESEZAGIH KRR SEAEE WM., Bit, Rl c ERERE
WREATRAUNEARFELEMERRERSIEAD L.

IV @ Thinking too much can also harm our ability to EEE S LARERNK AR
form preferences®. @ College students’ ratings of WA, ERBR KT A MR LRI
strawberry jams® and college courses aligned® better with BT A EER %4k 2R
experts’ opinions when the students weren’t asked to EEE R ERLE—%, REAMNKES
analyze their rationale®. @ And people made car-buying RERRE AT MM ERT
decisions that were both objectively® better and more LAEEMLELE, RARABCTHE,
personally satisfying when asked to focus on their feelings PURAER— R AR RO LT 5
rather than on details, but only if the decision was Fdodb——(H ) AN EIR S &
complex® —when they had a lot of information to process. BN,

T S s Y
cRAICERSERAN - | A4
(Dpreference [ 'prefrons] n. fEHEY Sé @rationale [ ireefo'nal] n. ¥ HH ; ZEKHE
@jam [dzeem] n. R%& ®objectively [ob'dzektivli] ad. I (i)
Qalign [2'lamn] ». {F—Z ?S ® complex [ 'kpmpleks] a. & 2K

And people made car-buying decisions that were both objectively better and more personally satisfying
when asked to focus on their feelings rather than on details, but only if the decision was complex—when they

had a lot of information to process.

L4 .
when asked to focus on their feelings rather than on details,
iR IRE A EAXAEpeople IHME
R ERvNEEYNGH
AFETF: Aid people made car-buying decisions|E & M 4] | that were both objectively better
W FE OEE BEiE & and more personally satisfying
Yermmam etz s

‘but only if the decision was complex:l | when they had a lot of information to process.l

ThEEF B . 4] = F & people made car-buying decisions, F. J& that 5| 5 # & & M\ A& decisions,
A W ZE P 2 O 45 5 5 when 5| SO B [BDIR 3B M AJ (45 88 T people were) 15 B fa] b 17 150 F 4 tH 79 W 2 2k
A NI XA ANWE ; (only) if 5] 5 B4 MRIE I /A 6 B 5% T B 30 B A A ) 2 o 5 B 073X — 1% 0L A
S A BT S 5 when 5] 5 8 B [BRGE A X S VR E— 20 AR R UL BA

CERAW -
FNEBREHRERENS —RE HIBESELBEHR TERBITFHE 51, X817 : O Thinking too
much(ZE X %) ;@harm our ability to form preferences( 7= F 1/ B IR FHIBE F1)

OREBN S . ZELTSSRERNEBIRFHBE /1o Thinking too much P _E B reflection,

thinking about it too much, FH“RZ B H JREB”Z X, also (K BB FRi% # 2 # , harm our ability to form

preferences ¥ i B B9 X — F AL “ B F RATIY B IF B9 B8 117, R A S 1) R ELSE R B TR BURAF” . o0
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QR FMEFILIEE Ao

QAEAZETIHEERESKFREZS, CHELTHAERER(AXTEREB)FFERHETE
BT o ratings PR B /) preferences, “TEAh /A" I B B B B LI “IRIF” . analyze their rationale M7
B A] Thinking too much, & 3§ “4 ¥ PEAh B B g 7, B HI BT AT 547 %R B . aligned better with experts’
opinions #§ i N AW i At (MK EE ) ME WA S ERXRELE —H. when GFIEREE . R
BERAEITENRE RN ERFEREB) 1 MESREER.

CAXMEZH , HAETEREMIERERHNMEREESHE,, focus on their feelings rather
than on details(“SCFERFEMIE L T EI ST LR EE W vs IKE T E”, both objectively better and
more personally satisfying LA R“FEM L FLHE , MEAFSHOHE”  RHERMREEARE(E
WA B FRIFHE R, MERSBERNE SMIFHEES) . but only if. . . #MFEIR I bR WA AL B 5~
B R EAERERER . EREZEFEEELEMNBER T, ERWAA B,

(R EME)A B MIE R E WA — G HA SR BE, EHRENARELSRELRMFH
8817, Q@B FI X Z AL YL . A EEiE Thinking too much (3 M “BA”) Jharm our ability to
form preferences(#% [ % B I 45 B “ 3 E I SR IF # 88 517) . weren’t asked to analyze their rationale 5
focus on their feelings rather than details(3t [F]#8 [ “/K £ L 5" .aligned better with experts’ opinions 5
decisions that were both objectively better and more personally satisfying (3[Rl 38 [6] K 52 B % B 45 R “H
WEER/ REESHE)PEEFEHMNEEE, LRARIENS “RESRELRREFVEN  KEEXS
EHIBTE R, ;

 HEEMR - L

39. When you are making complex decisions, it is advisable | 39, HREME XN R ER,BEK
to . xR

[A] collect enough data [A] BERBHEHE

[B] list your preferences [B] 51 i 4% i 4 47

[C] seek expert advice [C] FREFEWR

[D] follow your feelings (D] # MAR B B3

(AR TE AL ] 4R $B B F 24897 complex decisions B BB MEBK A, HAH S, YANTHEEREE
B mIE At , I NN ER EE A EXASHOWE  ERAEX R EREXNWBERT I A
., BRI, FEME 2 e i, B MRS R OB MRS, (D] IER . R AT HEERCAD.

(A% ] g F -+ gD X 5 14 Bk 4 i) IE A AR

(BB A EHBTR MR ERERESRERMNE BRI S, 24 (FH)FH
RIF "R L F BRI M. BHMHERREFETEANEBEXEL EERBEANIFERTFHORE,
MEEBKEXNERRE /MR EX—RBIMRE. [CIHOMME F {5 8 experts’ opinions # & T 3k ,
R LEAEATERAN , \fINEYHN IS ERELE - WA “(EXERBFATOEXHAKE
W,

(B EE] Sy, MERKBENLRETREEM., X FILLRBAKRELEE M
Bl BT, BB T ATPAE N TR, MAET S , R IEZ B %4817 complex decisions A & il &
B KA, @EAA, ] XKW T When you are making complex decisions [f] X L E only if the
decision was complex, f . 7] 1 8 F 3 4] it is advisable to-+ IE B8 T K & B if £ 14 4] 8 £ A people
made. . . details, T X B & [D] follow your feelings @ ¥ & B focus on their feelings, “ 8 & #
(advisable) " HEFE R B B U5 3R, BI“ AT MW E R E BE 4 3 X 4 B C % & (people made. ..
satisfying)”, L[ D]IE#. BT +HAIJFIRBMZ BN XEATEHAETH”, SEEERBEMER.
[BJ preferences.[CJH expert advice 2+ 51¥R B Q@4 , REABEE KN F RIEE N, HILHEER.
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V @ Intuition’s special powers are unleashed® only in AR R AR GER
certain circumstances?. @ In one study, participants TALAERL, A—AFET 55 %
completed a battery® of eight tasks, including four that FRT —EATES AP ORERTK
tapped® reflective  thinking ~ ( discerning® rules, B A (BN EREL), 5
comprehending® vocabulary) and four that tapped intuition and WRE AT AR L AR A (R H SR

creativity (generating® new products or figures of speech). BER). RE NS TEALR
@ Then they rated the degree to which they had used intuition R TRBTC A ST A E S R T iF

@ » «

hunches® ,” “my heart”). @ Use of their S, REFH BERAEARRET T RMAN

gut hurt their performance on the first four tasks, as WHAEL P AL, AL eSS A
expected, and helped them on the rest. @ Sometimes the heart P B, AR, i E 5

» &

(“gut® feelings,

is smarter than the head. [414 words]

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, £
Y, J

EILERSEASH - A4

unleash [an'lif] v. AR FERA (Dgenerate [ 'dzensreit] v. FE4
@circumstance [ 'ss:tkemstens] n. &4 ; 3 3E 5 Ggnt Lot w. i JH
@battery [ 'beetri] n. — 4 ;— &5 5 ©@hunch [hantf] n. BUER;EH
g?p [mi v .*ﬁw(izﬁﬁfﬂﬂ%) ) @ zEE

iscern [di'sain] v. IRH; figure of speech G EE# ;IBFEF B

®comprehend [ kompri'hend] v. FEf#

e ’ ﬁ
BRI
FEBNBREREMMHMBEET A ZEH BB 1, X &7 Intuition’s special powers are
unleashed only in certain circumstances( E X IS HEN D BFEREREAERIELE),

BAPBREEIE RAENEREE S, AR BREE S A BE R B H Kk, Intuition’s special powers
BT M ERT BN B ERKN ZFMEERE S 1 b EG A E R 2. AT 2K ;3. FBITB
BAREF . unleashed(if] X4 to suddenly let a strong force have an effect “RRBH N BEZE — B TR
“RT” Z LW release %A 58 , AL 5 only in certain circumstances ¥ ECEFH EH“EREEN BRIE LK,
BNHEERER"ZE.

QRDASI AMREZNAKEAERTEEEANEE,

QRANBLERTISEEFTETHANBHRIE,

QANBE—TIE:HINERANREARERRENNEHEAERSNEHHNE S, battery
BAH—F, -, 5 seriess FENEFRZERNHULEREF FRELZ , BEERR"Z L AFH
MBS 5EZRWNITFEEEBFZH XEE R, including four. .. and four. .. RANTAEEFEET
EEARAEE (B IR 2 (8] AR L R R TR 3t [F] R SGE S B that 5] R 8 E 1B A 45118 L
B, reflective thinking“ R E B R EES1”5 intuition and creativity* B FAIE H"FHEZRHE, TR
EE5ENRIACKEEERSERNARMANZR AR XENEL OB EELHEZR L.

PUNBE-_TT.AEHEERERNEEITS, rated the degree. . . used intuition A HF 5T H B
BE“25FFRERNERE S RERMRERNRMES F R R H R, AT EE EW#E B & 5% 7E W
S PHE T RIRIER, X R TS ESNTH, AT REEREEERANT S,

AN BARER . ERERRE TS 5EETERBRENNESPFHNRA, MUEFEERS A
EHREENEFRBE, gut AN, LS| BR“EH”. the first four tasks [Bl#§ @A) “ MU iE
FAREREREBIHIES”, the rest EH QH“ Wi A H % 501 51 8 1E 5”7, hurt their performance
on. .. vs helped them on. .. BAE E W I 15 B2 TAE, M AL B Bt S A5 THE, as expected
‘HnpBEENTHE" X - EEBHZF(EANER— A TEHAER INENIES). &

Qe B AR EEA, Sometimes FF I F 4] in certain circumstances, B4 W #5 [ “FF o,
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EHWSHENRBE/ B sheart 38 “ L7, AR FE “ E 5 (J1)”, FE I I 3C gut. intuition; head #§
CSLI”, AR R AR BYERE 7, PRI @A reflective thinking; smarter BB “E W L IR B E B B F A%
BEIFHEES".

[(BEREAEEFERENS—SIAARREAMANRAW LR ZE, ERAAFENI KA ER
EREF, AENBHRENTEREZEL R, Q@ MEI AHR K I X — W a Mk — S Ui, KA
B EES, PHNE A, @@ @A L In one study, participants completed, .. Then they rated... Use of
their gut hurt their performance. . . and helped them on. .. BB “NFH R TR —IRAFRE R KBE.
ﬁ?&ﬁ??ﬁﬁﬁﬂ%%ﬂﬂ‘,{’E%ﬁﬂ—,’%ﬁﬂ%?ﬁ“ﬁﬁ”ﬂ‘]ﬂ/I:(mtultlon‘gut feelings.hunches,my heart) .
FoR B BB HIEIC (reflective thinking.head) DA B R /R “E M EI” K F A (hurt their performance,
helped) R “E %A B FRIFT M TIE B HHBEEET/E MW,

B
40. What can we learn from the last paragraph? 40, NZmE—BEMNATUBMMT A2
[A] Generating new products takes time. (AT RIZEH = M T EwtE .,
[B] Intuition may affect reflective tasks. [B] ERAIES = EE M T/E.
[C] Vocabulary comprehension needs creativity. [C] BIILFEME S,
[D] Objective thinking may boost intuitiveness. (D] EMBL4RMEAERES .

(FaEM] RBEEARE EXNFRRENREEREBE TARAELX, OO@A5| AHR
ERAH#—FUH E—TRARF.S5LEETRNTc ARERREN . NTAEAERS50E T WE
F R EMGRAERNBETS. EREN.FHERRE T MANERNLIES PRI, X G LR
ESMAEFREHR . ALATH, ERSEEEEETENR, H[B]EMH.

(s ERT[BIRM KBS AT LR (D) M AEEMEIE.

CAJF| FH @A) B A {5 & generating new products 3 T 3 , 3CH 3 K 45 e G138 H7 7= & B 1 #6 B [8] 44

Z4, [CIhEEEH. OUPHEL BRALTFECANRRERREN MAEH =SB BHEFT
B A 2% S, [DIF % UEQ M objectively HETI R, XFH KRB EBAER W T E,

(HHRE BEHBEE, RBEFARBLXE—TRR . S48 ETARZTHEAEEEMNHRER
MRS E, MENTEEAREIAZARNEE, BALEM EXNARERATHIEZ. BEME,
HTFEARE “ERNRRENREERERE TAEEEL K, BT #E T B 555 ie UE“7E
MHEETEXNEATRAELR" TR, BEAEHREFAETA . EXEREEZHAERSRIES
WESHRETHRRER MMEFEZARERREINESFWZER =L T RAEZ W, &k %[B]
EWH, H50ABHREFTROBELETUEBMMF 2D BBERR, XA EELR EEWREREF
EREAEFEEM W EEER. UARIO , ABREANBEEEE BEERNEREN REER
EBETASRELR., SR, ERBARTRRY . ANBEAFAESEHERTE. [Blik
MFEX—BHEER,

Part B mAmtaRZBEESHAEER :
J’?I%#Eﬂlﬁ
Y — XERKSH
€ IR : Harvard Business Review ( ¥ # 7 Ml J& F))2016 4 3 A 17 H X & How to Disagree with

Someone More Powerful than You(3{a = (kAR E AN AFERREL) . E/ A5 L m 7
FEEEN, k& .51 HEZDME LR RERSEL

2N
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N ZEEAN

[A] Stay calm. [A] B#A%,
[B] Stay humble®. [B] ##i#d,
[C] Decide whether to wait. [Cl kX RBEREE,
[D] Be realistic about the risks. [D] 4 £ xR %,
[E] Don’t make judgements. [E] R&TFifH,
[F] Identify® a shared goal. [F] # % £ F 8 4.
[G] Ask permission to disagree. [G] 3 2 A3 A4 i,
ACERSRASH - |/
- Dhumble ['hambl] a. BEE B ;@B §  @identify [ar'dentifal] v. B 5E ; Tk
""" INRERS AT - | 3/

X E R How to Disagree with Someone More Powerful than You ZAA XMW E/EE B MIZE R
BEFEHEN BHETYHM LB NENENA(LRA K RERNBL. F/NeBZTH
NENBESR—FBEWREFFER, AT .

(AIRAFEBREWNEEER L FUNERFELFIM(calm), BFHENBRELBHFTER
B 4b 3R T RE S UL RS 48 1 WA IR AL .

[(BIRHAZEREVZESEERS (humble) . BBFFTRER B ULIAMRRERRE R B 89 3740 Rk,
WAl W Rd FEF EENAEEM,

[CIRAZEBRBEWRELBIHAS ORI, BPFATREEFAENEILAESE  FABRT
XN FEMEEFRF (whether to wait) ,

[ D] B & 6 BL I3 2 B S s 1A i 5 B9 KU (realistic, risks) , BE AR E & K, W AR E R AL K, j‘lF
ARENEENENEERRERBHE .

[EIRA S EEEIIEERNEE T W H (make judgements) , BRFFH GEFE B = B IFH AR AL, FF 7T

B\ 28 L A0 i) B EE .

(FIRAEERBEIVEER S B2 537 F 8 B #5 (shared goal) . Bt HF AT RES 8 I 4% i 3£ [/
Bin X AMB BN, UREHRTZHATRBEIIMEM.

(G EREIVZE AR B R W T E L AEHB X 77 #1757 (Ask permission) ., BX R A REN A
fIERG AT, DL R AR 3R .

How to disagree with someone more powerful than you MAE L REESNENAEERAEER
I ® Your boss proposes® a new initiative? you W AR T — Tk B34 R 8 #

think won’t work. @ Your senior colleague outlines® a FE, KRB ETENT — MBS RAEH

project timeline you believe is unrealistic. & What do FOdER, SARARALERIKESKE
you say when you disagree with someone who has EHELN AR EN L7 R TH AR
more power than you do? @ How do you decide BB AL? o Bk TS, AREI S
whether it’'s worth speaking up? @ And if you do, ZEAB? AT HE TR RE A EAFIR
what exactly should you say? @ Here’s how to B AEE TR EL

disagree with someone more powerful than you.



FCEBRSMEASH -

Dpropose [pra'psuz] v. 2 H ;R % @ ZHLIERL

@initiative [1'nifstrv] n. 773 ;3R é Dproject timeline I H A [8] &

Qoutline ['avtlain] v. B4 ; Heee oo 58 B SS @speak up KRHHL T ; A FF RS
ERAH -

HEAHSXER . NARLEARAEENEEREABERL,

OQOaRIGERF A RIEE MRAEE L HFASRHE 5, Your boss, Your senior colleague ¥35
YRB E 2% ;a new initiative.a project timeline BAEXE R “ L RBHKHH HE H T B H#HE”; B1E M A (that)
you think won’t work 5 (that) you believe is unrealistic 3 % , ¥ 156 BA 4R Xt % 5 Fr iR 7 R“B AR .

REQAEZEEL . REFL . XY MARERI, I EEEZBRBHUER, @ when you
disagree with someone who has more power ##& F R B &R, TR AT HEH, =4 HEAF M,
b E R AWRE , REFRACAR. 55— /5 What do you say P[4 52 & &N .« £ 16 35 BE 75 Bt 2
IR AIE , BRI E REFE? % 15 whether it’s worth doing ™ 5 Wi ¥ 35 , Bl F BRI A RO 4L U
CEXRBR,aHEENHAER ZMAARER B, ERBER? 58 =18 what exactly should you say #& 4
BEXERT . HEREHRT, Nz AEE? & .®H if you do &K@ & 8,33 if you decide it’s worth
speaking up;exactly &R E/EF .

@A HSHEEN MR LR EE, BRE L ARHFIWANH %, Here’s B/MFEXER BT
AIE”HRiE s how to B iR T R, R FIUKRFIEZNF R/ ZHEW .

[ (41)
I @ You may decide it’s best to hold off on voicing TR kT BAFH 8 25 8 T A,

yourlopinion. ® Maybe you haven’t firllished thinkir;g Lhe hAK BRI AME AL E LS, SEKA
ek e vt L g T, 450
) LEREAEL RELAFRLBEOTHR
1B, KETATHKE A THEB R LR
R BH —— P A 1%k 2 I 3R & AR A ik 4R
MRS EFEHNRFEEHHK, wRIFEE
FoRAEFL AL L, R H 48 X374
FLRKA—FIFH ik, R THLEX—FAM
LAk AT ALHAM KRR L X B WA,

disagree, too, you might want to gather your army first.
@ People can contribute experience or information to your
thinking—all the things that would make the disagreement
stronger or more valid®. @ It's also a good idea to delay®
the conversation if you are in a meeting or other public
space. @ Discussing the issue in private will make the

powerful person feel less threatened.

@valid ['veelid] a. FHE ;2 AERK Sé @voice one’s opinion Fik H & KW A
@delay [dr'ler] v. #E3R ; T4 { Othink through 2% /8

@ FiHmiEE § @in private FAF #b ; JE A FF b

Dhold off on iR ; L 25

OALEE, BHETHFHIER LAREFWAHFAHl, You may decide it’s best to... A PIR
B REMEE ANBEEN . EREFLAT(REYNREIRU MR EEELRF SHEN
BB L. voice Hhat FIVESNH, AKX, BOFRIEBRLE)”.

QECRNMEOA, ARSI KRB ATERE,

QEQUATMHEE —HEMABHFER XS BEETHERRAENE £, O Maybege
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you...or you... Cor BH“HE Y, BRI /B AU, AT HMBHONE  # - REBEIK
ﬁ’jﬁ%—fﬁﬁﬁlﬁ“ﬂ%@@@méuﬁﬂJEWEE:%B‘J*JL%‘%’ET%W%E&”,H‘%f?@‘b‘(“Tﬁ@
7] 28 48 B 7R 45 9 4 70 B5 7 (the problem #8 5 & & = 4 4 WL 49 [8] & ; the group #& 2 > K B\ 89 & 5D
Q@A BTN BUATERE 35, F S . O L you might want o ZHEHE th B # K8 H
fth A4 %, 4R AT LA S5 B 4 B © B9 BAE (gather your army F B XA “R R EBL”, B4k o ¥ i
A% BE45KIGERNFAE). OA#—SHBRBRENL. £ T UILERNEEERE,
R EAEEEE, BN LA (stronger.more valid EX BEE BB AR, BN “EHAHEFE.
BAANER”,

COANTHREE=Z . EHEMTitit , BEFASHZRAB”, It's also a good idea to 5| HTFHSE
BREYUMS —7gERE . HA Ll delay the conversation if you are in. . . public space, Discussing the issue
in private BER& FEL] . B ARAEA L EREN , FFF T FH T (the conversation 1 discussing the issue
F“# E A FBERNRBEIR”) . less threatened BA B X 4 MK JF A . AR L 7 89 “ 52 B B GEIR 18 3L
REE.

[#M%8i0) O You may decide; @hold off on voicing your opinion, delay the conversation; 3 gather
your army first,Discussing. .. in private,

[ EFR] (1) You may decide £ L C 3 Decide, hold off on(E £8) 1 delay(ZE J5) it XL Z B C I
wait; ) K BEEBEXEIFVW EAHEBMNZ —“BRILEAREZIBRH”, 5 BI“RIFHRE,
MEZEECHEMBA, UISHRAECZEYE, 5 DIFTE S KM “BULTMRE, BRE
W Z B —3B; (3)gather your army(BE 5 B T W A AHF 8 A) X B F I H B9 shared goal(F & 3
B4R .

(42)

m @® Before you share your thoughts, think
about what the powerful person cares about—it may
be the credibility® of their team or getting a project
done on time. @ You’'re more likely to be heard if you
can connect your disagreement to a higher purpose.
@® When you do speak up, don’t assume® the link will
be clear. @ You'll want to state it overtly®,
contextualizing® your statements so that you're seen
not as a disagreeable® subordinate® but as a colleague

who’s trying to advance a common objective. @ The

discussion will then become more like a chess game

than a boxing match.

credibility [ ikreds'bilsti] n. & ;A {5 E Sé (®disagreeable [ disa'griobl] a. HEHH AL HY
@assume [a'sjum] v. B E ; B W ®subordinate [so'baidinst] n. T &
®overtly [au'vaitli] ad. B & Hb ; 2 FF #b é @ ZHIER

@ contextualize [ kon'tekst[uslaiz] v. ¥ - F =1k boxing match 23 %

You'’ll want to state it overtly, contextualizing your statements so that you’re seen not as a disagreeable

subordinate but as a colleague who’s trying to advance a common objective.



Eg AR

You’ll want to state it overtly, |fEREIRIE
R - = 4——n{ contextualizing your statements |
FiE+IBE Eig

y 4
B BRiE A
sothat you’reseen notas...butas a colleague| EIEMMA| who’s trying to advance a common objective.
«—
5% EE+EINEE FIEFNEIE 5| F1A+i5E Bif

ThEEERE A F E TN You'll want to state it overtly, contextualizing. .. NFEFEIRIE, BB A5
YEEER M AN #4T . so that 5| R HMRIEBNG, WA KBBHERAERAL WEN. NMIHNERELEN
not as A but as BURNE A, & B),5& B KKk b ASHREFFR M IEE R E B, HH XAt who 5
S WEEBMNG,BREBM colleague, AR BMF ARKFEE,

CERAM - L

OCOAMRHEW - #HEZHERELAXTHER, FEZHX—BHRBANARY . QAN E
F1k Before you share your thoughts R 1 & TR AR, B EMTF U T HE TIE. $HE A think
about. . HERH BN . HMNEBZ LAXEMNER. BITSEINELATREXEMNER. OFU
You're more likely to...if... BABAJRFE . R A L 7 E M HH5 (a higher purpose“ & B #5758 /8 what
the powerful person cares about) 5 B B HHE MR IMUME S, X H A4 &H BT,

QBAM—S BRI . HEZRNER“MARW'S“ESBMR"ZENXE, QA [EX When
you do speak up RN AN BN HESE TIE"EZ I FWMLE”. HA L don’t assume. .. You'll want
to... B E AEBE L FGE B 3 A B IREF U M8 B AR Z 8 8RB, b 24 B R X — KB,
contextualizing your statements &M ML WBHRWGHRERMA, IAESR ZE MR, MELRKRE
&7, so that 5| H X FE ) B ) : you're seen not as a... but as a colleague... B & (EAET
disagreeable subordinate 5 a colleague. . . trying to advance a common objective FIXT E) , i & H B “ik
AEFRAIEERESE(FEXEREEWTRAMNRELD”,

CaARERE . ELAMNKENE— B “HERE MANE—F"2ELE". LELEW more
like a chess game than a boxing match ¥ 1% 78 5 B 28 Fb “RE 237, X kb “2dy HL 527, VR ™ B 2. 3
S REBEEE, NEER, RENXE—GRENEESHE, MANESKRE K. —RE T4,

[ 41 %2 17 JO what the powerful person cares about.a higher purpose,common objective; @ connect
your disagreement to. .. purpose.the link,state it overtly,

[0 7€ #7 @ Jhigher purpose.common objective & X E M F I #F i shared goal,

43 (43)

IV @ This step may sound overly deferential®, but e P AL TR M, A2 E R AR
it’s a smart way to give the powerful person psychological PA M BB A A E AR A
safety and control. @ You can say something like, “I 2 ART AR 4 . e i BT
know we seem to be moving toward a first-quarter® EHAME —ERNES AT, RAA
commitment® here. @1 have reasons to think that won’t BHALR— BB, RAME—T
work. @Td like to lay out my reasoning®. @ Would that K BH . T KD T A ik e
be OK?” @ This gives the person a choice, allowing him A, AT ARk LA S B, e
to verbally® opt® in. @ And, assuming he says yes, it HTR,RA R EARAEAAATH
will make you feel more confident about voicing your i

disagreement.

(Ddeferential [idefs'renf1] a. 3 M I ; T B gS @quarter ['kwoto(r)] n. ZF ; =4 A At [d]
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@ commitment [ ko'mitmont] n. ¥ B K= gé ®opt [opt] v. HEFE
@reasoning [ 'rizeni] n. #EH ;S é @ ZHIER
©verbally ['vabali] ad. F %k § lay out HABRGTR A

OBAEMEITM (NREREW) XFOT FIRM, S0 2 IR A i3t M B & Z %, This step H 8 /D
WEANE. ARU bt ER IS EE—HITEE" BB, EXELEEEE "X—MHBIE"RREiL LA
BELHEZS HRAEENMHAEZE, BFER . BRAMEE WA RUIEXESEF ¥, B NHEE
RURENMZAIHREEEAR. EEFBITVMIEREENRE BE T —FFMUD FIRA KR,

QEQREHHEME ERERITERNAEM K EFF AT, You can say something like ZLEQZE®
], 7% B 25 /) B 7E 26 1) U8 BA A0 ] 47 22 (This step) . 5546 1ES # 1 know we seem to be,I'd like to 1 Would
that be OK R E # 5 & HALFEAS , A BABRE EMFTE . B R LABFECERARAERL,

@AM MHMEN MR LR IBFEUHE,ILBECEMBEE, Ths EROZEOMEE. BHEER
35 gives the person. . . .allowing him to. .. .make you feel more confident 3% 87 | 3 1= B8 BUIE MR 4 3L
R.AETFLAIGERESERBR X E K AFH (choice,opt in 3 X, (M B X —EFHEA , iE 3T BB E &
WER; LAIMNECRENSATREXIFUHGE O, HE MR EERRS .

[41 % & 17 ] O deferential, I'd like to... Would that be OK; @ give. .. psychological safety and
control,gives. . . a choice,more confident,

[0 7E #7 22 1(1) deferential 3T X Z B B I humble, would like to, Would that be OK BT &35 B BEAS T
E 5 humble BJ1E L —2; (2)I'd like to. .. Would that be OK FA“MER X FIF "2 E, 5 G Ask
permission F4%F ,

- - (44)
V @ You might feel your heart racing® or your PeoTEE B B s Bk Am it B, 2 B 4 B A, A2

face turning red, but do whatever you can to remain BRIGFEAARAETELEREDN LA
neutral® in both your words and actions. @ When your BERDEE, TROBAS AR D BE
body language communicates reluctance® or anxiety, it REER MR ABIEL KITH, &
undercuts® the message. @It sends a mixed message, A — &R A A i S A AR kAR
and your counterpart® gets to choose what signals to BgMEE S, RE AL AN B, 5518
read. @ Deep breaths can help, as can speaking more FEBABELAER, ANATIEE LS
slowly and deliberately®. @ When we feel panicky®, MARARSEBMER, ULAIEERA
we tend to talk louder and faster. @ Simply slowing the REIRU O RES S EH TR, &

pace and talking in an even® tone® helps the other B ARG KR, Kbtk A
person cool down and does the same for you. @It also REROIE FREFERAR G

makes you seem confident, even if you aren’t.

Orace [res] v. CU A F A B8 30 ) 20E Bk 3 ? ®deliberately [di'liberatli] ad. NZ#1;/NOEEH
(@neutral [ 'njutrel] a. K ; TR IUBIEH é Dpanicky [ 'peeniki] a. EERNE R ;T FRH
reluctance [ri'laktons] n. NEE ; G178 8 ®even ['iivn] a. FFH;EFFH

@undercut [ anda'kat] v. Bl 55 ; [ &K% S @tone [toun] n. IBS ;KA

® counterpart [ 'kavntepa:t] n. Xt R HIA ;X F 7 é

OaAR:mLtA#EZHERFET, AF %L You might feel. .. but do whatever you can to )

remain neutral 3§ H A1 L R REANFEE LR RAE B E7K1E % (heart racing. face turning red ¥ 5 & ?K 2
5



MR, EERMBENR—IENEHERELE TR RESELEREIELBERABASDFG.

QOFAIMHEEFRFESENER, QAL When.. . it.. FHEFRE . HEESEIERELEHISHN
B3 (undercuts the message) . @] LA It sends. . . and your counterpart gets to choose. . . JE B3I /E
27, B UL BB T I 55 S R ARSI T B IR M 15 B (a mixed message) , iEXf T A L2 EH
B S RAMIE(get todo BH“BINSMEE") BT EERWBRHEBWH AL, ZREERBENEL.

@AM MAREHEBRHEI, A can help, as can B H N X EKIEFEE PP TEIEK
(deep breaths) #1215 & (speaking more slowly and deliberately) .

CODAIRAMIBIEE RETMIESEINKRE. OANOOAFE B ERIBIE: ©®F When. .. we
tend to. . . FEH“EEZTE . INRIEER"EERAE"HEI., ©OQANLL .. helps the other person. . . and
does the same for you. . . It also makes you. . . #& H “HU8 BB R FFF A1 O W) 7 gL X F &, ik iR B R
RBEGBEGES FEEMYT, BREFRIE) . Simply(fUfL-+-+- e RBEANBEM.

[#12 € 17 ] Oheart racing.face turning red.reluctance or anxiety.panicky;@remain neutral,cool down,

[SHEFRREY (DA B 2R IE TG 2 EK M B B, 10 heart racing. face turning red. panicky %, 5
[A] Stay calm & X AHXT; (2) A< Bt 42 4 9 2 1Y (remain neutral, deep breath,more slowly) 3138 [a] 40 fe
2 E5kE%, B3 Stay calm K A EMEE.

(45)

VI @ Emphasize that you're only offering your
opinion, not gospel® truth. @ It may be a well-
informed®, well-researched opinion, but it’s still an
opinion, so talk tentatively® and slightly understate®
your confidence. @ Instead of saying: “If we set an
end-of-quarter deadline, we will never make® it,”
say, “This is just my opinion, but I don’t see how we

will make that deadline.” @ Having asserted® your

(45)

BRAKBARERSATHEL, AFZ
ERAHHEE, RAEBELLHFREATAR
HARE RANFRZ , LEMARZEL, Al
2R AREES R BBk g, R
B2 CERTABREZESTER, ARML
BT F AR T, M BB AR R DA
B 2R A E R A XA L T AR R XA B R
ZHMER”, ERRMEAET A THIE

opinion (as a position, not as a fact), demonstrate
® Remind the

person that this is your point of view, and then invite

A—Fiyg, mE—FRFRZIE, BEFEA
P LE R I B AR D6 AR, B BE 3T 5 iX R R
HER REFMRAMIFERL, EHFCH
B A B,

equal curiosity about other views.

critique®. @ Be open to hearing other opinions.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 8

RICERSEDSN | L4

Dgospel ['gospl] 7. 455t EH# gé ®assert [a'sat] . '%F Hh PR A
@ well-informed [ wel m'fomd] a. T KEBEHELH é
@ tentatively [ 'tentstivli] ad. IRIEEH ; N5 E H

@ understate [ 1anda'stert ] v. R (R E) §

@ecritique [kri'tik] n. TF3S
@ ZHIERL

Dset a deadline ¥ E & J5 HI R

®make [merk] v. (R A1) EH] @make it BT B ; BE

CERSH 1
OQORaERHEW . REIECHELNERD T, OFUWHEG+REEHEEERE.EML
A E T R EERMEN AE L (your opinion) , T A2 2 5% 45 Xt B 22 (gospel 48 S35 “ % T B 6k 201 19 18
7, gospel truth B LN EIE”), @ #t— EB. It may be. .. but it’s still. . . so. .. FELLR Ky, 3R
TR IS 2 445, # R RAETHEH VA BEJE 5] H B8N BB A R B SR B 15,
MAEERERHM, SEERD. OM2EHFHH. BME LM Instead of saying A, say B X LI FIES A/l
—F If we. .. we will never make it(gAZR -+ -+ M FATTCIE G AR A BESL B A L XTE R, WA T E X TR Y
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% ;J5—® This is just my opinion, but I don’t see. .. W LA —FPZ i @A S EE R A S AR .
DOOAEHE—FEZW . ERT . ETMWXH WA, Having asserted your opinion & £ 5 T, 5l
HBRR WA JE M IZ @ 4780, H 7 as a position, not as a fact B i B /) opinion, not gospel truth, K 5%
A E—%#1, demonstrate equal curiosity about other views.invite critique,Be open to hearing other
opinions MR FE M 75— B . BEETFTMHA XN FHERL , REXM M THEE,
[ 41 3¢ €7 J@Doffering your opinion, still an opinion. your point of view; @talk tentatively,understate
your confidence; @equal curiosity.invite critique,Be open to,
[SEFAIDABRZRKBRFECHBELRENAMEER, ERIFAMEE, talk tentatively F
understate your confidence 5[ B] Stay humble & ¥ —2; (D) AR LZRBIA“HIEMABERLLIEEER UK
“ERITMAMNE”, 5 EFREN ARNENMABREZMFACHECHERLR LI ER"YE.
Gk, ZEMREX A /NMNREA

% 41 B %42 B % 43 5 & 44 B 45 3
[BJLCI[DI[F] [F] [BILG] [A] [BILE]

¥ ERAEwR

41, [FR]C [(BRIBE_BREL MRERFELFZRE LAIFERF WM X— &, HEEET#
FAENEE REFLEWEEALGE BLABGFEEREAMNEL NESHREFUNEEN IS
£, CHRERLBTEEE"S5ZEFGHEA, P Decide JFiA Z B A (You may) decide, wait 3T X &
L& A hold off on F1I® 4] delay,

[ F# 1% E] B Stay humble R BREEZRF UMW E_FKEF (@O “#f4ik b &7 Bk Z
R EH2BARTH,ZHUEEZER I (UNEEAZMEIEGE RN, MARKNT EMEK
ARASE, BRERE"HREATE-FKERQEDAD , ik 7T HERR B, D I “ 45 L X 7F KU 7 #& %
BERGERATREA ‘M LRIFEF"HE —5, AU FHEBUEHEZE R W RERE“F ik b & 8RB 8 X
B BER FE B REE . SLMIT AN EAEEAAFELORNE, MEMENBEEME, 8D
$1% . F I shared goal B REAIO @M “RAFFLRE Bir (| LREMEZXIFIOF LB BERE'ZE,
BEREEAKASAHEERLMARTEEREIFWUREFERE", I EERE 2B, BHERR .

42. [Z£2=]F [HB ] E-BNHSZIANES T SN REEEN . BHFELTH
FERIXREMB . EREX-BERSMTAFUHEE S HEHSZHEABIBAXFE KB, LUF A
IEHRE—NENEHA LR ERHNFAE FIHELRER ZEREEE.

43. [Z2]G [ ] 56 MY “X — Mk (This step)” : F IS FIRM , SZ N RET E7AOHE
PR 22, FREAWHEX B . L AEREEFUNFAT. REHREZMENIER. b
FRIEAMRITRERMEL. ZAARL,.GIERAFEERN 5ZEEE —3, K+ Ask permission
5®4%) Would that be OK KR Z BHA .

[ F#10i% E ] BU humble B if X E M E deferential, 8 5 @ ® ] would like to, Would that be OK
AR HRASERR . BEHQEQOM M, HKIME N EBRER WA FTX—BIRRS, ©OQA I E S
“ R 57 (opt in.says yes)” B FF,[B] Stay humble (N & EEE A, TEBEAT WA, AR,

44, [ZR]A (BRI EELBAEKRERNLFARRUNER NRBANEC,EEIHRHEKEESE
MYEM RO A EZ W, FREFAEEEENENL - BT R FEZEEEEMHE, TRAABRTER
WEERFED BRAEBEEWHAS OB, AT RELH " REEAEEE.

45. [ZER]B [BR]IEANBREEVEEM LARASCNEERE N AN W4T ERE”,
JE X EERAREENRL WS EE, BEEEER OB HERLEZHIE. BIFERDCR
ZAMER)” B X B A ERR LSS , Stay humble ¥ X & L@ 4] understate your confidence,

[(FHTAEEERAETRAERBEMUSEARBAN AER A CHNAMELETXHE S

AR AINBER)— B B4 B 5 ROCR . B v L3R VA T WA R ok 1 2 M IR BT 181 O %
28



BB W, T E JM =R AT EMAREIL., A, EASBRS K EW talk tentatively, understate your
confidence, invite critique ¥ 48 [A1 B AR FHEEZ M A&, 5P AN S " E&A BRI,

Section [ Translation

AMESEEAZK

Y — XEBERH

AL ¥ B (A H O IR )E T M b Psychology Today 2016 4E 4 A 21 H —& 8~ Why You Should
Talk to Strangers (R BESEEAZ RO KNXE., XFNFT —IFH A RBR : SHEEAZRESH R
FoBEMEARR, BRFRESHFAMNTSRER, KM SHEA ANBIEREKR, AXFEEMIEE
EoXEALS,BRTFEMLEE R, MENENAMEERNTFEN, BBEIUERBAEERF.

Y ZEBs

I @® We tend to think that friends and family B AR IR M A RAR AN 3R
members are our biggest sources of connection®, BBEE hAFBEMNEIERE, BA
laughter, and warmth, @ While that may well be true, ERATRER, B2, FEARBEALL
researchers have also recently found that interacting® I, EREAARAEREABEINERER
with strangers actually brings a boost® in mood and B 6 A B B A

(Dconnection [ ka'nekfn] n. BE & ; 2B gé ® ZHIER
@interact [nter'zekt] v, 32 ; WiEB Dtend to fHi M ;#F
®boost [bust] 7. K ;RS é‘ @feeling of belonging I3 /& B

QAFEBEANNEREE . RANPAL(MEFLEANRERABR RFMEBENRE EERE, tend
to think“ERA/ZTUN"EAXR—-FARMA  EEZR YR ERA - EHMEE, TR E XA
BB 52ARH MEAEHE ABAREIELH A —FEE; biggest A& = &IE & 8 ANIX B AHA
MRS HE, RERERAMMEMEE ZRG RERAE AL 2R, 8T CH AR B 5B R MRS

QASIHEHEAI/HFMN S . EEEAZHLETRERABURIF O1E. WA S »may well“/R
BB (VERER RN R EEAN B ELE) 7R EENE B (that FTiE N BIER LT, 4R
AR s actually“SEhR E” MR AFHHAREZABENE L, ARXBLE., WEEH IS EIIE WhileGEHA
If1fE 4 used to introduce a statement that makes your main statement seem surprising or unlikely) #H 7% ,
e BT IERAMR “EARREERAR BRE R TRZE T HHRRIA/FEFELAETR, A
TR, ZEBRAT“SEAAMZHRECE BEFRABRX—HRIA/FANABORSE., ARATE, 2
boost in mood and feelings of belonging 3£ 5 connection, laughter, and warmth [&] 3, 2% BH 37 I1H W &= &R
BXTIEREE . BRIF BRI ;M that we didn’ t expect FE tend to think, BB A1H A A
RESEE AL RBEFRFOE HREREAR”, M ERTEABTENENR K, REBRATS
FEAEANZREEHREEABMAL FRAMZ L.

[ mE) B b, AR B 52 85 L BR iR (While) A J 9 240 XF £t Calso. . . actually vs may well be.didn’t
expect vs tend to think) B THIEMEAKWER ., BX b, FAERUSFHHREZIZ T NNTE NEF E IR

54 )



?ﬁﬁ 'ﬁFﬁEA%iBiI‘JﬁTU%ﬂE%*@T@JEM} OESERIARE, NS I T LLB“B 31 ER B E‘J

I @In one series of studies, researchers instructed® E— R A EHE T FRARLE A
Chicago-area commuters® using public transportation to FREELALER AN A EE L EH
strike up a conversation with someone near them. @& On AR, FHAHT, BB —ETHAL
average, participants® who followed this instruction felt AR ER B ERLE A
better than those who had been told to stand or sit in EEARER, FEARTEAS, B2
silence. ® The researchers also argued that when we shy R RS A AR, BE LY TR
away from casual® interactions® with strangers, it is often St 2B s 42 M AT T B R A8 A R A
due to a misplaced® anxi.ety that they migh't not \'Nan‘t to talk . IRR K BHNIE, XA AL R
to us. @ Much of the time, however, this belief is false. RH. ERHRERS T, AL T
® As it turns out, many people are actually perfectly ERE TR LETRAE ALK
willing to talk—and may even be flattered to receive your B % 5 T e Sk 3t

attention. [ 151 words]

instruct [mn'strakt] . ¥R ; B H @ £ IR
@ commuter [ ko'mjute(r)] n. E FHAEIRAA Dstrike up 32 RAT I ; B KiH
@ participant [ pa:'tisipent] n. 5% § (@shy away from [E3 ; 2 8%
Dcasual [ 'keezual] a. A Z O BEE R @turn out Z5 R E;EAR
®interaction [ntor'eekfn] n. 3 W ; V4@ § @be flattered P2 RIGH N BKEIFE
®misplaced [ imis'pleist] a. NG E M ; BT RK (

- BN

F_BHFRARHEXER.

DANEARMF EMTHERL AT ENEDE " RATNIULESHE AW, strike
up a conversation with sb“ﬂ]%}\filﬁi@ﬂé” someone near them“ B Z R EEN A 7AB TR IT R FEE N
B iE P92 B BE B U T B 7~ AT A I R B 54T .

QEaABHRER: SFE4E AT KL ITE B4 B 5 E§F, participants who followed this instruction
(this instruction [H$§ instructed. . . to strike up. . . near them) . those who had been told to. . . in silence #§
W PR RIAT AR IR 5 AEUE vs TIBR B E”; LD felt better than Eﬁfﬁﬁﬂﬁ'%%
BAFRTAREHEERT . On average RESEAANZMA B OENEREE, NTTEXEHEHANE
MEBEEEREBENEARKMAKE ILFEEAXOF R 527 BT .

QDOANMARLER,

Q@A(UHREOY)IEHANETFSEEAMEXEH FEEOE, when .., it is often due to. .. JE
YU ARENEEEENREE, TG ZEE LA ZERARFUHEERE,; & shy away ERZIE T A
T F & /A0 /2B T A 5 8, A TS TE O 47 E X 9 E E L3S s misplaced 38 183X 7 £ IR 1 R 6
MZ 4 ;might not. . . RAXFHLEEANBN A S HIENTLEREANN EMIE, HIEZHFFEL.,

@R (SHEUFREOY ) PRIEHIHEEASHERLTREIRMN, however EE—F, fFH
Much of the time. false & 3% £ f& (this belief [E]# @A a misplaced anxiety) K & #1458 12 1 , [F A {4
B N B FA = E A BB LT A AN B AERBAIZR” .

OAHFMUEREL/ERFUSZE EHREAFEEEESHEEATR(AMEIEHARER S ).
As it turns out.actually 5 _F 3C misplaced anxiety/this belief.might & B Xt B8 , B 7 52 bR 25 52 F048 A
{2 5 ; many people, perfectly willing.even be flattered 3B 18 K LB HEIWE RN BEARIEL , HEIEEF
By EEMERRE,FMIEL EXHLMENERTRIEER. ,

[ 4 PBR L, A B Ll researchers instructed. the researchers also argued.As it turns out BB ¢
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ENERARMEEAE— U RERR — AR R AR EFL"HITCER, BX L, ABRLRE
BEURFHRRASIBAMNIEEASZTFFENOCEER . REBENRNEMGE, BREEHN
ERWE; ABRELFFAMELCEFEX, THEEEANBIHZRR , ERBFBRARLZZAK, IR
AT R QIR 22 AAE 38, LB WOER — 3k B B A2 A A IF AR R

i E RN

1. While that may well be true, researchers have also recently found that interacting with strangers
actually brings a boost in mood and feelings of belonging that we didn’t expect.
A R AL HRIENG EENG,
[RES#H]
it' Y is}‘ 8 s S v~ T o
EREAD 22w I®  RoW  RE

researchers  have also recently found
4 !

While that may well be  true

FiE BiE
=iE A ﬁli'f interacting ‘w\ith strangers actu\ally lzrir‘lgs a boost in mood and \feelings of belonging
5| 318 FiE RiE BB Big
5| S 215 M &% a boost in mood and feelings of belonging: &at‘_ hads M?x_peg
1| EiE HiE
[(EREE]
O while 7] 2L 5| F B[R 1B N A] , RAR“TE - GER) H, FE -0 oo B WA 5| Rk 25 RiE N A, 'R

“BRGRE,ERANLWER, —RETAE; B UENFINMER,RR T AM”. AP that frigfl
HERABEPERAIRARRIMNFBEREOAR RENEBBRNEETERR" EMTENFEAAEHEAN
AL A AT APR AT O F R 5 B B AR AE TR UK HE s actually R FALAR N IEAM AD £ fR b, F L B
IREER R E MBS AR Z A K R ZE , BHB A H while B RS HITRER, FRBR ,RE”,

@may well & FI I B8 used to say that there is a good reason for a reaction, question, or feeling
“RAEBEEEMRIN RBEEMNTER=EEMFE”, AR URBEANYERETEEERT ST
IR B ERM RS, TR AR’ URHREE.

®a boost in mood 5 J§ L K feelings of belonging 351 , [f] Bt 3£ 24 bring M E &, H A E K a boost
in mood BN B AEBUELE;BEEFANZHEE LEHRE . 5EEXWHER"A#E ,BLT
XIEZBREAEHEEEALZTRATRUBEAIMNE KiFL, T REBFENGOLE”.BRILEEX
HBREEE.

@E1E M A) that we didn’t expect BB i Xt 5 X BHiE AL 3 . 45 & tend to think, have also recently
found BT e Bt BT 1B ST L AT 0, 3t A BL A a boost in mood. feelings of belonging 43 5 % b % # & & #
# laughter/warmth,connection, 5 2, “lREFLF KB HBR"HEERE AT RTRHEERE
B BT EIAE LN RBE W, A &N A& 2 M A3 51 & 15 518 a boost in mood and
feelings of belonging, HLiZ & WA B, 7] 77 B 81%, b B AR EE /4, B “BRM BB BIH oo e

2. In one series of studies, researchers instructed Chicago-area commuters using public transportation to

strike up a conversation with someone near them,

FEBENER: RESREFEEE,

[RmiEsS#]
In one series of studies, researchers instructed Chicago-area commuters
RiE FiE BiE EiE
using public transportation to strike up a conversation with someone near them.
FEEE AEXEEIFI BIE
[(ERERE]

Dinstruct 7 & B HIF A “FER 7“4, WER L FAERE, T RFEFER L &
56



@ BL7E 417 using public transportation #E commuters H 5 B £ 15 , M Al B F 18 Chicago-area —i[R
EHRARMBHEME . — EZMAFMX, Z L ANEIBTHE, BT E#E, LBV RESES,

®strike up a conversation 7EX IR LA E L E 3 SFEE A RB, B AT 3R “Hul”, = & KB
RKABKBEREME.

3. On average, participants who followed this instruction felt better than those who had been told to

stand or sit in silence.

Y ERER IR EENAJLBREME,

[RZESH]
+4 On average, participants felt better  than those
‘MEREIEERE FiE ABNiA RIE RN
ho followed  this instruction
iE 3 ;i . RAALS
RENAOBE participants: 5y e 5rp 22 g =
ho had been told to stand or
g & : w_ e e - . —
' M ) @ {9 fﬁi those : %‘I?ﬂﬂ‘f’ﬁilﬁ szj?&?%lﬁ KEEQYEE}E*I\EI% 1 7% 17
sit in silence
AEXREH wfEEEHEE2 - RiE

[(ERERE]

Otell ¥ WE X R “ERM; &R, X BELRRAT¥ 4 instructed/instruction ) [f] X Tk, BB E
“ArA IR ERE, A, I TRBEESS TRE, THARNER,

@M who 5| R EEMNA S FIREI WAL RO AR LRATH, P E—EEMNGF this
instruction EI#E I A“5 &5 Al 73X — L8 ER , followed this instruction PR R“ER T X—FE R,
BAEENAPEFHIIES had been told, F] LA E IR E R “BER”., WA EE NGB EE, K
AR EMIENRESH, ARG TRARALEN RTINS L. ER5FZABUWX—-BRNESE
HEvsBEREHHESLENSEE,

4, The researchers also argued that when we shy away from casual interactions with strangers, it is

often due to a misplaced anxiety that they might not want to talk to us.

Y EEER . RIEADRIENR BAENGERXE,

+4 The researchers also argued
) FiE BlIRIERIE  BE

o that it is often due to a misplaced anxiety
Kig R = 5 o S =

AR el xE zaw e
- P ) when we shy away from  casual interactions with strangers
EiENA *ﬁﬁm’ﬂfh}k’ﬁl.glﬁﬁﬂ iE e =E
i . . that they  might not want  to talk to us

£ 43 fLiE ’ H iet . — o SE 2
EIEMNAHRERERNRALIEMN A, 7 15% A5 anxiety 22w 1B EE =E
[(ERFE]

Omisplaced RER“N G EH;HEN RN, ETNERBAAMNM FREEAZRMEL R 2
—MEVEN  BEERIAIARIEL EZE5RRERERAER. BHTH, IHFHELEZRN ALE
B, AT RIEHFANRNLER,

@ when 5| 8¢ [E R 1B M A, A EAEC 2 ee e BB, T AR $8 H 5 £ 4] it is often due to(E it FE/X
when NIRRT AMAFERERBRANG IR ERL SRR, 570K F UE B A when
MNEREE D EREGEROE R ZPTLL e =375y Rl g

Oshy # FER A1, BA“FEER; LA, FAYEHIEE % M away from W, BR“(BHRZSE L.
O BRI E 58, 8 FF 7, 458 /5 3C anxiety 7] 15X B %38 1 2 — 0 H F 40 /48 00 /08 58 w8 FF 5 fE 4
AWK 0B, AT A E A BT AN oo "

@that 51 F K R 115 M A 5 B anxiety B ERATE IO B AT RER B SRR H . B HMAE BB
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MR BT, LXK — , XA E R AT, BEEEBAE. HTREETHEEMAZE, HLIE

S P& TF , AT 68 128 3C B 0S4 BT .

Section [V Writing

Part A mEBFEE£XRHE ESWEIE

— HERR
1LBTBEES METXER
MELHE < X &R REER HRER

Suppoes Sl e i LEEASH R, BR | 1L &X.BECEER.
# | an online meeting’. Write an ¥4 2B L Lo WUSE5E BRF*
1 - o Jack. an imermtional | 2+ S {FEE R LW EEHERTFASE R, BERER
& student! to' 3. GYERE . BT HR EE, BEREERE,ESALITT
| b = eyt £ | 5 A R :
3 | Dinvite him to participate, and 4' EVEXT% ' £%§3 i’f-ﬂé:ﬁmﬁ%%ﬁ%fﬂo N ™

Soeell ke b Bt 5XBREHN.-BESMLE |3 ARER-OBFREAS ML L&

' ESUOFERMEAER BOHMBHE FSWMEREE.

2. F P XA

meeting/gathering/conference/session 4= 3 ; participate in/join/attend a meeting & Il & ;
participant/attendee 4% ; meeting agenda/schedule/arrangement & Wi F2 /& HE

TR

BB RABEEHN BFRFASMEA LSV FRENRED;

BB N BEHHEKNE;
BB RBHR.

ZMEEXEWN
"""""""""""""""""""""""""""" i S
Dear Jack,

DAs an organizer of our monthly reading session, I
am writing to invite you to our online meeting scheduled
for next Friday from 2 p.m. to 4 p.m. via Zoom.

(D With the theme of A Famous Writer from Your
Country, this meeting aims to expose our participants to
writers and works from a wide variety of cultures.
@ Attendees from diverse cultural backgrounds will gather
to emgage in cross-cultural exchanges and enhance their
understanding of literature. @) As a literary enthusiast,
you are very welcome to share your insights into the
differences between English and Chinese literature.

D Our meeting arrangements are attached for your
reference, @ We will be very pleased if you could accept
our invitation.

Yours sincerely,

FEMNT .

OENAERZBENARE, KE
XHERNTEBERSHENHEL S
VLEWEFFRETF 2 A2 4 AHET
Zoom A FF.

OFRREHRESUNBERE—LF
BERAEE, EEILSSEEMEAR
FSCME R FIME R . @3 B AR
ERWSSERFTR -EHTEXMAK
TGN CER T R, ORATEF K
01y 302 3 0 3 AR 1) R R 4 AR
TN EERH LA,

OFEFEMH RNV S WZHLHES
%, QMERBEEZRN W F, K
KiEFE=EX.

WEH,



[&RIE]

1. be scheduled for @ «-: -+ ZHE ;T E 6. enthusiast [n. | PE Feeeeee BN EiFE
2. with the theme of L« <+ HEH 7. be welcome to do sth (I F#E) Wil F
3. aim to HWAE; BT AL 1me ven

4. a wide variety of FhFy ; ZF LR 8. insight [n. ] T f#%; Wi#

5. engage in (ff) NZE, &0 9. for one’s reference ffee- -+ S%

L& AN

As much as one can expose children to cultures outside of their own through classes or travel, and be
intentional about it, racial tolerance and acceptance don’t just happen. ——The Huf fington Post

B REAMITLGES FIRSEITA BRI FNIR TR L % it 2l g B KU S0k, B 3T
(RED MR BER BN SREE™ £,

E# sexpose sb to sth BN (A B fil; ALK (FEF)”, /&% A& throw in/bring into

contact with sth,

[(ERAaAK]
With the theme of A Famous Writer from Your Country, this meeting aims
IR SR AR FE R B FiE 1855
to expose our participants to writers and works from a wide variety of cultures.
AERXIERE iR BRI B e R
AFHESTER:
OF i f&j 4

The theme of this meeting is A Famous Writer from Your Country.

This meeting aims to let our participants know about writers and works.

Writers and works are from different cultures.

QF| A A4 ] B A

With the theme of A Famous Writer from Your Country, this meeting aims to let our participants
know about writers and works {rom different cultures.

Q& Hah iRl i B IRIE L EERE, W inRE XK

With the theme of A Famous Writer from Your Country, this meeting aims to expose our
participants to writers and works from a wide variety of cultures.

[(RE##E]

F—B(18):ZASEEN, BFREASNE LEHS HUASSREIS T,

F_BGA):OANMBLLELEHSHNEESEN; QAN ESLESH MRS AE;QHEY
XTWE N BT 38 B AT E SIS R IEEHERS .

FZR02A):ORELEEHASNEH, FEMF THRE; OTNHFHEFEALE.

(Rt HR 4 ]

AR IR FESCVRE BRI, BEATFSN W BILFENNEER.

Dear )

As  #HiEAEH 5 I am writing to invite you to  TEBIEHR  scheduled for  Bf[A] JHb & 2EI TR

With the theme of EZHEM  , this EHER  aimsto  JEBIEM . Attendees from £
~E B will gather to WEWHHAE . Asa HBHZBASHEIREWEHN , you are very
welcome to  BATF X H MM E

Our 7E32EA!]  arrangements are attached for your reference. We will be very pleased if you

could accept our invitation.
Yours sincerely,
Li Ming
59



[ 18 3¢ P R

(DFREBUWASERM

= . 5EtE#

& On behalf of...1 am writing this letter to extend to you an official invitation to. . .

RERE - BEERGHFESI -

(2) 78] B . Bk i B 1 3 A & % &2

& Hosted by. .. this meeting/event/ceremony is aimed at. . .

& During this meeting/seminar, participants/attendees will. . .

ERRSW/ TS BB

O ERE . RIXMT

& We will be greatly honored if you could attend our meeting/event/ceremony.
IARRE S E RS/ TE 3/ #4L, RITEFBBRE,
& An early reply to our invitation would be much appreciated. We look forward to your attendance.

WML R HERRATHBIE , B A BB . RIVARFEHLE,

BEHRBTIERETEE.

Directions:

M. EE%S

Suppose you are serving as a volunteer for the organizing committee for the 80th anniversary

celebration of the founding of your university. Write an email to Mr. Williams, an ambassador who

graduated from your university, to

1) invite him to attend, and

2) tell him the details.

You should write about 100 words on the ANSWER SHEET.

Do not use your own name. Use “ABC University” instead. (10 points)

Part B ETER#EEGEANXNAE

— HHIEE
LAHERYE RESENE
REZEEN 15 BB BEEE

ATEM T G B e85,

AERLTHREAENER | EREZKFRASHUANETE | BRSO SNAKES, TEFERREFH
BT AE . R HEF) B B 4B A5 > R | BB A i () o COR % Bt e o ot A5 R
K—B>HREA—B>H | L85 A 5% E 6, 8500

EAEFEBHETRFTEL | B, “BHABE’S | MEERSEHENERBEB—-AER

I 1 P = 3
54.3% MK —847. 7%,
MEAN—R 23.3%, A &TE
g 15.8%.

“FNRA R — R R B K
WREEWE & T HMBFIR,
Hep“mh B EH"EX R,

BIFB TR . AMEHBRENEER
AR MR A —&, AT EE & E /MR
B, mEZABEEBRBER IR, AERAR
E.ZRANERMERFEERS.
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2. FIx@iF

Wi B 217 :bar chart/graph IR B ;account for fyeee-*

3. TR

BB HRER;
FoBR-ARERKBRNAR, 2 RE;
FZBR.SRERTAARS HEUAMER,

ZEFEXEN

(D) ;illustrate (B F 85 E &) A
i B 3£ 4817 : do/ get/ take physical exercise 2 H & F 8 4k ; work out 8B4k ; do sth alone/by oneself 2
B = ; friend I K ;family (member) Z A ;team sports HlB\iZ zh

5%

OHBERATA, TEBMZHEM
BEE A7 TAFMRAR—&,23. 9% MK
A—B. QOHEBZT,.RERE 16401
ZiiESMANES .

OAMTEE R B & 1 3E 0l A
—BRE FTEEEANREFE. Ok
n, X B — 3k, 4t AT Bk AT LA B B %18 B,
AEESHABEMAR. Qih, &£ F
BN N AMBERESER
HEBEEMEAT.
BRI AR —-—E&FH
AREELKMRA—ENTRREESHE
Z. OXWREEANBEIFELKXAH
WHEEN o, W R 2R Al

175 Y6 3

D According to the chart, over half of the respondents
get physical exercise by themselves, while 47. 7 % do so with
friends and 23. 9% with family members. @By comparison,
no more than 16 % of those questioned play team sports.

(D People prefer to take exercise alone rather than
with someone else primarily on account of flexibility and
convenience. @ In this way, they can, for example, go
jogging anytime they want, without the need to make a
plan with friends in advance. @Furthermore, a wide range
of fitness videos, apps and games have boosted the popularity
of doing workouts alone at home. @ Another conclusion from
the data is that people are much more likely to work out with
friends than with family members. ® That may be because
exercise is not a part of the whole family’s daily routine, or
simply because they live apart from their family.

(D Taking exercise alone will be a growing trend in
today’s busy society where most people’s schedules do not
match, @But it is advisable, if possible, to find a workout

partner to keep you motivated.

ARMRANEE—

.

@ M\ B8 o 8 T L

OEMSEXNREHABBEZHEAR
—HHITRESP, MEABREES A
BT A BEE. OEFTRKTE, B
R—fBeEEUFEECRFHN.

[ k]

1. respondent [n. ] HEZEA 7. a wide range of M ERH

2. on account of B F;H A 8. workout [n. J SR

3. flexibility [n. ] RIEM: ;4 9. daily routine H % 1B#; H & 415
4. convenience [n. | J7{&;{EF| 10. apart [ad. ] RE—i&; 5

5. jog [v.] 188 . 11. advisable [a. ] BAE B9 ; W BLEY
6. in advance WG ;E % 12. motivated [a. ] BRRHEK
RiR:ES N

1. The coronavirus pandemic has the potential to

climate emissions.

permanently

boost

the popularity of

telecommuting, say workplace experts—a societal shift that would have a profound impact on U. S. @4@
&

Scienti fic American

&
%
&0



BB ERER,HEEER T REACAE R S R I A 103 K, X P At & 7 AR X 35 E B Bk
HE = A BRI R

& 3% :boost the popularity of. . . ®AR WD WERFZRT”, TATHRAEFYHRTEIHEEE
B H#E3h H & , boost A £t 24 drive,

2. The world of leisure travel has brought a growing trend to light: Shopping Tourism.

Forbes
B AR RIESUSAEAME R T — & T i % . g
H ¥4 :a growing trend BR“BEMITHEE” , AT R REMBERBHEL , growing AT FHA
rising BY increasing, trend A] 2 #: # tendency, H % 815 5 A 17 towards A F§ F 5| H“FriE B B4k &
#, 40 a growing trend towards globalization( H 2§ £3R{IL K # L) ,

[(BRaz]
That may be
FE R
FENA 1, because  exercise  is not  a part of the whole family’s daily routine, or simply
" 5| RiA FiE R3hiA RIE wREE RiE
: because they live apart from their family.
5 D ECalNEMP U ISy He S INE
BRANGSTES 2w W e
AFHETR:
OF HifH 4

There may be two reasons for that.

Their family members do not have the habit of taking exercise.

They do not live with their family.

QOF FZE AWK H B A A, IFHEN AR EHRA

That may be because their family members do not have the habit of taking exercise, or because they
do not live with their family.

Q&R LIEE HE I RIS, B INTE 2818 LA N3R35 B R, 5500 819 LU 58 E S

That may be because exercise is not a part of the whole family’s daily routine, or simply because
they live apart from their family.

(REM#E]

F—BRA):#HiEAR, OFSUNEIENBRERRE HREABEREHAKFTFRE”. OF
B AR o RS R BUE

FR(SA):BEAEARFRBOAR, SMAKTENER, OOLAEERRBIIAZ—“AM]
FERMABBEMIEMBEA-EREFBEEFERFFE”. OOAEEERTTE”HWRIN. KAt
AR, ERAEE., ONEBERERBNIAR _“AMNETEMBEAMERA—EBEE . OFNE
ARENER . ZAREERFNIR, SRAREE—R.

FZRA):TMNER, AHEY, OAFAALERTNRRLEES . QTG HHEXE.

[ R FA 48 1] :

ZEBEATETSTEENAERER RN ZEER A "R E, 8 &3 R HEE 4
BERESFEE",
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I @D The bar chart clearly illustrates the multiple

Oz REEW BRI T CEHEO WA

s, at %

I O The data indicates people’s inclination to

. @It may seem a matter of personal preference,

but in fact several factors play a part. @For one thing,
gives them a sense of happiness and satisfaction.

@To put it another way, they do so in pursuit of a
® For another, the advent/

is an essential precondition for

higher quality of life.
popularization of

this. ®Moreover, those who have set this trend

options have of (doing) . @The majority | BZFHUHET) )M EE., OMIIFHXE
of them ( %) , whereas is the | % ( WE(EHIESH—T0, M (&
least popular choice, only accounting for %. @ | HEEHN—T)REAZ I K EEE, X5
Other ways to include and , at %, OQHMBEIONTXEHE

% and % respectively, followed by | (FHE _HH—TOM(GHE =K —

90 , 4 Bl o % %, M5 £
(HHBNEH—TD, 5 %.
ORI AN T G s
5., QXRFELERANABEHF D, E
LHELAILANEEREER. O—HH,
(i BB T0) 4 T H 411 — o S48 R G 2
B, OBAFR MBI MREERE
BRAERE, ©OF—F @, b i
B/ REDENTRE . O, IRk
MAERFMBE E3IMT X —

to some extent, B,

Il @In conclusion, given (that) , we can Rz EF » BRATI AT BB E B
expect to see an increasing number of people . @ | kKA . QX & #
This will contribute to greater diversity in LR,

BIRER  ZERE - BROGNFEREE, QAN KN A S KRB RBAEE, OF##E G KN

HEMERIRF B 5 K iiE., F_BOMAHERRBRNEE, QAT ESIHERSIT,QZG@MEA
EEARERE, EFQ@OMA T EMER,ORREAERSLELG , @A AR ZAMESIER, =
BEREREBEIFREFLZ N,
=.5EfE&E
[iEERIR4 7]
hit the gym E1{&& &5 fitness center & & H1.0»

fitness equipment f& & #5 4
dumbbell [n. ] W44
push-up [n. ] {fFEME

age difference FF it £ 7
(BEEEMIRE]

& It is exercise alone that supports the spirits and keeps the mind in vigour. (Marcus Cicero)

REBHABABHRYEIR, A RRE LRGN (DEH - BED)

& Exercising alone gives you a sense of intrinsic reward: the feeling you get when you are motivated

yoga mat Hifin#
treadmill [ 7. ] HIE#1
aerobics [n. | & iz 3l
physical fitness B & it

by your internal satisfaction instead of a compliment or accolade from another.
MABESATR-FHNENERE., BREEC RO R B HEM A 82 % 5% 2 5T B
B, R X .

& Workouts with others improve consistency because they involve a commitment, and

‘No shows’
cancellations get noticed by others and positive peer pressure can help curtail the urges to skip a workout or quit.
St AN — ﬁ%&ﬁ?TUEﬁ)\Bﬁﬁ@JJﬁE STHEANXY KB —FRE., “ANBEHMBUS B G S M AL
B2 AR R AR A B T o8 — R R B R TR B
& Some people feel self-conscious in front of others and are more relaxed when exercising alone; for
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example, because of their physical appearance or level of skill. For them, a video workout in the comfort
of their own home or a less competitive type of exercise like walking can be a good fit.

Ao NTEM AT BT S BREIXE N (LI B ASME S B AR K P, 20 B BRI S BN . X FiI%
W2EERTFENAETREMABRE SEEEBSEESUR/IMBHETNRBEE.

& Group exercise is a good match for people who are outgoing or looking to meet new people, who
find solo exercise boring or who have difficulty maintaining motivation by themselves. Solo exercise, on
the other hand, is a good match for self-starters or people who are shy, busy, or highly motivated.

KEBHREAUEBIARAEERAFTPRON EERBUHBBEBBZRMAN. EEBECEL
REHHMA., Z—FE, MEBEEUEEHMEZIMAN BHLES R, LBBETHA

& Plenty of people stop showing up to group exercise programs because their friends dropped out.
To keep yourself accountable, consider exercise a standard part of your routine—not an optional add-on—
just like brushing your teeth and showering. And make it easy on yourself: Keep your gym bag packed
and commit to a time and place that is most convenient for you.

HEANARABEMABSNEREETE. ATHRNEC AR  ERBEFEANEFEENE
MBS (RERI AP R—#) , M AT T MT, MEZEILBCHFELF. BROES KR
W , I B Re 7 3o R U B T M 4 B U)K AT BB R

EE%3]
BEEERMEE L, R TINERETEE.

Directions:
Write an essay based on the following chart. In your writing, you should
1) interpret the chart, and

2) give your comments.
You should write about 150 words on the ANSWER SHEET. (15 points)

EEENK P EERENRTTRIEE
71.5%

i 65.5%
54.5%

11.0%

BB MZUMIW  CEABNE  REWR

(& & 17 iC ]

independent travel B BT

self-drive tour H %

exclusive small group tour 74 % /)N H i
self-guided tour 3 B BhiiF

group tour JH FA ¥
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